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Dear Treasurer:

Today, the Ohio Workers’ Compensation Oversight Commission made a difficult decision to raise premiums
for public employers. The increasing cost and number of workers’ compensation claims in the public sector
have made this action necessary with an average increase of 12.1 percent*. Unfortunately, as we discussed
at the Public Employer Summit earlier this year, this should come as no surprise.

For some time, the Ohio Bureau of Workers’ Compensation (BWC) has been urging you not to rely on future
premium reductions. A 2002 Supreme Court decision and current economic conditions have essentially put a
hold on future dividend savings. The good news is, on November 20th, BWC will mail your 25-percent bonus
rebate; $xx,xxx** for your Public Employer Summit attendance. There is still time to make an impact on your
program. We strongly encourage you to use your rebate to invest it in your workers’ comp program.

For example, you can make a difference by participating in BWC’s Premium Discount Program, which will
guarantee a 10-percent discount with a possible 20-percent bonus discount. You can implement BWC’s
Drug-Free Workplace Program, which will grant a 10-percent to 20-percent discount on premiums. Either
program can more than offset the premium increase.

We want to ensure you understand the facts behind this premium increase:

•  Public employer claims costs have risen, on average, 22 percent since 1998.
•  Since 1999, even with this increase, public employers have realized a net savings of more than

$704 million from overall premium reductions, premium dividends and rebates.
•  This year, most public employers paid nothing for workers’ comp insurance. And, you will receive a

50-percent discount on the bill you receive next year.
•  The first bill to reflect a portion of this increased rate is not due until May 15, 2004, with the

balance not due until Sept. 15, 2004.

Don’t put it off another minute. Contact your local customer service office for an appointment with one of our
consultants.  You still have control over the future. Take advantage of it.

Sincerely,

James Conrad
Administrator/CEO

* The following reflects each group’s premium rate change based on a 12.1-percent average increase for all public employers:
Cities +10.69%, Counties +10.69%, Villages +2.69%, Townships +9.59%, Transit Authorities -19.18%, Schools +17.39%, Volunteer Fire
Depts. +27.72%, State Hospitals +17.60%.

** This amount could be reduced by any balance due.


