BWC Board of Directors

Actuarial Committee Agenda
Wednesday, February 23, 2011
William Green Building

Level 2, Room 3
1:00 p.m. to 2:30 p.m.

Call to Order
Jim Matesich, Committee Vice-Chair

Roll Call
Larry Rhodebeck, Scribe

Approve Minutes of December 15, 2010 meeting
Jim Matesich, Committee Vice-Chair

Review and approve Agenda
Jim Matesich, Committee Vice-Chair

New Business/Action Iltems
Motions for Board Consideration:
A. For Second Reading
1. None

B. For First Reading

1. 2011 NCCI Classification Code Changes
Tom Prunte, Executive Director of Employer
Management
Michael Glass, Director of Underwriting and Premium
Audit

2. PA Deductible Program — Rule 4123-17-72
Jon Turnes, Actuarial Manager of Reserving
Joy Bush, Actuarial Program Development Director
Deloitte Consulting LLP

Discussion Items
1. Base Rate Stability Analysis
Deloitte Consulting LLP
John Pedrick, Chief Actuarial Officer
2. State of Ohio Workers’ Compensation Report
Elizabeth Bravender, Actuarial Operations Director
Legislative discussion and analysis —if necessary
CAOQO report
John Pedrick, Chief Actuarial Officer
5. Committee Calendar
Jim Matesich, Committee Vice Chair
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Executive Session
Litigation update —if necessary

Adjourn
Jim Matesich, Committee Vice-Chair

Next Meeting: Thursday March 24, 2011

*Not all agenda items have material.

**Agenda Subject to change
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Common Sense Business Requlation (BWC Rules)
(Note: The below criteria apply to existing and newly developed rules)

Rules Chapter 4123-17-04

Rule Review

1.

10.

11.

12.

13.

X The rule is needed to implement an underlying statute.

Citation: 4123.29 (A) (1)

X The rule achieves an Ohio specific public policy goal.

What goal(s): _Ultilization of NCCI Classification System as prescribed by law.

Xl Existing federal regulation alone does not adequately regulate the subject matter.
Yes, Federal regulation does not regulate this subject matter.

X] The rule is effective, consistent and efficient.
XI The rule is not duplicative of rules already in existence.

[X] The rule is consistent with other state regulations, flexible, and reasonably
balances the regulatory objectives and burden.

X The rule has been reviewed for unintended negative consequences.

X Stakeholders, and those affected by the rule were provided opportunity for input as
appropriate.

Explain: State & national associations for each industry were contacted for their review
and input as well as the Ohio Chamber of Commerce and third party administrators.

X The rule was reviewed for clarity and for easy comprehension.
X] The rule promotes transparency and predictability of regulatory activity.

X The rule is based on the best scientific and technical information, and is designed
so it can be applied consistently.

X The rule is not unnecessarily burdensome or costly to those affected by rule.
Individual class code rates for FY 2012 are not yet known, so the full impact has not
been completely determined.

If so, how does the need for the rule outweigh burden and cost?

X] The Chief Legal Officer, or his designee, has reviewed the rule for clarity and
compliance with the Governor’s Executive Order.
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NCCI SCOPES AND RULE CHANGES
2011 EXECUTIVE SUMMARY

OVERVIEW

BWC uses the classification system of the National Council on Compensation Insurance
(NCCI). The purpose of the proposed changes is to bring BWC in accordance with
revisions made by NCCI within its Scopes Manual publication which defines
classifications and their use.

BACKGROUND

NCCI has an ongoing process dedicated to the systematic research, analysis, and
maintenance of NCCI’s class system. This process ensures that the class system
remains healthy, viable, and responsive to the needs of various industry stakeholders.
This process also ensures that the system reflects the responses that industries and
their operations make to technological, competitive, and regulatory changes.
Classifications and industry grouped classifications are analyzed to determine which, if
any, should be considered for modernization, consolidation, discontinuation, and/or
clarification. Another objective of the classification project is to simplify the classification
section of NCCI’'s Basic Manual by discontinuing redundant phraseologies or
streamlining current phraseologies with format only changes. NCCI’s analysis of the
class system is national in scope and the recommendations are being proposed in all
NCCI states.

Rule 4123-17-04

Rule 4123-17-04 establishes BWC's use of NCCI classifications of occupation
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4123-17-04 Classification of occupations or industries

The administrator of workers’ compensation, with the advice and consent of the bureau
of workers’ compensation board of directors, has authority to approve the classification
of occupations or industries pursuant to sections 4121.12, 4121.121, and 4123.29 of the
Revised Code. The administrator hereby establishes the following classifications of
occupations or industries to be effective July 1, 2011, as indicated in the attached
appendix A, the classification of occupations or industries that is based upon the
national council on compensation insurance as required by division (A)(1) of section
4123.29 of the Revised Code.

Promulgated Under: 111.15

Statutory Authority: 4121.11, 4121.12, 4121.121, 4121.13, 4121.30

Rule Amplifies: 4123.29

Prior Effective Dates: 7/1/90, 7/1/91, 7/1/92, 7/1/93, 7/1/94, 7/1/95, 7/1/96, 7/1/97,
7/1/98, 7/1/99, 7/1/00, 7/1/01, 7/1/06, 7/1/07, 7/1/08, 7/1/10
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Summary of NCCI Classification Changes
July 1, 2011

Industry

Existing Class

New/Discontinued

Change

Code(s) Class Code(s)

Manufactured, Modular Home Mfg. 2802,2812 2797-new New code added for
uniform treatment of
exposure

Manufactured Homes Set Up 8380, 7228, 7229, 2799-new New code to consolidate
9015, 6400 references to other
codes.
Potato Chip, Popcorn, Snack Chip 6504 6503-new New code to recognize
Mfg. separate exposure
Superstores & Warehouse Clubs 8017, 8039 8037-new New code for industry
not currently identified
in classification system.
Fiber Optics & Semiconductors 4112,4150 4109, 4110, 4149-new | New codes to clearly
4112, 4150- differentiate the
discontinue industries
Carpentry 5645, 5651 Combine into 5645 | Combine similar
5651-discontinue exposures
Carpentry Shop 2812, 2883 Combine into 2883 | Combine similar
2812-discontinue exposures
Telecommunications/Electronics 7600, 7601, 7611, Combine into 7600 | Combine similar
Installation 7612, 7613 7601, 7611, 7612- exposures
discontinue
Film Exchange 4360, 4362 Combine into 4360 | Combine similar
4362-discontinue exposures
Lacquer or Spirit Varnish Mfg. 4439, 4561 Combine into 4439 | Combine similar
4561-discontinue exposures
Bakery, Cookies, & Crackers 2001, 2003 Combine into 2003 | Combine similar
2001-discontinued | exposures
Door, Door Frame, and Sash 5102 N/A Phraseology changes to
Erection clarify usage
Wallboard Installation 5445 N/A Phraseology changes to
clarify usage
Painting/Paperhanging 5474, 5491 N/A Phraseology changes to
clarify usage
Punch Out Employees-Cleaner- 5610 N/A Phraseology changes to
Debris Removal clarify usage
Construction-Permanent Yard 8227 N/A Phraseology changes to

clarify usage
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NCCI Changes Effective 7/1/2011
SUMMARY

Manufactured, Modular Homes Mfg. (Erection of new classification code)
2797 MANUFACTURED, MODULAR, OR PREFABRICATED HOME MANUFACTURING—
SHOP WORK—ALL OPERATIONS & DRIVERS

The focus of the proposed change for this industry is to establish a new code (2797) specifically
for the manufactured, modular homes mfg. industry. The focus of the proposed changes from
NCCI for this industry is to create a new national classification from the various state specials
for this industry and to discontinue existing state specials treatments. Note: Ohio does not use
state special codes for this industry. New code represents exposures within the existing (2802)
CARPENTRY—SHOP ONLY—& DRIVERS code. This change will allow all manufactured and
modular homes manufacturing to be included under one code.

Currently, these two types of shop-built homes are classified to different codes on a national
basis:

» Code 2802—Carpentry—Shop is used for the manufacture of prefabricated wood houses,

portable buildings, and prefabricated modular houses (factory built)

» Code 2812—Cabinet Works—With Power Machinery is used for the manufacture of home-
type trailers and home-type trailers not used for residential purposes (medical trailers, bank

trailers, etc.)

Note: Code 2812 includes cabinet manufacturing shops and is being discontinued and
combined by NCCI into Code 2883 FURNITURE MFG.—WOOD—NOC.

Code 2812
Code 2802 (Inactivate)
Employers Reporting Payroll - 1st Half 2010 268 680
Aggregate Payroll Reported - 1st Half 2010 $20,960,295 | $49,369,902
2009 Total Losses - Med Comp & Reserves $14,942 901 $17,384.021
Policy Year 2009 Base Rate $5.36 $4.26
Policy Year 2010 Base Rate $4.24 $3.92

Underwriting or Rate Impacts

This item proposes to establish new national Code 2797—Manufactured, Modular, or
Prefabricated Home Manufacturing—Shop Work & Drivers. It is proposed that the initial loss
cost or rate and experience rating values be that of Code 2802 until Code 2797 establishes
sufficient experience to determine its own loss cost or rate. While experience may be
transferred from numerous other class codes, it is expected that most operations applicable to
the new Code 2797 are currently being assigned to Code 2802. This proposal is, therefore, not
expected to cause a significant change in statewide premium. The impact to individual risk
premium will vary depending on current payroll distribution between previously assigned class
codes, other than Code 2802, and the differences from the previously assigned codes’ loss cost
or rate. The new class code’s loss cost or rate will eventually reflect the new phraseology
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wording and underlying experience of all risks with payroll and loss experience assigned to that
classification.
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Manufactured Homes Set Up (Erection of new classification code)
2799 MANUFACTURED, MODULAR, OR PREFABRICATED HOME SETUP, HOOKUP, OR
INSTALLATION AT BUILDING SITE

The focus of the proposed change for this industry is to establish a new code (2799) for the
manufactured, modular homes set up industry. The code will apply to setting home sections
into place on the foundation or foundation walls and bolting them together. It also includes the
hookup of any preinstalled utilities in the foundation to the connections on the manufactured or
modular home. The focus of the proposed changes for this industry is to create a new national
classification code for the manufactured home setup industry by consolidating references in
other codes. The manufactured, modular homes setup industry is currently classified across
five separate national codes for specific portions of the installation process. Each of the codes
includes extensive operations within its phraseology.

The onsite placement and hookup is currently assigned to Code 8380. The delivery or
transportation only is assigned to Code 7228 or Code 7229. The windstorm tie-down installation
is assigned to Code 8380 for a dealer installation, Code 9015 for mobile home park operator
installation, and Code 6400 for a specialist contractor installation. None of these codes
specifically addresses the installation of modular homes, only mobile homes.

Code 8380
Employers Reporting Payroll - 1st Half 2010 7,408
Aggregate Payroll Reported - 1st Half 2010 | $710,628,270
2009 Total Losses - Med Comp & Reserves | $199,592,028
Policy Year 2009 Base Rate $3.49
Policy Year 2010 Base Rate $3.26

Underwriting or Rate Impacts

This item proposes to establish new national Code 2799—Manufactured, Modular, or
Prefabricated Home Setup, Hookup, or Installation at Building Site. It is also proposed that the
initial loss cost or rate and experience rating values be that of Code 8380 until Code 2799
establishes sufficient experience to determine its own loss cost or rate. While experience may
be transferred from numerous other class codes, it is expected that most operations applicable
to the new Code 2799 are currently being assigned to Code 8380. This proposal is, therefore,
not expected to cause a significant change in statewide premium. The impact to individual risk
premium will vary depending on current payroll distribution between previously assigned class
codes, other than Code 8380, and the differences from the previously assigned codes’ loss
costs or rates. The new class code’s loss cost or rate will eventually reflect the new phraseology
and underlying experience of all risks with payroll and loss experience assigned to that
classification.

