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How often do you, as an experience-rated employer,
get the chance to save money on your premium?  The
Ohio Bureau of Workers’ Compensation’s (BWC’s)
PDP+ gives you that opportunity! Here are the details.

• PDP+ is designed to assist experience-rated employers
(those not in a group-rating plan, a retrospective-rating
plan or BWC’s One Claim Program) having a .90 or
greater experience modifier (EM) in establishing a
safer, more cost-effective workplace.

• Employers will receive premium discounts of up to
10 percent for each of the first two years of
participation and up to 5 percent for the third year
upon meeting program requirements and implementing
BWC’s 10-Step Business Plan. However, the premium
discount cannot take the premium rate below a .90
experience modification.

• An eligible employer who enrolls will be mailed the
PDP+ Self-Implementation Workbook and is required
to develop a PDP+ Plan of Action, implement a safety
program that meets the needs of the business
showing how to use risk-management techniques to
control future workers’ compensation costs and
complete a PDP+ Self-Assessment. Contact your
local BWC customer service office for help in
implementing the program.

PDP+ details
• Your participation in PDP+ is limited to three

consecutive 12-month years. You can receive a
premium discount of 10 percent for each of the first
two years and 5 percent for the third year.

• If you skip or are ineligible your second year, you may
reapply for a third year of participation and receive a
5-percent discount.

• BWC will provide you with an estimated benchmark
of claims frequency and claims severity after approving
you for the program. You must show a 15-percent
improvement for either benchmark to receive a bonus.
Approximately one year later, BWC will provide
updated figures to determine if you have earned the
bonus.

• The program is available to employers who meet the
eligibility requirements and who successfully
implement a Plan of Action.

Premium Discount Program Plus (PDP+)

PDP+ two-year extension
If you have completed three years of eligibility and have
been out of PDP+ for two years, you may reapply for
two additional years of eligibility under the following
conditions.

First-year extension
• An employer participating in the first year of the PDP+

extension program will receive a 10-percent discount
for successfully implementing BWC’s 10-Step
Business Plan. The employer will also be eligible for
up to a 20-percent bonus for achieving the claims
frequency and claims severity goals.

• Employers who do not meet both the claims 
frequency and claims severity goals will receive any
bonus earned, but BWC will not renew their
participation in the second year of the PDP+ extension
program.

Second-year extension
• Only employers that meet both the claims frequency

and claims severity goals in addition to meeting all 
other eligibility requirements will be eligible for a 
second year, and will receive a 5-percent premium 
discount for successfully implementing the 10-Step
Business Plan. The employer will also be eligible for
up to a 20-percent bonus for meeting the claims 
frequency and claims severity goals.

The potential to save up to 30 percent
on your premium;

Reduced workers’ compensation costs;

Increased safety awareness;

Lasting, positive changes that can help
your organization work more efficiently
and effectively.

Benefits of participation include:
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BWC will base the PDP+ claims frequency and claims
severity bonuses on the following percentages of
premium paid:
• A 5-percent bonus for a 15-percent or greater claims

frequency reduction;
• A 10-percent bonus for a 15-percent or greater claims

severity reduction;
• An additional 5-percent bonus for obtaining a 15-

percent or greater claims frequency reduction and
a 15-percent or greater claims severity reduction.

Receive up to a 20-percent bonus if you achieve both
goals!

Claims frequency and claims severity defined
• Claims frequency is the total number of reported

medical only and lost-time claims in a given policy
year multiplied by one million and divided by the total
reported payroll for the same year. An employer having
no claims in the year in which its baseline frequency
is established and no claims in its measurement year
will receive the 5-percent bonus for frequency
reduction because it is mathematically impossible to
reduce zero by 15 percent.

• Claims severity is the total number of days absent
in a given policy year multiplied by one million and
divided by the total reported payroll for the same year.
BWC will calculate the total number of days absent
in the measurement year using those claims reported
in the measurement year plus claims with injury dates
in any of the four previous years. An employer having
no days absent in the year in which its baseline severity
is established and no days absent in its measurement
year will receive the 10-percent bonus for severity
reduction because it is mathematically impossible to
reduce zero by 15 percent.

Application deadlines
To request participation in PDP+, you must complete
and submit an Application for the Premium Discount
Program + (UA-5). You can submit the application at
any time of the year. First-time applicants, employers
who wish to reactivate participation after a one-year
absence from the program and employers reapplying
for the two-year extension should use this form.