This item also proposes to assign activities related to windstorm tie-down installations by
dealers or specialty contractors to this new national Code 2799. These operations are currently
being assigned to Codes 8380 and 6400. NCCl is not able to determine the amount of payroll
that will transfer from each of these codes into Code 2799. Windstorm tie-down installations by
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mobile home park operators will remain in Code 9015, as this is considered an incidental part of
their operations.

The other change primarily consists of expanding phraseology in Code 6400—Fence Erection
to include specific fence types into the filed phraseology. This change is for clarification only and
is not expected to result in a change in statewide or individual risk premium.
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Food Sundry (Erection of new classification code)
6503 POTATO CHIP, POPCORN & SNACK CHIP MFG. NOC

The focus of the proposed changes for this industry is to consolidate cross-reference
phraseologies of Code 6504 and to introduce a new classification 6503 for Potato Chip,
Popcorn & Snack Chip Mfg. NOC. New code represents exposures within the existing code:
6504- FOOD SUNDRIES MFG NOC - NO CEREAL MILLING.

The range of products in classification 6504 has increased beyond simple preparation. Code
6504 was once the simple preparation or packaging of already manufactured items. This NOC
exception (not otherwise classified) is now the first choice in assigning insureds for both human
and animal food sundries business. There are several characteristics that these products share
in common. Most of these products are produced in highly automated plants that are set up to
produce each of the products in large bulk quantity. There are extensive packaging operations
that are equally automated with items prepared and sold in bulk to wholesale customers who
use these products as ingredients in other products or as retail consumer sized packaging that
can be purchased in supermarkets or food stores.

Code 6504
Employers Reporting Payroll - 1st Half 2010 280
Aggregate Payroll Reported - 1st Half 2010 76,638,315
2009 Total Losses - Med Comp & Reserves 12,943,307
Policy Year 2009 Base Rate $4.71
Policy Year 2010 Base Rate $4.37

Underwriting or Rate Impacts

This item proposes to establish new national Code 6503—Potato Chip & Other Snack Chip Mfg.
& Drivers. It is also proposed that the initial loss cost or rate and experience rating values be
that of Code 6504 until Code 6503 establishes sufficient experience to determine its own loss
cost or rate. It is expected that most experience generated for the new code will come from
Code 6504. This proposal is, therefore, not expected to cause a significant change in statewide
or individual risk premium. The new class code’s loss cost or rate will eventually reflect the new
phraseology wording and underlying experience of all risks with payroll and loss experience
assigned to that classification.

The other changes in phraseology for Code 6504, which primarily consist of consolidating
multiple cross-reference wording into the actual code phraseology, are for clarification only and
are not expected to result in a change in statewide or individual risk premium.
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Superstores and Warehouse Clubs (Erection of new classification code)
8037 STORE—SUPERSTORES AND WAREHOUSE CLUBS

The focus of the proposed changes for this industry is to create a new classification Code
8037—Store—Superstores and Warehouse Clubs for superstores and warehouse clubs.

Superstores and warehouse clubs became popular in the mid to late 1980s. The larger
superstores belong to a national chain of stores, though the chain may be only regional in
scope. As an industry, superstores have experienced a compound yearly growth rate of 28%
since 1986. The future growth in superstores will come from grocery items and corporate self-
distributed products.

Warehouse stores sell items in bulk quantities for reduced prices. They often display
merchandise in original shipping cartons or boxes and stacked on wooden pallets rather than on
shelves. In the future, warehouse clubs will focus on business members for their growth, and
these clubs will concentrate on offering a larger selection at a lower price.

Superstores and warehouse clubs are becoming more popular as “one-stop shopping”
establishments.

This is an identifiable, growing industry that is not currently addressed by the classification
system. In addition, the principal type of merchandise sold based on gross receipts may vary
from year to year for these establishments, warranting a new national code.

Code 8017 | Code 8039
Employers Reporting Payroll - 1st Half 2010 7,193 40
Aggregate Payroll Reported - 1st Half 2010 | $391,783,303 | $3,990,034
2009 Total Losses - Med Comp & Reserves | $103,545,706 | $1,255,010
Policy Year 2009 Base Rate $2.24 $5.54
Policy Year 2010 Base Rate $2.06 $5.17

Underwriting or Rate Impacts

This item proposes to create Code 8037—Store—Superstores and Warehouse Clubs. A review
of the reported data shows that most large superstores and warehouse clubs are currently being
assigned to Code 8017—Store—Retail NOC. Some of these store entities may also have been
previously assigned to Code 8039—Store—Department—Retail.

It is proposed that the initial loss cost or rate and experience rating values for new Code 8037
will be that of Code 8017 until the new code establishes sufficient experience to determine its
own loss cost or rate. It is expected that the majority of risk experience generated for the new
code will come from Code 8017. The new class code’s loss cost or rate will eventually reflect
the new phraseology wording and underlying experience of all risks with payroll and loss
experience assigned to that classification. The impact to individual risks manual loss cost/rate
charge will depend on their previous class code assignment and its associated loss cost or rate
as compared to the new class code’s proposed loss cost or rate.
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This item also proposes to raise the minimum annual payroll required to qualify for using Code
8039 from $400,000 to $650,000. This is expected to result in some insured operation’s payroll
being transferred from Code 8039 to Code 8017. The impact to individual risk’'s manual loss
cost or rate charge will depend on their previous code’s associated loss cost or rate as
compared to their new class code’s loss cost or rate. Only those risks with operation payroll
amount between $400,000 and $650,000 in payroll will be impacted. The newly defined class
code’s loss cost or rate will eventually reflect the new phraseology wording and underlying
experience of all risks with payroll and loss experience assigned to that classification.
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Fiber Optics and Semiconductors (Erection of new classification codes)

4109 INTEGRATED CIRCUIT MFG.

4110 ELECTRIC BULB MFG. (including a cross-reference to fiber optic cable mfg).;
4149 OPTICAL GOODS MFG. NOC

The focus of the proposed changes for this industry is to establish new national codes for the
integrated circuit industry, incandescent bulb and fiber optics industry, and optical goods
industry by reassigning exposures from Code 4112 and Code 4150 to three new classifications
above to clearly differentiate these industries nationwide.

Code 4112 | Code 4150
Inactivate | Inactivate
Employers Reporting Payroll - 1st Half
2010 17 115
Aggregate Payroll Reported - 1st Half
2010 2,926,107 | 15,916,066
2009 Total Losses - Med Comp &
Reserves 1,377,377 1,488,741
Policy Year 2009 Base Rate $2.91 $1.16
Policy Year 2010 Base Rate $2.16 $1.03

Incandescent Lamp Mfg. will be assigned to insureds manufacturing electric light bulbs under
new code 4110 Electric Bulb Mfg. This code will also include fiber optic cable manufacturing.
The main issue with the fiber optics industry is that there is no mention of the manufacturing
process of fiber optics in the NCCI Basic Manual. The manufacturing process is most
analogous to electric bulb manufacturing and should be included in this code.

Semiconductor computer chip manufacturing is highly automated and will go to the new code
4109 Integrated Circuit Manufacturing. Optical Goods and Lens Manufacturing will go to code
4149 Optical Goods Mfg NOC.

Underwriting or Rate Impacts

The loss cost/rate and rating values for new Code 4110 will be based on the historical data
reported in discontinued Code 4112 until new Code 4110 develops data to determine its own
loss cost/rate. No historical data from Code 4112 will be directly reassigned into new Code
4110. While experience may be transferred from other class codes, it is expected that most
operations applicable to the new Code 4110 are currently being assigned to Code 4112. This
proposal is, therefore, not expected to cause a significant change in statewide premium. The
impact to an individual risk’s premium will vary depending on current payroll distribution
between previously assigned class codes, other than Code 4112, and their differences from the
new code’s loss cost or rate. The new class code’s loss cost or rate will eventually reflect the
new phraseology wording and underlying experience of all risks with payroll and loss experience
assigned to that classification.
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The loss cost/rate and rating values for new Code 4149 will be based on the historical data
reported in discontinued Code 4150 until new Code 4149 develops data to determine its own
loss cost/rate. No historical data from Code 4150 will be directly reassigned into new Code
4149. While experience may be transferred from other class codes, it is expected that most
operations applicable to the new Code 4149 are currently being assigned to Code 4150. This
proposal is, therefore, not expected to cause a significant change in statewide premium. The
impact to an individual risk’s premium will vary depending on current payroll distribution
between previously assigned class codes, other than Code 4150, and their differences from the
new code’s loss cost or rate. The new class code’s loss cost or rate will eventually reflect the
new phraseology wording and underlying experience of all risks with payroll and loss experience
assigned to that classification.

The initial loss cost or rate for new Code 4109 will be based on the payroll weighting of
discontinued Codes 4112 and 4150, and will use the latest available year of payroll from these
two codes until Code 4109 develops data to determine its own loss cost or rate. The experience
rating values will be determined in a similar manner. To minimize any possible market
disruption, the initial loss cost or rate value for Code 4109 will also be subject to the upper swing
limit change resulting from the currently existing lowest loss cost or rating value of either Code
4112 or Code 4150. No historical data will be reassigned into Code 4109. Most of the new class
code experience is expected to come from Codes 4112 and 4150. Therefore, this proposal is
not expected to cause a significant change in statewide premium. The impact to an individual
risk’s premium will vary depending on current payroll distribution between previously assigned
codes and their differences from the new code’s loss cost or rate. The new class code’s loss
cost or rate will eventually reflect the new phraseology wording and underlying experience of all
risks with payroll and loss experience assigned to that classification.
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Carpentry (Classification Code Combination)
Current NCCI Code & Phraseology

5645 CARPENTRY-DETACHED ONE OR TWO FAMILY DWELLINGS
5651 CARPENTRY-DWELLINGS-THREE STORIES OR LESS

CHANGE

The focus of the proposed changes for this industry is to combine classifications and revise
existing classification wording for clarification and plain language. Combine NCCI code 5651
into 5645.

NCCI Code and Revised Phraseology

5645 CARPENTRY—DETACHED ONE OR TWO FAMILY DWELLINGS

Background and Basis for Change

There are three national codes related to the carpentry industry. Two are for residential
structures (one or two family homes—Code 5645, and dwellings three stories or less—Code
5651) and the third (5403) is for all types of commercial buildings and other non-classified
carpentry not related to Code 5645 and Code 5651. All three carpentry codes include steel stud
framing and the installation of aluminum or vinyl siding. There is an exception for roofing
operations conducted by a contractor building a residential home under Code 5645 and Code
5651. In this circumstance, roofing operations would be assigned to Code 5645 and Code

5651 if conducted by the contractor building the residential building.

Due to the various types of residential structures that are three stories or less, it can be difficult
to differentiate between Code 5651 and Code 5403. It is common for residential structures
(such as apartments or condominiums) to be built above store fronts or offices. Depending on
the location (such as urban areas), many one and two-family homes can exceed three stories in
height, which can also make it difficult to differentiate between Code 5651 and Code 5645.

Changes by NCCI

1. Discontinue Code 5651—Carpentry—Dwellings—Three Stories or Less and reassign this
exposure to Code 5645—Carpentry—Detached One or Two Family Dwellings. All cross-
reference phraseologies associated with Code 5651 will also be discontinued. The new loss
cost or rate and rating values for Code 5645 will be determined from combined data of both
Code 5651 and Code 5645.

2. Revise the phraseology of Code 5645 to incorporate the construction of buildings designed
primarily for multiple dwelling occupancy that do not exceed three stories in height. The
phraseology note will also be revised to clarify that all carpentry work in connection with the
construction of residential dwellings when performed by employees of the same contractor or
general contractor is assigned to Code 5645. Revise the cross-reference phraseology of Code
5645—Siding Installation—Aluminum or Vinyl: Detached One or Two Family Dwellings to clarify
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that Code 5645 is assigned to specialty contractors that install all types of siding (aluminum,
cedar shingles, engineered or composite wood, seamless steel, vinyl, wood) on existing
dwellings that do not exceed three stories in height.

Discontinue the cross-reference phraseology of Code 5645—Iron or Steel: Erection: Steel
Frame—Interior—Light Gauge Steel: By Carpentry Contractors in Connection with the
Construction of Detached One or Two Family Dwellings. The assignment of Code 5645 for the
installation of light-gauge steel framing in connection with the construction of residential
dwellings will be referenced in the phraseology note of Code 5645.

3. Discontinue the cross-reference phraseology of Code 5645—Vinyl Siding Installation—
Detached One or Two Family Dwellings due to redundancy.

4. Discontinue cross-reference phraseologies of Code 5645—Door Installation—Screened—
Metal or Wood; Jalousie or Jalousie Screen—Erection, Storm Door or Storm Sash Installation—
Wood or Metal; and Window Screen or Door Installation—Metal or Wood and reassign this
exposure when performed by specialty contractors to Code 5102—Door, Door Frame or Sash
Erection—Metal or Metal Covered.

The phraseology note of Code 5102 will also be revised to clarify that the installation of all types
(aluminum, vinyl, wood, composite, fiberglass, steel) of interior and exterior doors and windows
— commercial and residential—be assigned to Code 5102. The installation of doors and
windows in connection with the construction or remodeling of residential dwellings or
commercial buildings will continue to be assigned to Code 5645 or Code 5403. The installation
of interior doors by trim or finish carpenters will continue to be assigned to Code 5437.

5. Create a cross-reference phraseology for Code 5403—Carpentry—Construction of
Residential Dwellings Exceeding Three Stories in Height or Commercial Buildings and
Structures. The phraseology note will clarify that Code 5403 applies to the construction of
mixed-use buildings and multiunit residential buildings exceeding three stories in height.

Revise the cross-reference phraseology of Code 5403—Siding Installation—Aluminum or Vinyl:
All Other Buildings or Structures to clarify that Code 5403 is assigned to specialty contractors
that install all types of siding on existing commercial buildings and/or existing dwellings that
exceed three stories in height. Discontinue the cross-reference phraseology for 5403—Iron or
Steel: Erection: Steel Frame—Interior—Light Gauge Steel: By Other Carpentry Contractors. The
assignment of Code 5403 for the installation of all light gauge steel framing in connection with
the construction of residential dwellings exceeding three stories in height or commercial
buildings and structures will be referenced in the phraseology note of Code 5403.

6. Discontinue cross-reference phraseologies for Hod Hoist or Construction Elevator Installation,
Repair or Removal & Drivers, Derrick or Oil Rig Erecting or Dismantling—All Operations—
Wood, and Code 5403—Vinyl Siding Installation—All Other Buildings or Structures due to
redundancy.

7. Revise the phraseology of Code 5551—Roofing—All Kinds & Drivers to further clarify that
Code 5551 is assigned to all types of roofs—new and existing.

8. Revise Basic Manual Rule 1C2j to replace the reference to Code 5651 with Code
5645—Carpentry—Construction of Residential Dwellings Not Exceeding Three Stories in Height
and Code 5403—Carpentry—Construction of Residential Dwellings Exceeding Three Stories in
Height or Commercial Buildings and Structures.
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Code 5651
Code 5645 | (Inactivate)

Employers Reporting Payroll - 1st Half 2010 10,623 934

Aggregate Payroll Reported - 1st Half 2010 | 81,307,452 9,278,617

2009 Total Losses - Med Comp & Reserves | 89,699,068 7,002,006
Policy Year 2009 Base Rate $9.81 $8.30
Policy Year 2010 Base Rate $9.01 $6.82

Underwriting or Rate Impacts

This item proposes that Code 5651—Carpentry—Dwellings—Three Stories or Less be
discontinued with its experience combined into Code 5645.

The proposal to reassign the installation of metal or wood screened doors, jalousie or jalousie
screens, wood or metal storm doors or storm sash, and metal or wood window screens and
doors from Code 5645 to Code 5102 will better align these operations with their associated work
hazards. The resulting reassignment of individual risk payroll due to this clarification cannot be
determined by using any currently available data source. No modifications or adjustments to
filed loss costs or rates are proposed for this portion of the recommendation. The class code’s
loss cost or rate will eventually reflect the new phraseology and underlying experience of all
risks with payroll and loss experience assigned to that classification.

The other changes to this industry primarily consist of the consolidation of cross-references
into the actual classification wording and this consolidation is not expected to result in any
reclassification of risks’ payroll or change in loss costs, rates, or premium.
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Carpentry Shop (Classification Code Combination)

Current NCCI Code & Phraseology
2812 CABINET WORKS-WITH POWER MACHINERY
2883 FURNITURE MFG-WOOD-NOC

CHANGE

The focus of the proposed changes for this industry is to combine operations into classifications
that reflect exposures common to those operations. Also, several cross-references will be
consolidated into the phraseology note of the remaining codes in this industry. Combine NCCI
Code 2812 into Code 2883.

NCCI Code and Revised Phraseology
2883 FURNITURE MANUFACTURING AND CABINET SHOP—WOOD—NOC
Includes assembling and finishing.

Background and Basis for Change

Cabinet makers are making complex items, such as entertainment centers, which are more like
furniture. At the same time, furniture makers are making products that are less complex in
design and manufacturing, and they use the same engineered wood products and fiberboard
that cabinet shops use.

With the use of the same building materials, such as laminated lumber or pressboard with a
high gloss laminate coating, more and more furniture, and kitchen and bathroom cabinets, are
being sold as boxed furniture in a knockdown state for the customer to assemble. The line
between the two types of shops and the products they manufacture is no longer clear.

Changes by NCCI

1. Discontinue Code 2812—Cabinet Works—With Power Machinery and combine the existing
exposure into Code 2883—Furniture Mfg.—Wood—NOC. It is also proposed to revise the
phraseology of Code 2883 to: Furniture Manufacturing and Cabinet Shop—Wood—NOC. The
phraseology note will list a range of operations from both cabinet shop work to wood furniture
manufacturing. Several types of materials used in this new combined code will be listed, such
as wood, laminates, engineered wood products, hardy plank, plywood, Formica, and any
incidental application of stain, lacquer, or finish.

2. Discontinue the following cross-reference phraseologies for Code 2883: Billiard Table Mfg.,
Box Mfg.—Cigar—Wood, Cabinet Mfg. for Audio or Video Device, Piano Case Mfg., and Trunk
Mfg. These operations will be included in the reference note of the new phraseology for Code
2883.

3. Revise the phraseology of Code 2802—Carpentry—Shop Only & Drivers to include several
products. It is recommended that the following cross-reference phraseologies be discontinued:
Door, Sash, or Assembled Millwork Mfg.—Wood & Drivers; Fence Mfg.—Wood, Picket &
Drivers; Laminated Wood Building Beams and Columns Mfg. & Drivers; Prefabricated House
Mfg.—Wood & Drivers; and Sash, Door, or Assembled Millwork—Mfg.—Wood & Drivers.

4. Discontinue the cross-reference for Code 2881—Cabinet Works—No Power Woodworking
Machinery, and Sign Manufacturing—Wood—No Painting or Using Power Machinery. These
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operations will be described by the new phraseology for Code 2881—Furniture Manufacturing
and Cabinet Shop—Assembly by Hand—Wood.

5. Revise the phraseology note of Code 9501—Sign Manufacturing—Wood—Painting,
Spraying, Sandblasting With or Without Power Machinery & Drivers to reflect the replacement of
Code 2812 with Code 2883.

Code 2812
Code 2883 | (Inactivate)
Employers Reporting Payroll - 1st Half 2010 352 680

Aggregate Payroll Reported - 1st Half 2010 | 81,307,452 9,278,617

2009 Total Losses - Med Comp & Reserves | 89,699,068 7,002,006
Policy Year 2009 Base Rate $4.78 $4.26
Policy Year 2010 Base Rate $5.04 $3.92

Underwriting or Rate Impacts

This item proposes that Code 2812 be discontinued with its experience combined into newly
defined national Code 2883.

The other changes to this industry primarily consist of the consolidation of cross-references
into the actual classification wording. This consolidation is not expected to result in a
reclassification of risk payroll or change in loss costs, rates, or premium.
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Telecommunications/Electronics Installation (Classification Code Combination)

Current NCCI Code and Phraseology

7600 TELEPHONE OR TELEGRAPH CO: ALL OTHER EMPLOYEES & DRIVERS

7601 TELEPHONE, TELEGRAPH OR FIRE ALARM LINE CONSTRUCTION & DRIVERS
7611 TELEPHONE/CABLE TV LINE INST CONTRACTORS, UNDERGROUND & DRIVERS
7612 TELEPHONE OR CABLE TV LINE INST CONTRACTORS, OVERHEAD & DRIVERS
7613 TELEPHONE/CABLE TV LINE INST CONT. SERV. LINE & CONN. & DRIVERS

CHANGE

The focus of the proposed changes for this industry is to combine operations into classifications
that reflect the exposures common to those operations.

Combine Codes 7601, 7611, 7612 and 7613 into Code 7600.

NCCI Code and Revised Phraseology
7600 TELECOMMUNICATIONS CO.—CABLE TV, OR SATELLITE—ALL OTHER
EMPLOYEES & DRIVERS.

Background and Basis for Change

Currently, telephone company employees, classified under Code 7600, perform the same
variety of tasks performed by employees assigned to Code 7601 and contractors assigned to
Codes 7611, 7612, and 7613. Research shows great similarity in the nature of the work
performed by the risks and exposure assigned to the reviewed codes. The similarity is so great
that it points to the feasibility of combining these codes. Additionally, replacing the words
“telephone,” “telegraph,” and “cable” with a more encompassing term, “telecommunications,”
helps to modernize the phraseology and describe the various businesses within this industry.