A private employer seeking a July 1 start date must
submit an application within 35 days after BWC publishes
the employer’s experience rate letter. If BWC does not
receive the application by this time, but by Dec. 31, it
will review the application for the next payroll period
beginning on Jan. 1.

Submit completed PDP+ applications:

• Via the Web at, ohiobwc.com;

• Via fax at (614) 365-4976;

• Or by mail to:
     

Ohio Bureau of Workers’ Compensation
Attention: Employer Programs Unit, 22nd floor     
30 W. Spring St.

  Columbus, OH 43215-2256

Public employer taxing districts may submit an application
at any time. BWC will review the application for the
next payroll period beginning on Jan. 1.

BWC will notify the employer of his or her acceptance
or rejection into the program.

Eligibility requirements
BWC will determine PDP+ eligibility based upon current
account information. To qualify for the program, the
employer must meet the criteria listed below.

• Private employers must be experience rated and have
an experience modification (EM) factor of .90 or greater
for the policy year in which the discount is given.
(NOTE: Base–rated employers are not eligible).

• Public employer taxing districts must be experience
rated and have an EM factor of .90 or greater, effective
Jan. 1 of the policy year in which the discount is given.
(NOTE: Base–rated employers are not eligible).

• An employer cannot participate in either group rating,
retrospective rating or the One Claim Program in the
same policy year of PDP+ participation.

• An employer must be current on all premium payments
as of the beginning of the policy year or anniversary
date of participation.

• An employer must not have cumulative lapses in
workers’ compensation coverage of more than 59
days within the 18 months preceding the beginning
of the policy year or anniversary date of participation.

• The employer must have active coverage the first day
of the policy year or anniversary date of participation.
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Additional details:
• Employers also participating in BWC’s Drug-Free

Workplace Program (DFWP) may receive a discount
for both programs as follows:  The stacking of
discounts will apply so long as the employer satisfies
the requirements of each of the programs. In applying
the discounts for the two programs, BWC will first
apply the PDP+ discount and then apply the DFWP
discount.

• Self-insured employers and state agencies are not
eligible to participate in PDP+.

PDP+ Plan of Action and Self-Assessment
Employers must complete the Plan of Action and Self-
Assessment forms and provide appropriate supporting
documentation to demonstrate their implementation
of BWC’s 10-Step Business Plan.  Successful
implementation earns a PDP+ discount. Employers
can obtain the Plan of Action template and PDP+
Self-Assessment form by logging on to ohiobwc.com.

BWC or its certified sponsors will evaluate employers
annually on:
• Implementation of BWC’s 10-Step Business Plan.

Employers in the first year must complete and pass
steps 1, 2, 6 and any two of the remaining seven steps.
Participants also must attend any of BWC’s Division of
Safety & Hygiene’s courses or other pre-approved
sessions at Workers’ Compensation University, The
Ohio Safety Congress & Expo, or public or private
courses pre-approved by BWC to satisfy the Step-6
requirement. (For a list of training courses offered
through BWC’s Safety & Hygiene Training Center, log
on to ohiobwc.com, or see Step 6 training courses
contact information at the back of the brochure).
Employers in the remaining years must complete and
pass all 10 steps of the 10-Step Business Plan including
attendance at an approved Step 6 class.

For private employers, BWC must receive the Plan of
Action and Self-Assessment implementation results
no later than March 31 for program years that start on
July 1, and no later than Sept. 30 for program years
that begin Jan. 1.

For public employer taxing districts, BWC must receive
the Plan of Action and Self-Assessment implementation
results no later than Sept. 30, except for public school
districts, which are due by Nov. 15.

Employers will be retroactively billed back the discount
for non-receipt of the Plan of Action and Self-
Assessment implementation results, or for filing them
without the appropriate supporting documentation
demonstrating your 10-Step implementation.