Changes by NCCI
1. Revise the phraseology of Code 7600 from Telephone or Telegraph Co.: All Other
Employees & Drivers to Telecommunications Co.—Cable TV, or Satellite—All Other Employees
& Drivers.
2. Revise the phraseology of Code 8901 from Telephone or Telegraph Co.: Office or Exchange
Employees & Clerical to Telecommunications Co.—Office or Exchange Employees & Clerical.
3. Discontinue:
Code 7601—Telephone, Telegraph or Fire Alarm Line Construction & Drivers
Code 7611—Telephone or Cable TV Line Installation—Contractors, Underground & Drivers
Code 7612—Telephone or Cable TV Line Installation—Contractors, Overhead & Drivers
Code 7613—Telephone or Cable TV Line Installation—Contractors, Service Lines and
Connections & Drivers
Note: All experience will be reassigned to newly defined Code 7600.
4. Revise the phraseology of Code 9516 from Radio, Television, Video and Audio Equipment
Installation, Service, or Repair & Drivers to Electronic Equipment—Installation, Service, or
Repair—Shop and Outside & Drivers.
5. Discontinue the cross-reference phraseologies of Code 9516—Automobile: Radio, Television,
Video and Audio Equipment Installation, Service, or Repair & Drivers; Television, Radio, Video
and Audio Equipment Installation, Service, or Repair & Drivers; and Video, Television, Radio,
and Audio Equipment Installation, Service, or Repair & Drivers. A reference to the installation,
service, or repair of automobile electronic equipment will be referenced in the phraseology note
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of Code 9516. The other cross-reference phraseologies are being discontinued due to

redundancy.

6. Revise the phraseology note of Code 9519—Household and Commercial Appliances—
Electrical—Installation, Service or Repair & Drivers to update the reference to Code 9516.

7. Revise the phraseology of Code 7605 from Burglar Alarm Installation or Repair & Drivers to

Burglar and Fire Alarm Installation or Repair & Drivers.
8. Discontinue the cross-reference phraseology of Code 7605—Fire Alarm Installation or Repair
& Drivers. The assignment of fire alarm installation or repair will be referenced in the

phraseology of Code 7605.

9. Discontinue the cross-reference phraseologies of Code 7605—Intercommunication Systems
Installation or Repair & Drivers and Sound Systems Installation or Repair & Drivers and transfer

these exposures to Code 9516.

Code Code
Code 7600 7601 Code 7611 | Code 7612 7613
Employers Reporting Payroll - 1st Half 2010 147 91 123 166 396
Aggregate Payroll Reported - 1st Half 2010 | 44,300,149 | 6,586,198 | 2,379,403 8,175,817 | 4,215,766
2009 Total Losses - Med Comp & Reserves | 14,204,968 | 3,609,075 | 1,046,506 1,542,811 6,521,535
Policy Year 2009 Base Rate $2.97 $7.13 $6.99 $9.84 $16.48
Policy Year 2010 Base Rate $2.68 $8.39 $4.48 $7.85 $17.96

Underwriting or Rate Impacts

This item proposes that Code 7601, Code 7611, Code 7612, and Code 7613 all be discontinued
with their experience combined into redefined existing national Code 7600.

This item also proposes to discontinue the cross-reference phraseologies of Code 7605—
Intercommunication Systems Installation or Repair & Drivers and Sound Systems Installation or
Repair & Drivers and transfer these operations to Code 9516. No modification or adjustment to
filed loss costs or rates is proposed for these codes. The amount of payroll transferred cannot
be obtained using current industry data sources. It is estimated that the amount of payroll
transferred and/or the differences in loss cost or rate is not large enough to result in a significant
change in overall statewide premium. The impact to individual risks will vary depending on their
current code payroll assignments in Code 7605 and the amount of payroll transferred from Code
7605 to Code 9516. The class codes’ loss costs or rates will eventually reflect the new
phraseology and underlying experience of all risks with payroll and loss experience assigned to
these classifications.

The other phraseology changes primarily consolidate cross-reference phraseology into the
actual classification wording or are for clarification only and are generally not anticipated to
result in a reclassification of risk payroll or change in loss cost, rate, or premium.
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Film Exchange (Classification Code Combination)
Current NCCI Code and Phraseology

4360 MOTION PICTURE: DEVELOPMENT OF NEGATIVES, PRINTING AND ALL
SUBSEQUENT OPERATIONS

Note: Marketing of the product through film exchanges at locations other than the studio to be
separately rated as 4362 MOTION PICTURE—FILM EXCHANGE.

4362 MOTION PICTURE: FILM EXCHANGE & PROJECTION ROOMS, CLERICAL

CHANGE
The focus of the proposed changes for this industry is to consolidate film exchanges under one
classification code.

NCCI Code and Revised Phraseology
4360—MOTION PICTURE—DEVELOPMENT OF NEGATIVES, PRINTING AND ALL
SUBSEQUENT OPERATIONS

Changes by NCCI

1. Discontinue Code 4362—Motion Picture—Film Exchange & Projection Rooms, Clerical and
Cross-reference phraseology Film Exchange & Clerical and assign these operations to Code
4360—Motion Picture—Development of Negatives, Printing and All Subsequent Operations.

2. Revise the note under Code 4360—Motion Picture—Development of Negatives, Printing and
All Subsequent Operations to clarify that digital media processing and editing, as well as
marketing through film exchanges, are included under Code 4360, whether performed by a
contractor or the production company.

Code 4362
Code 4360 | (Inactivate)
Employers Reporting Payroll - 1st Half 2010 9 5
Aggregate Payroll Reported - 1st Half 2010 211,842 231,731
2009 Total Losses - Med Comp & Reserves 0 530
Policy Year 2009 Base Rate $10.12 $2.19
Policy Year 2010 Base Rate $3.86 $1.96

Underwriting or Rate Impacts

This item proposes that Code 4362—Motion Picture—Film Exchange & Projection Rooms,
Clerical be discontinued with its experience combined into newly defined national Code 4360.
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Lacquer or Spirit Varnish Manufacturing, Oleo-resinous Varnish Manufacturing, and
Paint Manufacturing. (Classification Code Combination)

Current NCCI Code and Phraseology
4439 LACQUER OR SPIRIT VARNISH MFG
4561 VARNISH MFG-OLEO-RESINOUS

The focus of the proposed changes for this industry is to consolidate varnish manufacturing
under one classification code and update or clarify language.

NCCI Code and Revised Phraseology
4439 LACQUER OR VARNISH MFG.

Background and Basis for Change

NCCI conducted a review of lacquer or spirit varnish manufacturing, varnish manufacturing, and
paint manufacturing to determine if a consolidation of all manufacturing processes is warranted.
Manufacturing of varnish is generally a sub-operation of a larger paint manufacturer.

Changes by NCCI

1. Discontinue Code 4561—Varnish Mfg.—Oleo-Resinous and assign these operations to Code
4439—Lacquer or Spirit Varnish Mfg.

2. Amend the phraseology of Code 4439 from Lacquer or Spirit Varnish Mfg. to Lacquer or
Varnish Manufacturing.

Code 4561
Code 4439 | (Inactivate)
Employers Reporting Payroll - 1st Half 2010 2 2
Aggregate Payroll Reported - 1st Half 2010 194,428 244,056
2009 Total Losses - Med Comp & Reserves 408,605 112,617
Policy Year 2009 Base Rate $26.97 $8.63
Policy Year 2010 Base Rate $3.86 $3.86

Underwriting or Rate Impacts
This item proposes that Code 4561—Varnish Mfg.—Oleo-Resinous be discontinued, with its
experience combined into newly defined national Code 4439.

Initially, the new loss cost or rate for Code 4439 will be calculated as a payroll weighted

average of the loss costs or rates of Code 4561 and Code 4439. Thereafter, the data for Code 4561
will be combined with the data for Code 4439 prior to deriving the loss cost or rate. Using the
combined experience from the two codes to calculate the loss cost or rate will minimize any change
in overall statewide premium. The impact to individual risk will vary depending on their current
payroll distribution between the codes and the resulting combined experience loss cost or rate.

The other changes to this industry primarily consists of the consolidation of cross-references
into the actual classification wording, and this consolidation is not expected to result in a
reclassification of risk payroll or change in loss costs, rates, or premium.
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Bakery, Cookies & Crackers (Classification Code Combination)

Current NCCI Code and Phraseology
2003 BAKERY & DRIVERS, ROUTE SUPERVISORS
2001 CRACKER MFG.

CHANGE
The focus of the proposed changes for this industry is to combine operations into classifications
that reflect exposures common to those operations.

NCCI Code and Revised Phraseology
2003 BAKERY— SALESPERSONS & DRIVERS.

Changes by NCCI

1. Phraseology of Code 2003—Bakery& Drivers, Route Supervisors to Bakery— Salespersons
& Drivers will clarify the application of salespersons or drivers who stock the shelves at their
customer’s location when they deliver product. The phraseology note of Code 2003 will also be
revised to clarify the treatment of a bakery with a retail store operation versus a retail store
operation where no baking is done on the premises.

2. Discontinue Code 2001—Cracker Mfg. and reassign the exposure to Code 2003—Bakery—
Salespersons & Drivers.

3. Revise phraseology of Code 2002—Macaroni Mfg. to Pasta or Noodle Mfg.

4. Discontinue the cross-reference phraseology for Code 2003—Doughnut Mfg. & Drivers and
include it in the phraseology note of Code 2003.

Code 2001
Code 2003 | (Inactivate)
Employers Reporting Payroll - 1st Half 2010 393 40

Aggregate Payroll Reported - 1st Half 2010 | 31,575,247 5,339,556

2009 Total Losses - Med Comp & Reserves | 9,772,175 1,490,649

Policy Year 2009 Base Rate $5.09 $7.41

Policy Year 2010 Base Rate $4.43 $7.53

Underwriting or Rate Impacts
This item proposes that Code 2001—Cracker Mfg. be discontinued and its experience
combined into newly defined national Code 2003.

The other changes to this industry primarily consists of the consolidation of cross—references
into the actual classification wording and this consolidation is not expected to result in a
reclassification of risk payroll or change in loss costs, rates, or premium.
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Door, Window, Cabinets & Interior Trim Installation (Clarification of Usage)

NCCI Code and Phraseology
5102 DOOR, DOOR FRAME/SASH ERECTION- METAL OR METAL COVERED

CHANGE
The focus of the proposed changes for this industry is to revise existing classification wording
for clarification and plain language.

Currently, the installation of doors may be assigned to various codes—Code 5437, Code 5645,
Code 5403, or Code 5102—depending on the material and/or use. It is common for these types
of specialty contractors to install all types of doors (residential and commercial) and windows,
which can make it difficult to assign the proper classification.

NCCI Code and Revised Phraseology
5102 DOOR AND WINDOW INSTALLATION—ALL TYPES—RESIDENTIAL AND
COMMERCIAL

Clarifications of construction coding will include the following:

1. Code 5102—Door, Door Frame or Sash Erection—Metal or Metal Covered will
incorporate the installation of all types (aluminum, vinyl, wood, composite, fiberglass,
steel) of interior and exterior doors and windows—commercial and residential. The
installation of all types of screened doors, storm doors or storm sash, and window
screens or doors and the setup of jalousie or jalousie screens to Code 5102 will be
clarified in the description of the code. The installation of shower enclosures and doors
made from materials other than glass to Code 5102. Code 5462 includes the installation
of glass shower enclosures and doors is classified to Code 5462—Glazier, Away From
Shop & Drivers.

2. Installation of fabric awnings (vinyl or canvas) is assigned to Code 5102. Installation of
metal awnings exclusively is classified to Code 5535—Awning Erection—Metal—
Erection of Metal Awning Exclusively and Drivers. Scope of Code 2501 Cloth, Canvas
and Related Products mfg will be updated to include these installation clarifications.

3. Installation of interior light gauge steel in connection with residential or commercial
construction is classified to Code 5645 or Code 5403 when performed by a specialty
contractor or the general contractor.

4. Installation of stone, granite, marble, or tile countertops is assigned to Code 5348.

All other types of countertops are assigned to Code 5437.

Code 5102 Code 5645
Employers Reporting Payroll - 1st Half 2010 624 10,623
Aggregate Payroll Reported - 1st Half 2010 $13,870,174 | $81,307,451
2009 Total Losses - Med Comp & Reserves $3,398,387 | $89,699,068
Policy Year 2009 Base Rate $6.38 $9.81
Policy Year 2010 Base Rate $6.17 $9.01
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Underwriting or Rate Impacts

The change in national phraseologies for Codes 5102, 2501, 5437, and 5348 consists primarily
of the consolidation of cross-reference phraseologies into the actual classification wording or
are made to add clarification to current operation assignments. These changes are not
anticipated to result in any reclassification of risks’ payroll or change in loss cost, rate, or

premium.
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Wallboard and Plastering (Clarification of Usage)

NCCI Code and Phraseology
5445 WALLBOARD INSTALLATION WITHIN BUILDINGS & DRIVERS

CHANGE

The focus of the proposed changes for this industry is to clarify the treatment of contractors that
specialize in either drywall framing or drywall finishing and consolidate cross-reference
phraseologies into the note of the main phraseology for Code 5445—Wallboard Installation—
Within Buildings & Drivers.

NCCI Code and Revised Phraseology
5445 WALLBOARD, SHEETROCK, DRYWALL, PLASTERBOARD, OR CEMENT BOARD
INSTALLATION WITHIN BUILDINGS & DRIVERS

Clarifications of construction work included under the 5445 code will include the following three
main phases or steps common to wallboard installation:
¢ Drywall framing - installation of light gauge aluminum or steel for the purpose of securing
the drywall in place.
¢ Drywall hanging - screwing or nailing panels into existing studs or the previously
installed drywall framing.
¢ Drywall finishing - taping, filling, and sanding of drywall joints and screw or nail holes.

Code 5480—Plastering NOC & Drivers is a national code that applies to specialist contractors
engaged in interior plastering operation not otherwise classified in the NCCI Basic Manual.
Plastering involves the mixing of plaster with water and the hand application of the mixture by
use of a trowel to interior walls or partitions.

Code 5445 Code 5480
Employers Reporting Payroll - 1st Half 2010 2,184 174
Aggregate Payroll Reported - 1st Half 2010 $39,431,854 $3,383,311
2009 Total Losses - Med Comp & Reserves $22,618,994 $34,547,337
Policy Year 2009 Base Rate $5.75 $5.54
Policy Year 2010 Base Rate $5.47 $7.20

Underwriting or Rate Impacts

The changes to this industry consist of revisions to phraseologies in Code 5445. This portion of
the proposal is not anticipated to result in any reclassification of risk payroll or change in loss
cost, rate, or premium.
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Painting (Clarification of Usage)
NCCI Code and Phraseology
5474 PAINTING OR PAPERHANGING NOC & SHOP OPERATIONS, DRIVERS

CHANGE

The focus of the proposed changes for this industry is to allow painting and paperhanging
operations to be separately classified when conducted at the same location. In addition, wording
will be added to clarify that automobile painting cannot be separately rated by risks that also
perform automobile body repair.

NCCI Code and Revised Phraseology

5474 PAINTING NOC & SHOP OPERATIONS, DRIVERS

Note: Includes the painting of metal storage tanks, fire escapes, staircases, balconies, shutters,
window frames or sash. Painting ship hulls, metal structures over two stories in height or
bridges to be separately rated.

5491 PAPERHANGING & DRIVERS

Code 5474-old—Painting or Paperhanging NOC and Shop Operations, Drivers. Includes the
painting of metal storage tanks, fire escapes, staircases, balconies, shutters, window frames or
sash. Painting ship hulls, metal structures over two stories in height or bridges to be separately
rated.

Code 5491—Paperhanging and Drivers. Applies only to insureds engaged exclusively in
paperhanging.

Code 5474—Painting or Paperhanging shall not be assigned at the same job or location to
which Code 5491 applies. Insureds engaged in general painting or interior decorating to be
separately rated.

Code 5037—Painting: Metal Structures—Over Two Stories in Height—and Drivers. Includes
shop operations. The painting of metal storage tanks, fire escapes, staircases, balconies,
shutters, window frames or sash to be separately rated as 5474—Painting NOC.

Code 9501—Painting: Shop Only and Drivers. Shall not be assigned to a risk engaged in
operations described by another classification unless the operations subject to 9501 are
conducted as a separate and distinct business.

Code 9505—Painting: Automobile or Carriage Bodies. Codes 9505 and 3808—Automobile Mfg.
shall not be assigned to the same risk unless the operations described by these classifications
are conducted as separate and distinct businesses.

27
Created by John Best
Date 1/20/2011




Code

Code 5474 5491 Code 8393 | Code 9501 | Code 9505
Employers Reporting Payroll - 1st Half 2010 5,192 49 1,258 536 110
Aggregate Payroll Reported - 1st Half 2010 | 50,675,499 | 82,282 125,503,992 | 37,922,222 | 9,832,844
2009 Total Losses - Med Comp & Reserves | 38,155,173 | 23,134 14,015,752 258,866 7,788,876
Policy Year 2009 Base Rate $7.86 $8.17 $2.53 $3.92 $1.85
Policy Year 2010 Base Rate $7.64 $5.43 $2.34 $3.79 $1.52

Underwriting or Rate Impacts

This Item proposes to remove paperhanging from Code 5474 and transfer all paperhanging
operations to redefined national Code 5491. No modification is proposed to the loss cost/rate for
Codes 5474 or 5491. The amount of payroll transferred cannot be identified using current
industry data sources. The impact to individual risks will depend upon the amount of payroll (if

any) that transfers from Code 5474 into redefined Code 5491.

The additional changes being proposed for this industry relate to revision to phraseologies and

phraseology notes for Codes 5037, 5491, 9501, and 9505. This portion of the proposal is not

anticipated to result in any reclassification of risk payroll or change in loss costs, rates, or

premium.
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Punch Out Employees (Clarification of Usage)

NCCI Code and Phraseology
5610 CLEANER-DEBRIS REMOVAL

Applies only in connection with construction or erection. Does not apply to the payroll for
cleaners except when the payroll for watch guards, timekeepers and cleaners is more than all
other payroll of the insured which is subject to construction or erection classifications at the
same job or location.

CHANGE
The focus of the proposed changes for this industry is to revise existing classification wording
for clarification and plain language.

NCCI Code and Revised Phraseology

5610 CLEANER—DEBRIS REMOVAL—CONSTRUCTION

Does not apply to the payroll for cleaners except when the payroll for cleaners, timekeepers,
and watch guards is more than all other payroll of the insured which is subject to construction
classifications at the same job or location. Cleaners included in Code 5610 remove debris left by
the construction crews after construction has been completed. Refer to Code 9014 for cleaning
service contractors who provide clean-up crews to wash windows and sweep and mop floors to
prepare a location for its intended use. Refer to the appropriate construction code for laborers
who perform work to complete tasks that have been identified as part of a post-construction
“punch-out” list.

Background and Basis for Change

The industry title comes from the phrase “punch-out list.” Punch out employees are laborers
who perform work to complete tasks that have been identified as part of a post-construction
“punch-out” list. This is typically done when a home is built, and the punch out employee, along
with the buyer, walks through the structure to note any deficiencies that need to be corrected
prior to the close of escrow. Minor repairs are completed by the punch out employee, who is a
handy person or jack of all trades. Punch out employees are employed by the builder, seller, or
seller’s agent. The punch out employee may also do any minor warranty repair work, as
needed, after the sale is completed. Any major repairs, such as plumbing, broken tiles, and
leaky water heaters, are referred back to the contractor that did the installation.

There are two distinct processes involved within the codes under review. Code 5610 is geared
toward job site cleanup during construction of a building. Code 9014—Janitorial Services by
Contractors—No Window Cleaning Above Ground Level & Drivers and Code 9015—Buildings—
Operation by Owner or Lessee or Real Estate Management Firm: All Other Employees are
assigned if the repair or maintenance is minor or janitorial in nature. Code 9014’s operations
tend to be primarily janitorial in nature, while Code 9015’s operations tend to include minor
maintenance and repair, as well as janitorial duties.

The primary issue with punch out employees is one of degree—the duties are closely related to
those of the other codes in this analysis. The main issue with Code 5610 is that there is a range
of operations that have been assigned to these codes under debris removal that overlap with
Code 9014, Code 9015, and other construction codes.
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Code 5610
Employers Reporting Payroll - 1st Half 2010 126
Aggregate Payroll Reported - 1st Half 2010 380,104
2009 Total Losses - Med Comp & Reserves 993,148
Policy Year 2009 Base Rate $15.10
Policy Year 2010 Base Rate $13.01

Underwriting or Rate Impacts

The changes in national phraseology for Code 5610 are made to add clarification to current
operation assignments. These changes are not anticipated to result in any reclassification of
risks’ payroll or change in loss cost, rate, or premium.
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Construction Permanent Yard (Clarification of Usage)

NCCI Code and Phraseology

8227 CONSTRUCTION OR ERECTION PERMANENT YARD

Applies only to a permanent yard maintained by a construction or erection risk for the storage of
material or the storage and maintenance of equipment. Not available at construction site. Mill
operations or fabrication to be separately rated

CHANGE
The focus of the proposed changes for this industry is to clarify when it is appropriate to classify
employees to Code 8227 for construction yards.

NCCI Code and Revised Phraseology

8227 CONSTRUCTION OR ERECTION PERMANENT YARD

Note: Applies only to a permanent yard maintained by a construction or erection risk for the
storage of material or the storage and maintenance of equipment. Code 8227 includes
incidental pickup or delivery of parts. Not available at a construction site. Code 8227 is not
available for division of a single employee’s payroll during a single day. Operations such as
loading and unloading materials, equipment, and tools, performing maintenance on equipment
or vehicles, and prefabrication work performed by construction site workers is incidental to the
overall construction operation and must not be assigned to Code 8227. Mill operations or
fabrication to be separately rated.

Changes by NCCI

1. Code 8227—Construction or Erection Permanent Yard will include incidental pickup or
delivery of parts. Also, 8227 Scope phraseology note discontinues the division of payroll for a
single employee with any other classification during a single day.

2. Work performed in permanent yards by key personnel (e.g., superintendents, foremen or
engineers) of construction or erection firms, for periods during which no jobs are in progress, is
appropriately assigned to this classification on the basis that the work of such key personnel
while they are in the yard constitutes a change of employment. Personnel who ordinarily are
assigned to Code 5606 may also be assigned to Code 8227 under the above conditions since
“change of employment” does not come under the division of payroll rule as described in the
footnote for Code 5606 in the Basic Manual.