Bridgeport Customer Focus Center

Employer Services (740) 635-1163
Fax (740) 635-6210
Cambridge

Employer Services (740) 435-4210
Fax (866) 457-0597
Canton

Employer Services (330) 471-0937
Fax (866) 281-9352
Cincinnati

Employer Services (513) 852-3216
Fax (866) 281-9353
Cleveland

Employer Services (216) 787-3060
Fax (866) 336-8345
Columbus

Employer Services (614) 752-4538
Fax (866) 336-8352
Dayton

Employer Services (937) 264-5217
Fax (866) 281-9356
Garfield Heights

Employer Services (216) 584-0115
Fax (866) 457-0590
Governor’s Hill

Employer Services (513) 583-4403
Fax (866) 281-9357
Hamilton

Employer Services (513) 785-4510
Fax (866) 336-8343
Lima

Employer Services (419) 227-5656
Fax (866) 336-8346
Logan

Employer Services (740) 385-1331
Fax (866) 336-8348
Mansfield

Employer Services (419) 529-4528
Fax (866) 336-8350
Portsmouth

Employer Services (740) 353-3419
Fax (866) 336-8353

Springfield

Employer Services (937) 327-1375
Fax (866) 457-0593
Toledo

Employer Services (419) 245-2474
Fax (866) 457-0594
Youngstown

Employer Services (330) 797-5010
Fax (866) 457-0596

Program requirements

• Employers will implement BWC’s 10-Step
Business Plan.

• Employers must allow BWC access to their
work sites to review the business.

• Employers will submit a Plan of Action and
Self-Assessment to BWC outlining their plan
for implementing BWC’s 10-Step Business
Plan.

• Employers not submitting a bureau-approved
Plan of Action and Self-Assessment, or those
who deny BWC access to their work sites
will lose the discount, retroactive to the
beginning of the policy year.

6

BWC Customer Service Offices

Ohio Bureau of Workers’ Compensation

Step 6 training courses
contact information

Ohio Center for Occupational Safety & Health
1-800-OHIOBWC, press 2, and then 2 again or
(614) 995-8622

Workers’ Comp University
Call Center (800) 466-6292
E-mail:WCUCallCenter@bwc.state.oh.us
E-mail:WCURegistration@bwc.state.oh.us

Ohio Safety Congress & Expo
1-800-OHIOBWC, press 2, and then 2 again
E-mail:SafetyCongress@ohiobwc.com

BWC’s statewide toll-free number is
1-800-OHIOBWC.

For more information on the PDP+ rules, as stated
in Ohio Administrative Code 4123-17-70, log on
to ohiobwc.com.

Related links on ohiobwc.com

• PDP+ information/application:  
https://www.ohiobwc.com/employer/forms/pdp/default
.asp

• Division of Safety & Hygiene Training Center:
https://www.ohiobwc.com/employer/programs/safety
/SandHEducation.asp

• Ohio Safety Congress & Expo:  
https://www.ohiobwc.com/employer/programs/safety
/SafetyCongress.asp

• State Insurance Fund Manual (PDF):   
https://www.ohiobwc.com/downloads/blankpdf/State
FundManual.pdf
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Certified sponsors
BWC may grant certification as a program sponsor to
any trade or business association, or its authorized
representative that satisfies all of the following eligibility
requirements. The potential sponsor must:
• Have been in existence for at least two years;
• Have at least two years experience in assisting Ohio

employers in accident prevention and claims
management;

• Have on staff, or unlimited access to, a practicing
safety and health professional (excluding BWC
personnel), with at least five years of experience
working full time in accident prevention;

• Sign an agreement (UA-20) with BWC to fully support
the basic principles associated with managing
occupational safety in accordance with BWC’s 10-
Step Business Plan.

Certified sponsors assume the role and responsibility
of administering PDP+. To implement the 10-Step
Business Plan, a certified sponsor’s representative
must consult with the employer. BWC expects
communication to be ongoing to fully implement the
10-Step Business Plan.

Fees associated with using a certified sponsor
Employers may - usually for an additional fee - elect to
use the services of a certified sponsor or its authorized
representative. BWC has no authority on the fees
charged by a certified sponsor, as the contractual
agreement is between the employer and the third
party.

If the employer elects to use a certified sponsor, the
employer sends his or her Plan of Action implementation
results to the certified sponsor each year and must
pass the 10-Step Business Plan implementation to
continue in the program.

Active certified sponsors

• Greater Cleveland Safety Council,
administered by Health & Safety America,
Limited

• National Federation of Independent
Business (NFIB), administered by Gates
McDonald

• National Management Association, 
administered by Spooner, Inc.

• National Safety Council, Northern Ohio
Chapter, administered by Spooner, Inc.

• Ohio Petroleum Marketers and 
Convenience Store Association,
administered by Baylor and Associates.