Code 8227
Employers Reporting Payroll - 1st Half 2010 746
Aggregate Payroll Reported - 1st Half 2010 20,688,594
2009 Total Losses - Med Comp & Reserves 3,599,485
Policy Year 2009 Base Rate $4.01
Policy Year 2010 Base Rate $3.86

Underwriting or Rate Impacts

The changes to this industry consist of revisions to phraseologies in Code 8227. This portion of
the proposal is not expected to result in any reclassification of risk payroll or change in loss cost,
rate, or premium.
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Bureau of Workers’
Compensation

30 W. Spring St.
Columbus, OH 43215-2256

Governor John R. Kasich
Administrator/CEO Stephen Buehrer

]
Ohio |
ohiobwc.com

1-800-OHIOBWC

Stakeholder Feedback Recommendations for Proposed changes to NCCI Classification Codes

Line | Rule #/Subject Stakeholder Draft Rule Suggestions | Stakeholder BWC Response Resolution
# Matter Rationale
4123-17-04 Ohio Council of Retail Merchants
Classification Codes (Ohio Bakers Assn)
4123-17-04 Ohio Manufactured Homes
Classification Codes Association
4123-17-04 Ohio Manufactured Homes
Classification Codes Commission
4123-17-04 Ohio Manufacturers Association Expressed support for Action is Advised BWC will inform
Classification Codes changes. Asked to be kept actuarially sound | them of outcome of
apprised of outcome committee and Board
proceedings
4123-17-04 Ohio Contractors Association
Classification Codes
4123-17-04 Builders Exchange of Central Ohio
Classification Codes
4123-17-04 Fiber Optics Association (Nat’l)
Classification Codes
4123-17-04 Ohio Chamber of Commerce
Classification Codes
4123-17-04 Workers” Compensation Forum
Classification Codes
4123-17-04 Employer- through TPA None-expressed concern re: None provided Base rate to be taken from TPA advised
Classification Codes CompManagement, Inc. rate impact existing classification code employer.

Created by John Best

Date 1/20/2011
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Common Sense Business Requlation (BWC Rules)
(Note: The below criteria apply to existing and newly developed rules)
Rule 4123-17-72

Rule Review
1. X The rule is needed to implement an underlying statute.

Citation: R.C.4123.29

2. X The rule achieves an Ohio specific public policy goal.
Allows BWC to decline an aggregate stop loss request when the employer’s
premium or estimate premium is so large that the discount would be larger than
the maximum deductible billing in aggregate. Makes the necessary changes in
Table of Classifications by hazard group (Appendix C) to support the changes
being made to 4123-17-04.

3. X Existing federal regulation alone does not adequately regulate the subject matter.

4. [X] The rule is effective, consistent and efficient.

5. XI The rule is not duplicative of rules already in existence.

6. X The rule is consistent with other state regulations, flexible, and reasonably
balances the regulatory objectives and burden.

7. X The rule has been reviewed for unintended negative consequences.

8. [X] Stakeholders, and those affected by the rule were provided opportunity for input as
appropriate.

Explain: Generally, rate rules are not subject to stakeholder feedback.

9. [X] The rule was reviewed for clarity and for easy comprehension.
10. X] The rule promotes transparency and predictability of regulatory activity.

11. X} The rule is based on the best scientific and technical information, and is designed
so it can be applied consistently.

12. X} The rule is not unnecessarily burdensome or costly to those affected by rule.

If so, how does the need for the rule outweigh burden and cost?

13. X] The Chief Legal Officer, or his designee, has reviewed the rule for clarity and
compliance with the Governor’s Executive Order.
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BWC Board of Directors
Executive Summary

Deductible Program Rules Changes

Introduction

Rule 4123-17-72 was passed by BWC’s Board of Directors in February of 2009. This rule enabled Ohio
employers to receive a premium discount for agreeing to pay a per claim deductible. The Deductible
Program gives employers an option that is industry standard and available in over 40 other states. The
Deductible Program Rule is the same as was passed by the board in the July 2010 meeting except for the
limiting language added to section F.

Background Information

Rule 4123-17-72 was passed by BWC’s Board of Directors in February of 2009. This rule enabled Ohio
employers to receive a premium discount for agreeing to pay a per claim deductible. An updated version
was passed by the board in April 2010 that included changes to compatibility and PEC Large Deductible
pricing. Pricing for PEC employers was adjusted in July of 2010 for January 2011 to make a minor
adjustment. At that time it was noted that a PA pricing adjustment may be required.

Proposed Changes

In lieu of changing the PA pricing in appendix A and D BWC has added language that allows BWC to
deny aggregate stop loss in cases. Aggregate/Stop Loss is an option that allows an employer to pay a
deductible amount per claim and have a policy year maximum. BWC has found situations in which it
needs the ability to not extend this option, specifically because of the employer’s premium or estimated
premium size, the employer would receive a discount under this rule that would exceed the employer’s
maximum aggregate stop-loss liability.

Appendix C is the table that identifies what NCCI hazard group each of BWC’s manual classifications is
associated with. Deductible pricing tables are by NCCI hazard group. Because of the addition of new
manuals classifications for the 2011 policy year, this table also needs to be adjusted.
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4123-17-72 Deductible rule.

(A) As used in this rule:

(1) "Coverage period" means the twelve month period beginning July first through June thirtieth
for private employers, and January first through December thirty-first for public employers. The
deductible selected by the employer will apply only to claims with a date of injury within the
coverage period defined in the deductible agreement.

(2) "Deductible™ means the maximum amount an insured participating in the deductible program
must reimburse the bureau for each claim that occurs during the policy year.

(3) "Experience rated premium™ means the premium obligations of an employer for the policy
year excluding DWRF and administrative cost assessments. This may include any experience
premium related to policy combinations.

(4) "Modified rate™ means the rate that employers who are experience rated pay as a percentage
of their payroll. This rate is calculated by taking the base rate and multiplying it by the
employer's experience modification (EM) factor.

(5) "NCCI base rate" means the rate that employers who are not experience rated pay as a
percentage of their payroll.

(6) "Policy in good standing" means the employer is current on all payments due to the bureau
and is in compliance with bureau laws, rules, and regulations at the time of enrollment or
reenrollment.

(7) "Premium™ means money paid (due) from an employer for workers' compensation insurance.
It does not include money paid as fees, fines, penalties or deposits.

(8) "Qualified employer" means an employer that has a bureau policy that is in good standing at
the time of enrollment or reenroliment. Although the employer may be a qualified employer, the
bureau may not accept the employer into the deductible program for other reasons set forth in
this rule.

(B) Eligibility requirements.

Each employer seeking to enroll in the bureau deductible program shall have active workers'
compensation coverage and shall meet the following standards:

(1) The employer shall have a bureau policy that is in good standing at the time of enrollment.
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(2) The employer shall be a private state funded employer or public employer taxing district. A
self-insuring employer or a state agency public employer shall not be eligible for participation in
the deductible program.

(3) The employer shall be current on all premium payments and deductible billings as of the
original application deadline or anniversary date of participation.

(4) The employer shall have active coverage as of the original application deadline or
anniversary date of participation.

(5) The employer shall demonstrate the ability to make payments under the deductible program
based upon a credit score established by the bureau on an annual basis which will be applicable
to all applicants for the program year. The bureau shall obtain the credit reports from an
established vendor of such information.

(6) If the employer selects a deductible amount of five hundred dollars, one thousand dollars,
two thousand five hundred dollars, five thousand dollars, or ten thousand dollars, the employer
may not have cumulative lapses in workers' compensation coverage in excess of forty days
within the twelve months preceding the original application deadline or subsequent anniversary
deadline wherein the employer seeks renewal in the deductible program. If the employer selects
a deductible amount of twenty-five thousand dollars, fifty thousand dollars, one hundred
thousand dollars, or two hundred thousand dollars, the employer may not have cumulative lapses
in workers' compensation coverage in excess of fifteen days within the five years preceding the
original application deadline or subsequent anniversary deadline wherein the employer seeks
renewal in the deductible program.

(C) In selecting an employer deductible program under this rule, the employer must select, on an
application provided by the bureau, a per claim deductible amount, which shall be applicable for
all claims with dates of injury within a one year coverage period. The employer shall choose one
deductible level from the following:

(1) Five hundred dollars;

(2) One thousand dollars;

(3) Two thousand five hundred dollars;

(4) Five thousand dollars;

(5) Ten thousand dollars;

(6) Twenty-five thousand dollars;

(7) Fifty thousand dollars;

(8) One hundred thousand dollars;
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(9) Two hundred thousand dollars.

(D) In choosing a deductible amount of five hundred dollars, one thousand dollars, two thousand
five hundred dollars, five thousand dollars, or ten thousand dollars, the employer may not choose
a deductible amount that exceeds twenty-five per cent of their experience rated premium
obligation during the most recent full policy year. For a new employer policy, the deductible
amount shall not exceed twenty-five per cent of the employer's expected premium. In choosing a
deductible amount of twenty-five thousand dollars, fifty thousand dollars, one hundred thousand
dollars, or two hundred thousand dollars, the employer may not choose a deductible amount that
exceeds forty per cent of their experience rated premium obligation for the most recent full
policy year. For self-insured employers re-entering the state fund system, the bureau will use the
paid workers' compensation benefits from the last full policy year in place of experience rated
premium.

BWC may estimate a full year's premium should only a partial year be available or if no
premium is available in the most recent full policy year.

(E) A deductible level of twenty-five thousand dollars, fifty thousand dollars, one hundred
thousand dollars, or two hundred thousand dollars will be considered a large deductible and will
undergo additional credit analysis. Employers enrolling in a large deductible program must
submit financial information to the bureau during the enrollment period preceding each policy
year they elect to participate in the program.

(1) An employer choosing a deductible level of twenty-five thousand dollars or fifty thousand
dollars must submit reviewed or audited financials for at least the three most recent fiscal years.
The financials must be prepared in accordance with generally accepted accounting principles.

(2) An employer choosing a deductible level of one hundred thousand dollars or two hundred
thousand dollars must submit audited financials for at least the three most recent fiscal years. The
financials must be prepared in accordance with generally accepted accounting principles.

(3) The bureau may require an employer to adopt additional risk mitigation measures as a
prerequisite for participation in the program. These measures may include, but are not limited to:
adoption of an alternative payment plan, providing securitization in the form of a letter of credit
or surety bond, and selection of an aggregate stop-loss limit.

(F) An employer may eleet request an annual aggregate stop-loss limit option in combination
with deductible levels of twenty-five thousand dollars, fifty thousand dollars, one hundred
thousand dollars, or two-hundred thousand dollars. If the employer elects requests the
aggregate stop-loss limit option, the bureau w shall limit the employer’s deductible billings
for injuries which occur during the associated policy year to three times the deductible level
chosen. However, the bureau may reject the employer’s request to participate in the
aggregate stop-loss limit option if the bureau determines that, because of the employer’s
premium or estimated premium size, the employer would receive a discount under this
rule that would exceed the employer’s maximum aggregate stop-loss liability.

Created by: Joy Bush
Create Date: 2/4/2011
Page |5



(G) The employer shall file the application provided by the bureau and any other paperwork
required for enrollment in the deductible program by the bureau by the appropriate enroliment
period as follows:

(1) For a private employer, between March first and the last business day of April preceding a
policy year that begins on July first.

(2) For a public employer taxing district, between September first the last business day of
October preceding a policy year that begins on January first.

Applications and any supporting documentation may be submitted by U.S. postal service, fax, e-
mail containing scanned documentation, or online submission, so long as such paperwork is
received by the bureau on or before the due date.

(3) The bureau shall not permit an employer to enroll in a deductible program outside of the
deadlines set forth in this rule, except that the bureau will consider a new employer, establishing
a policy in Ohio for the first time, for participation where the employer submits its deductible
program application to the bureau within thirty days of obtaining coverage.