• Safety Council of Northwest Ohio,
  administered by the Safety Council
  of Northwest Ohio with assistance
  from V & A Risk Services.
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Visible, active senior management
leadership;

Employee involvement and recognition;

Medical treatment and return-to-work
practices;

The components of the

10-Step Business Plan are:

Communication – Regular safety and health
communication;

Timely notification of claims – Employers must
report claims immediately to the managed care
organization, which reports the claim to BWC
within 24 hours;

Safety and health process coordination and
education including attendance at an approved
Step 6 class;

Written orientation and training plan;

Written and communicated safe work practices;

Written safety and health policy;

Recordkeeping and data analysis – Internal
program verification, through audits, surveys
and record analysis, assesses the success of
company safety efforts.

10

values and takes responsibility for safe job performance
and is actively involved in the management of workplace
safety and health.

The 10-Step Business Plan is an integral part of the
following BWC cost-control programs:
• DFWP;
• PDP+;
• Retrospective rating (Tier 2).

Successfully managing the inherent hazards within any
industry requires all staff members understand the
value placed on safety and health by the company’s
leadership, understand their individual performance
responsibilities and continue to acquire knowledge in
safety and health.  Integration of the 10-Step Business
Plan helps a company promote a culture of safety
awareness and identifies safety as a core value of the
organization.

BWC’s 10-Step Business Plan

The 10-Step Business Plan is BWC’s initiative to help
employers develop, implement and manage a workplace
safety and health program. The program helps
companies develop a culture where every employee
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Additional details:
• Employers also participating in BWC’s Drug-Free

Workplace Program (DFWP) may receive a discount
for both programs as follows:  The stacking of
discounts will apply so long as the employer satisfies
the requirements of each of the programs. In applying
the discounts for the two programs, BWC will first
apply the PDP+ discount and then apply the DFWP
discount.

• Self-insured employers and state agencies are not
eligible to participate in PDP+.

PDP+ Plan of Action and Self-Assessment
Employers must complete the Plan of Action and Self-
Assessment forms and provide appropriate supporting
documentation to demonstrate their implementation
of BWC’s 10-Step Business Plan.  Successful
implementation earns a PDP+ discount. Employers
can obtain the Plan of Action template and PDP+
Self-Assessment form by logging on to ohiobwc.com.

BWC or its certified sponsors will evaluate employers
annually on:
• Implementation of BWC’s 10-Step Business Plan.

Employers in the first year must complete and pass
steps 1, 2, 6 and any two of the remaining seven steps.
Participants also must attend any of BWC’s Division of
Safety & Hygiene’s courses or other pre-approved
sessions at Workers’ Compensation University, The
Ohio Safety Congress & Expo, or public or private
courses pre-approved by BWC to satisfy the Step-6
requirement. (For a list of training courses offered
through BWC’s Safety & Hygiene Training Center, log
on to ohiobwc.com, or see Step 6 training courses
contact information at the back of the brochure).
Employers in the remaining years must complete and
pass all 10 steps of the 10-Step Business Plan including
attendance at an approved Step 6 class.

For private employers, BWC must receive the Plan of
Action and Self-Assessment implementation results
no later than March 31 for program years that start on
July 1, and no later than Sept. 30 for program years
that begin Jan. 1.

For public employer taxing districts, BWC must receive
the Plan of Action and Self-Assessment implementation
results no later than Sept. 30, except for public school
districts, which are due by Nov. 15.

Employers will be retroactively billed back the discount
for non-receipt of the Plan of Action and Self-
Assessment implementation results, or for filing them
without the appropriate supporting documentation
demonstrating your 10-Step implementation.