(H) Renewal in the deductible program at the same level for each subsequent year shall be
automatic, subject to review by the bureau of the employer's continued eligibility under
paragraph (B) of this rule, unless the employer notifies the bureau in writing that the employer
does not wish to participate in the program or that the employer wants to change the deductible
amount for the next coverage period. The employer shall provide such notice to the bureau
within the time and in the manner provided in paragraph (G) of this rule.

(1) An employer shall not be permitted to withdraw from the deductible program during the
policy year, and no changes shall be made with respect to any deductible amount selected by the
employer within the policy year. However, the bureau shall have the option of removing an
employer from the deductible program for any of the reasons described in paragraph (N) of this
rule.

(J) The bureau shall pay the claims costs under a deductible program and the employer shall
reimburse to the bureau the costs under the deductible program as follows:

(1) The bureau shall pay all claims costs in accordance with the laws and rules governing
payment of workers' compensation benefits. The bureau shall include the entire cost in the
employer's experience for the appropriate policy year.

(2) The bureau shall bill the employer on a monthly basis for any claims costs paid by the bureau
for amounts subject to the deductible as elected by the employer for the policy year. In addition
to amounts paid by the bureau for which the bureau is seeking reimbursement from the
employer, such monthly billings shall also reflect the payments to date for any claims to which a
deductible is applicable.
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(3) The employer shall pay all deductible amounts billed by the bureau within twenty-eight days
of the invoice date. The employer will be subject to any interest or penalty provisions to which
other monies owed the bureau are subject, including certification to the attorney general's office
for collection.

(4) The employer shall continue to be liable beyond any deductible program period for billings
covered under a deductible program for injuries that arose during any period for which a
deductible is applicable, regardless of when payment was made by the bureau.

(K) The bureau will apply the premium reduction calculation under the deductible program
directly to the NCCI base rate established for the policy year for base-rated employers, or after
the modified premium rate is established for experience-rated employers, but prior to any other
premium discounts, as well as DWRF and administrative expenses. An individual employer
participating in both group rating under rules 4123-17-61 to 4123-17-68 of the Administrative
Code and the deductible program under this rule may implement the deductible program and
receive the associated premium discounts in addition to the group discount; provided, however,
the combined discounts may not exceed the maximum discount allowed under the group rating
plan. The maximum discount with group rating will be the maximum credibility of a rating group
without the application of the breakeven factor. The bureau will calculate the reduction in
accordance with the appendices of this rule, which takes into account both the deductible amount
chosen by the employer and the applicable hazard group under the most current version of NCClI
as established by the primary manual classification of the employer as determined at the end of
the enrollment period for that year.

(1) In determining the primary manual classification and appropriate hazard group, the bureau
shall utilize payroll and the associated experience premium for the rating year beginning two
years prior to the period in which the employer is seeking to enroll in the deductible program.

(2) For new employers, the bureau shall base the appropriate primary manual classification and
hazard group upon estimated payroll.

(L) Where there is a combination or experience transfer of an employer within a deductible
program policy period, following the application of any other rules applicable to a combination
or experience transfer, the employer may be eligible to remain in a deductible program as
follows:

(1) Successor: entity not having coverage.
Predecessor: enrolled in deductible program currently or in prior policy years.

Where there is a combination or experience transfer, where the predecessor was a participant in
the deductible program and the successor is assigned a new policy with the bureau, the successor
shall make application for the deductible program within thirty days of obtaining a bureau
policy, as set forth in paragraph (G)(3) of this rule. Notwithstanding this election, the successor
shall be responsible for any and all existing or future liabilities stemming from the predecessor's
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participation in the deductible program prior to the date that the bureau was notified of the
transfer as provided under paragraph (C) of rule 4123-17-02 of the Administrative Code.

(2) Successor: enrolled in the deductible program.
Predecessor: not enrolled in the deductible program.

Where there is a combination or experience transfer involving two or more entities, each having
Ohio coverage at the time of the combination or experience transfer, and the successor policy is
enrolled in the deductible program for the program year, the successor shall automatically remain
in the deductible program for the program year and is subject to renewal in accordance with
paragraph (H) of this rule.

(3) Successor: not enrolled in deductible program.
Predecessor: enrolled in deductible program.

Where there is a combination or experience transfer involving two or more entities, each having
Ohio coverage at the time of the combination or experience transfer, and the successor policy is
not enrolled in the deductible program, the predecessor shall not be automatically entitled to
continue in the deductible program. The successor may make a formal application should it
desire to participate in the deductible program for the next policy year. Whether or not the
successor chooses or is otherwise eligible to participate in a deductible program, under paragraph
(C) of rule 4123-17-02 of the Administrative Code, the successor remains liable for any existing
and future liabilities resulting from a predecessor's participation in the deductible program.

(M) An employer participating in the deductible program shall be entitled to participate in any
other bureau rate program, including group rating, concurrent with its participation in the
deductible program, except that an employer cannot utilize or participate in, with respect to any
injuries which occur during a period for which the employer is enrolled in a deductible program,
the following bureau rate programs:

(1) Retrospective rating, whether group or individual.
(2) The fifteen-thousand medical-only program.
(3) Salary continuation.

(4) Group rating if a deductible level of twenty-five thousand dollars, fifty thousand dollars, one
hundred thousand dollars, or two hundred thousand dollars is selected.

(5) Drug-Free Safety Program premium discount if a deductible level of twenty-five thousand
dollars, fifty thousand dollars, one hundred thousand dollars, or two hundred thousand dollars is
selected. An employer may implement or continue to use the Drug-Free Safety Program, but
will not receive the premium discount typically associated with program participation.
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(N) The bureau may remove an employer participating in the deductible program from the
program, effective the second half of the program year, with thirty days written notice to the
employer based upon any of the following:

(1) Where the employer participates in any plan or program prohibited under paragraph (M) of
this rule.

(2) Where the bureau certifies a balance due from the employer to the attorney general during the
program year.

(3) Where the employer makes direct payments to any medical provider for services rendered or
supplies or to any injured worker for compensation associated with a workers' compensation
claim.

(4) Where the employer engages in misrepresentation or fraud in conjunction with the deductible
program application process.
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Appendix A: Summary of Selected Deductible Credits - PA

Summary of Selected Deductible Credits

Deductible

Amount A B C D E F G
$500 6.3% 4.1% 3.9% 3.9% 2.8% 2.0% 1.4%
$1,000 9.5% 6.3% 6.0% 6.0% 4.4% 3.2% 2.3%
$2,500 14.0% 10.0% 9.6% 9.4% 7.2% 5.5% 3.9%
$5,000 17.9% 14.2% 13.7% 13.4% 10.3% 8.1% 5.8%
$10,000 26.0% 21.2% 20.8% 19.9% 16.6% 12.9% 9.7%

Appendix B: Summary of Selected Deductible Credits - PEC

Summary of Selected Deductible Credits —

PEC
H L

Deductible (1G I J K (1G
Amount 1/5/22) (1G2) (1G3/4) (1G6/8) 7/20)
$500 4.3% 5.6% 4.7% 7.3% 2.0%
$1,000 6.8% 8.8% 7.4% 10.3% 3.3%
$2,500 11.3% 13.8% 11.6% 14.9% 5.6%
$5,000 16.0% 19.2% 15.7% 19.5% 8.3%
$10,000 21.9% 25.4% 20.7% 25.2% 12.0%
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Appendix C:

Table of Classifications by Hazard Group — PA

HAZARD
GROUP

Table of Classifications by Hazard Group - PA
Effective 7-1-2011

A

2300, 2670, 2835, 2836, 2881, 2913, 2942, 3119, 3223, 3255, 3865, 4038,4149, 4150, 4307, 4431, 4432, 4717, 8800,
8825, 9058, 9061, 9062, 9082, 9083, 9178, 9586

0035, 0917, 1860, 1924, 2001, 2002, 2016, 2039, 2041, 2105, 2110, 2111, 2112, 2114, 2143, 2174, 2286, 2288, 2386
2388, 2503, 2534, 2570, 2585, 2587, 2600, 2651, 2660, 2683, 2688, 2714, 2735, 2759, 2790, 2841, 2923, 3022, 3076
3118, 3122, 3179, 3180, 3188, 3224, 3227, 3240, 3303, 3315, 3383, 3385, 3574, 3581, 3629, 3634, 3638, 3648, 3681,
3685, 3807, 3851, 4061, 4109, 4111, 4131, 4133, 4240, 4282, 4299, 4352, 4360, 4361, 4557, 4611, 4653, 4692, 4902
5402, 5951, 6503, 6504, 8001, 8008, 8010, 8017, 8018, 8032, 8037, 8039, 8045, 8047, 8072, 8102, 8105, 8824, 8868
8869, 8871, 9040, 9044, 9052, 9060, 9063, 9089, 9093, 9101, 9179, 9600

0005, 0034, 0036, 0050, 0083, 0113, 0170, 0251, 2003, 2065, 2070, 2081, 2089, 2095, 2121, 2130, 2131, 2157, 2220,
2302, 2361, 2362, 2380, 2413, 2416, 2417, 2501, 2586, 2589, 2797, 2812, 2883, 2960, 3028, 3041, 3064, 3110, 3111
3113, 3114, 3126, 3131, 3132, 3145, 3146, 3169, 3175, 3220, 3241, 3257, 3270, 3300, 3307, 3334, 3373, 3507, 3515
3548, 3559, 3635, 3642, 3643, 3803, 3826, 3881, 4053, 4062, 4110, 4112, 4113, 4114, 4130, 4206, 4243, 4244, 4250,
4251, 4263, 4273, 4279, 4283, 4351, 4362, 4410, 4452, 4459, 4470, 4484, 4493, 4558, 4561, 4683, 4693, 4703, 4720
4741, 4923, 5191, 5192, 5443, 5610, 7370, 7382, 7390, 7402, 7520, 8002, 8006, 8013, 8015, 8021, 8031, 8033, 8046
8058, 8111, 8116, 8203, 8209, 8235, 8292, 8392, 8393, 8603, 8799, 8810, 8826, 8829, 8831, 8832, 8833, 8835, 8842
8864, 9014, 9015, 9016, 9033, 9084, 9102, 9154, 9182, 9522

0008, 0037, 0042, 0400, 1853, 1925, 2021, 2172, 2305, 2623, 2799, 2802, 2915, 3042, 3372, 3400, 3612, 3632, 3647
3808, 3821, 3822, 3824, 3827, 3830, 4101, 4304, 4511, 4828, 5215, 5479, 6400, 6834, 7230, 7231, 7380, 7590, 7610
7705, 8044, 8103, 8263, 8291, 8380, 8381, 8601, 8602, 8745, 8748, 8820, 8901, 9012, 9059, 9156, 9220, 9501, 9505,
9620

0016, 0079, 1430, 1452, 1642, 1654, 1655, 1699, 1701, 1710, 1747, 1748, 2014, 2211, 2402, 2701, 2709, 2731, 3004
3018, 3027, 3030, 3040, 3069, 3081, 3082, 3085, 3336, 3365, 3620, 4021, 4024, 4034, 4036, 4207, 4239, 4439, 4568
4665, 4670, 4686, 4740, 4751, 4825, 5020, 5146, 5183, 5188, 5190, 5221, 5223, 5348, 5437, 5462, 5478, 5508, 5535,
5537, 5538, 5703, 5705, 6003, 6005, 6017, 6018, 6045, 6236, 6237, 6811, 6836, 7222, 7228, 7360, 7403, 7405, 7502
7580, 7600, 7605, 7611, 7612, 7613, 7720, 7855, 8106, 8107, 8204, 8215, 8232, 8233, 8264, 8288, 8293, 8304, 8385,