Bridgeport Customer Focus Center

Employer Services (740) 635-1163
Fax (740) 635-6210
Cambridge

Employer Services (740) 435-4210
Fax (866) 457-0597
Canton

Employer Services (330) 471-0937
Fax (866) 281-9352
Cincinnati

Employer Services (513) 852-3216
Fax (866) 281-9353
Cleveland

Employer Services (216) 787-3060
Fax (866) 336-8345
Columbus

Employer Services (614) 752-4538
Fax (866) 336-8352
Dayton

Employer Services (937) 264-5217
Fax (866) 281-9356
Garfield Heights

Employer Services (216) 584-0115
Fax (866) 457-0590
Governor’s Hill

Employer Services (513) 583-4403
Fax (866) 281-9357
Hamilton

Employer Services (513) 785-4510
Fax (866) 336-8343
Lima

Employer Services (419) 227-5656
Fax (866) 336-8346
Logan

Employer Services (740) 385-1331
Fax (866) 336-8348
Mansfield

Employer Services (419) 529-4528
Fax (866) 336-8350
Portsmouth

Employer Services (740) 353-3419
Fax (866) 336-8353

Springfield

Employer Services (937) 327-1375
Fax (866) 457-0593
Toledo

Employer Services (419) 245-2474
Fax (866) 457-0594
Youngstown

Employer Services (330) 797-5010
Fax (866) 457-0596

Program requirements

• Employers will implement BWC’s 10-Step
Business Plan.

• Employers must allow BWC access to their
work sites to review the business.

• Employers will submit a Plan of Action and
Self-Assessment to BWC outlining their plan
for implementing BWC’s 10-Step Business
Plan.

• Employers not submitting a bureau-approved
Plan of Action and Self-Assessment, or those
who deny BWC access to their work sites
will lose the discount, retroactive to the
beginning of the policy year.
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BWC Customer Service Offices
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Step 6 training courses
contact information

Ohio Center for Occupational Safety & Health
1-800-OHIOBWC, press 2, and then 2 again or
(614) 995-8622

Workers’ Comp University
Call Center (800) 466-6292
E-mail:WCUCallCenter@bwc.state.oh.us
E-mail:WCURegistration@bwc.state.oh.us

Ohio Safety Congress & Expo
1-800-OHIOBWC, press 2, and then 2 again
E-mail:SafetyCongress@ohiobwc.com

BWC’s statewide toll-free number is
1-800-OHIOBWC.

For more information on the PDP+ rules, as stated
in Ohio Administrative Code 4123-17-70, log on
to ohiobwc.com.

Related links on ohiobwc.com

• PDP+ information/application:  
https://www.ohiobwc.com/employer/forms/pdp/default
.asp

• Division of Safety & Hygiene Training Center:
https://www.ohiobwc.com/employer/programs/safety
/SandHEducation.asp

• Ohio Safety Congress & Expo:  
https://www.ohiobwc.com/employer/programs/safety
/SafetyCongress.asp

• State Insurance Fund Manual (PDF):   
https://www.ohiobwc.com/downloads/blankpdf/State
FundManual.pdf



BWC will base the PDP+ claims frequency and claims
severity bonuses on the following percentages of
premium paid:
• A 5-percent bonus for a 15-percent or greater claims

frequency reduction;
• A 10-percent bonus for a 15-percent or greater claims

severity reduction;
• An additional 5-percent bonus for obtaining a 15-

percent or greater claims frequency reduction and
a 15-percent or greater claims severity reduction.

Receive up to a 20-percent bonus if you achieve both
goals!

Claims frequency and claims severity defined
• Claims frequency is the total number of reported

medical only and lost-time claims in a given policy
year multiplied by one million and divided by the total
reported payroll for the same year. An employer having
no claims in the year in which its baseline frequency
is established and no claims in its measurement year
will receive the 5-percent bonus for frequency
reduction because it is mathematically impossible to
reduce zero by 15 percent.

• Claims severity is the total number of days absent
in a given policy year multiplied by one million and
divided by the total reported payroll for the same year.
BWC will calculate the total number of days absent
in the measurement year using those claims reported
in the measurement year plus claims with injury dates
in any of the four previous years. An employer having
no days absent in the year in which its baseline severity
is established and no days absent in its measurement
year will receive the 10-percent bonus for severity
reduction because it is mathematically impossible to
reduce zero by 15 percent.

Application deadlines
To request participation in PDP+, you must complete
and submit an Application for the Premium Discount
Program + (UA-5). You can submit the application at
any time of the year. First-time applicants, employers
who wish to reactivate participation after a one-year
absence from the program and employers reapplying
for the two-year extension should use this form.

A private employer seeking a July 1 start date must
submit an application within 35 days after BWC publishes
the employer’s experience rate letter. If BWC does not
receive the application by this time, but by Dec. 31, it
will review the application for the next payroll period
beginning on Jan. 1.

Submit completed PDP+ applications:

• Via the Web at, ohiobwc.com;

• Via fax at (614) 365-4976;

• Or by mail to:
     

Ohio Bureau of Workers’ Compensation
Attention: Employer Programs Unit, 22nd floor     
30 W. Spring St.

  Columbus, OH 43215-2256

Public employer taxing districts may submit an application
at any time. BWC will review the application for the
next payroll period beginning on Jan. 1.

BWC will notify the employer of his or her acceptance
or rejection into the program.

Eligibility requirements
BWC will determine PDP+ eligibility based upon current
account information. To qualify for the program, the
employer must meet the criteria listed below.

• Private employers must be experience rated and have
an experience modification (EM) factor of .90 or greater
for the policy year in which the discount is given.
(NOTE: Base–rated employers are not eligible).

• Public employer taxing districts must be experience
rated and have an EM factor of .90 or greater, effective
Jan. 1 of the policy year in which the discount is given.
(NOTE: Base–rated employers are not eligible).

• An employer cannot participate in either group rating,
retrospective rating or the One Claim Program in the
same policy year of PDP+ participation.

• An employer must be current on all premium payments
as of the beginning of the policy year or anniversary
date of participation.

• An employer must not have cumulative lapses in
workers’ compensation coverage of more than 59
days within the 18 months preceding the beginning
of the policy year or anniversary date of participation.

• The employer must have active coverage the first day
of the policy year or anniversary date of participation.
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How often do you, as an experience-rated employer,
get the chance to save money on your premium?  The
Ohio Bureau of Workers’ Compensation’s (BWC’s)
PDP+ gives you that opportunity! Here are the details.

• PDP+ is designed to assist experience-rated employers
(those not in a group-rating plan, a retrospective-rating
plan or BWC’s One Claim Program) having a .90 or
greater experience modifier (EM) in establishing a
safer, more cost-effective workplace.

• Employers will receive premium discounts of up to
10 percent for each of the first two years of
participation and up to 5 percent for the third year
upon meeting program requirements and implementing
BWC’s 10-Step Business Plan. However, the premium
discount cannot take the premium rate below a .90
experience modification.

• An eligible employer who enrolls will be mailed the
PDP+ Self-Implementation Workbook and is required
to develop a PDP+ Plan of Action, implement a safety
program that meets the needs of the business
showing how to use risk-management techniques to
control future workers’ compensation costs and
complete a PDP+ Self-Assessment. Contact your
local BWC customer service office for help in
implementing the program.

PDP+ details
• Your participation in PDP+ is limited to three

consecutive 12-month years. You can receive a
premium discount of 10 percent for each of the first
two years and 5 percent for the third year.

• If you skip or are ineligible your second year, you may
reapply for a third year of participation and receive a
5-percent discount.

• BWC will provide you with an estimated benchmark
of claims frequency and claims severity after approving
you for the program. You must show a 15-percent
improvement for either benchmark to receive a bonus.
Approximately one year later, BWC will provide
updated figures to determine if you have earned the
bonus.

• The program is available to employers who meet the
eligibility requirements and who successfully
implement a Plan of Action.

Premium Discount Program Plus (PDP+)

PDP+ two-year extension
If you have completed three years of eligibility and have
been out of PDP+ for two years, you may reapply for
two additional years of eligibility under the following
conditions.

First-year extension
• An employer participating in the first year of the PDP+

extension program will receive a 10-percent discount
for successfully implementing BWC’s 10-Step
Business Plan. The employer will also be eligible for
up to a 20-percent bonus for achieving the claims
frequency and claims severity goals.

• Employers who do not meet both the claims 
frequency and claims severity goals will receive any
bonus earned, but BWC will not renew their
participation in the second year of the PDP+ extension
program.

Second-year extension
• Only employers that meet both the claims frequency

and claims severity goals in addition to meeting all 
other eligibility requirements will be eligible for a 
second year, and will receive a 5-percent premium 
discount for successfully implementing the 10-Step
Business Plan. The employer will also be eligible for
up to a 20-percent bonus for meeting the claims 
frequency and claims severity goals.

The potential to save up to 30 percent
on your premium;

Reduced workers’ compensation costs;

Increased safety awareness;

Lasting, positive changes that can help
your organization work more efficiently
and effectively.

Benefits of participation include:

Ohio Bureau of Workers’ Compensation



           June 2007

A premium-savings opportunity
for experience-rated employers
A premium-savings opportunity
for experience-rated employers

Ohio Bureau of Workers’ Compensation