8500, 8720, 8721, 8725, 8742, 8755, 8803, 8989, 9019, 9180, 9402, 9516, 9519, 9521

0106, 0401, 1165, 1320, 1322, 1438, 1463, 1472, 1624, 1803, 2710, 2916, 3724, 4000, 4420, 4581, 4583, 4829, 5022,
5102, 5160, 5213, 5222, 5403, 5445, 5474, 5480, 5491, 5507, 5605, 5606, 56455651, 6204, 6213, 6217, 6229, 6233
6251, 6306, 6319, 6325, 6704, 7133, 7229, 7232, 7421, 7539, 76061, 7704, 7710, 7711, 8265, 8279, 8350, 8606, 9186,
9403, 9534, 9545, 9549, 9554

1005, 1016, 1164, 1741, 1852, 2702, 3719, 3726, 4635, 4771, 4777, 5037, 5040, 5057, 5059, 5069, 5472, 5473, 5506,
5551, 6206, 6214, 6216, 6235, 6252, 6260, 6854, 6882, 6884, 7409, 7420, 7422, 7425, 7431, 7515, 7538, 7540, 8227
9088, 9170, 9984, 9985
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Appendix D: Summary of PA Large Deductible Premium
Discounts
Summary of PA Large Deductible Premium Discounts

Hazard Group A

Deductible Level Deductible Level with Aggregate Limit
PremiumSize| $ 25000 [ $ 50,000 | $ 100,000 | $ 200,000 |$ 25000]$ 50,000] $ 100,000 | $ 200,000
$ 62,500 | 41% 41%
$ 75,000 | 41% 40%
$ 100,000 | 41% 38%
$ 125000 | 41% 53% 36% 51%
$ 150,000 | 41% 53% 34% 50%
$ 175000 | 41% 53% 31% 48%
$ 200,000 | 41% 53% 28% 45%
$ 250,000 | 41% 53% 65% 23% 40% 59%
$ 300,000 | 41% 53% 65% 21% 38% 58%
$ 400,000 | 41% 53% 65% 16% 30% 51%
$ 500,000 | 41% 53% 65% 77% 13% 25% 45% 68%
$ 600,000 41% 53% 65% 77% 11% 21% 40% 65%
$ 700,000 | 41% 53% 65% 77% 10% 19% 35% 61%
$ 800,000 | 41% 53% 65% 77% 8% 16% 31% 56%
$ 900,000 | 41% 53% 65% 77% 8% 15% 28% 52%
$ 1,000,000 | 41% 53% 65% 77% 7% 14% 26% 48%
Hazard Group B

Deductible Level Deductible Level with Aggregate Limit
PremiumSize| $ 25,000 | $ 50,000 | $ 100,000 | $ 200,000 |$ 25000]$ 50,000 $ 100,000 | $ 200,000
$ 62,500 32% 32%
$ 75,000 32% 32%
$ 100,000 32% 31%
$ 125,000 32% 44% 29% 43%
$ 150,000 32% 44% 26% 40%
$ 175,000 32% 44% 24% 39%
$ 200,000 32% 44% 22% 37%
$ 250,000 32% 44% 57% 19% 34% 51%
$ 300,000 32% 44% 57% 17% 30% 49%
$ 400,000 32% 44% 57% 13% 24% 42%
$ 500,000 32% 44% 57% 71% 11% 21% 37% 60%
$ 600,000 32% 44% 57% 71% 9% 17% 33% 55%
$ 700,000 32% 44% 57% 71% 8% 15% 29% 51%
$ 800,000 32% 44% 57% 71% 7% 14% 26% 48%
$ 900,000 32% 44% 57% 71% 7% 13% 24% 45%
$ 1,000,000 32% 44% 57% 71% 6% 12% 22% 42%

Created by: Joy Bush
Create Date: 2/4/2011

Page |12




Hazard Group C

Deductible Level Deductible Level with Aggregate Limit
PremiumSize| $ 25000 [ $ 50,000 | $ 100,000 | $ 200,000 $ 25000]$ 50,000] $ 100,000 | $ 200,000
$ 62,500 31% 30%
S 75,000 31% 29%
$ 100,000 31% 28%
$ 125,000 31% 42% 27% 40%
$ 150,000 31% 42% 25% 39%
$ 175,000 31% 42% 25% 39%
$ 200,000 31% 42% 22% 36%
$ 250,000 31% 42% 55% 19% 34% 51%
$ 300,000 31% 42% 55% 17% 30% 48%
$ 400,000 31% 42% 55% 13% 25% 43%
$ 500,000 31% 42% 55% 69% 11% 21% 38% 60%
$ 600,000 31% 42% 55% 69% 9% 18% 33% 55%
$ 700,000 31% 42% 55% 69% 8% 16% 30% 52%
$ 800,000 31% 42% 55% 69% 8% 15% 28% 50%
$ 900,000 31% 42% 55% 69% 7% 13% 25% 45%
$ 1,000,000 31% 42% 55% 69% 6% 12% 23% 43%
Hazard Group D

Deductible Level Deductible Level with Aggregate Limit
PremiumSize| $ 25,000 | $ 50,000 | $ 100,000 | $ 200,000 |$ 25000]$ 50,000 $ 100,000 | $ 200,000
$ 62,500 29% 29%
$ 75,000 29% 27%
$ 100,000 29% 27%
$ 125,000 29% 39% 24% 35%
$ 150,000 29% 39% 24% 34%
$ 175,000 29% 39% 23% 34%
$ 200,000 29% 39% 21% 34%
$ 250,000 29% 39% 51% 18% 32% 47%
$ 300,000 29% 39% 51% 16% 29% 46%
$ 400,000 29% 39% 51% 13% 24% 41%
$ 500,000 29% 39% 51% 64% 10% 20% 36% 56%
$ 600,000 29% 39% 51% 64% 9% 17% 32% 52%
$ 700,000 29% 39% 51% 64% 8% 15% 29% 50%
$ 800,000 29% 39% 51% 64% 7% 14% 26% 46%
$ 900,000 29% 39% 51% 64% 7% 13% 25% 44%
$ 1,000,000 29% 39% 51% 64% 6% 12% 23% 42%
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Hazard Group E

Deductible Level Deductible Level with Aggregate Limit
PremiumSize| $ 25000 [ $ 50,000 | $ 100,000 | $ 200,000 $ 25000]$ 50,000] $ 100,000 | $ 200,000
$ 62,500 22% 22%
S 75,000 22% 22%
$ 100,000 22% 22%
$ 125,000 22% 32% 21% 31%
$ 150,000 22% 32% 20% 29%
$ 175,000 22% 32% 19% 29%
$ 200,000 22% 32% 18% 29%
$ 250,000 22% 32% 43% 16% 26% 39%
$ 300,000 22% 32% 43% 14% 24% 38%
$ 400,000 22% 32% 43% 12% 21% 35%
$ 500,000 22% 32% 43% 56% 10% 19% 32% 49%
$ 600,000 22% 32% 43% 56% 9% 17% 30% 47%
$ 700,000 22% 32% 43% 56% 8% 15% 27% 45%
$ 800,000 22% 32% 43% 56% 7% 13% 25% 42%
$ 900,000 22% 32% 43% 56% 6% 13% 24% 41%
$ 1,000,000 22% 32% 43% 56% 6% 12% 22% 39%
Hazard Group F

Deductible Level Deductible Level with Aggregate Limit
PremiumSize| $ 25,000 | $ 50,000 | $ 100,000 | $ 200,000 |$ 25000]$ 50,000 $ 100,000 | $ 200,000
$ 62,500 20% 19%
$ 75,000 20% 19%
$ 100,000 20% 19%
$ 125,000 20% 28% 19% 28%
$ 150,000 20% 28% 19% 28%
$ 175,000 20% 28% 18% 27%
$ 200,000 20% 28% 17% 27%
$ 250,000 20% 28% 39% 16% 26% 38%
$ 300,000 20% 28% 39% 15% 25% 37%
$ 400,000 20% 28% 39% 13% 22% 35%
$ 500,000 20% 28% 39% 52% 11% 20% 33% 49%
$ 600,000 20% 28% 39% 52% 10% 19% 32% 48%
$ 700,000 20% 28% 39% 52% 9% 17% 30% 46%
$ 800,000 20% 28% 39% 52% 9% 16% 28% 45%
$ 900,000 20% 28% 39% 52% 8% 16% 28% 45%
$ 1,000,000 20% 28% 39% 52% 8% 15% 27% 44%
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Hazard Group G

Deductible Level Deductible Level with Aggregate Limit
PremiumSize| $ 25000 [ $ 50,000 | $ 100,000 [ $ 200,000 |$ 25000]$ 50,000] $ 100,000 | $ 200,000
$ 62,500 | 16% 16%
$ 75000 16% 16%
$ 100,000 | 16% 15%
$ 125000 | 16% 23% 15% 23%
$ 150,000 |  16% 23% 14% 23%
$ 175000 | 16% 23% 14% 23%
$ 200,000 | 16% 23% 14% 22%
$ 250,000 | 16% 23% 32% 13% 21% 31%
$ 300,000 | 16% 23% 32% 13% 21% 31%
$ 400,000 | 16% 23% 32% 11% 19% 29%
$ 500,000 | 16% 23% 32% 44% 11% 18% 29% 42%
$ 600,000 | 16% 23% 32% 44% 10% 17% 27% 41%
$ 700,000 | 16% 23% 32% 44% 9% 17% 27% 40%
$ 800,000 | 16% 23% 32% 44% 9% 16% 26% 40%
$ 900,000 | 16% 23% 32% 44% 9% 16% 26% 40%
$ 1,000,000 |  16% 23% 32% 44% 9% 16% 26% 40%

Effective Date: 2/1/2010

Created by: Joy Bush
Create Date: 2/4/2011
Page |15



Appendix E: Table of Classifications by Hazard Group — PEC
TABLE OF CLASSIFICATIONS BY HAZARD GROUP - PEC

Haz
Class | Grp
Code | H-L NCCI Classification Description

County employees: all employees & clerical telecommuter,
9430 H salespersons, drivers

City employees: all employees & clerical, clerical telecommuter,
9431 I salespersons, drivers

Village employees: all employees & clerical, clerical telecommuter,
9432 J salespersons, drivers

Township employees: all employees & clerical, clerical

9433 J telecommuter, salespersons, drivers

Local school districts: all employees & clerical, clerical

9434 H telecommuter, salespersons, drivers

Public Libraries: all employees & clerical, clerical telecommuter,
9435 H salespersons, drivers

Special public universities: all employees & clerical, clerical
9436 H telecommuter, salespersons, drivers

Joint vocational schools: all employees & clerical, clerical

9437 H telecommuter, salespersons, drivers

9438 K Public work-relief employees

Public employer emergency services organizations - contract
9439 L coverage

Public hospitals: all employees & clerical, clerical telecommuter,
9440 K | salespersons, drivers

Special public institutions: all employees & clerical, clerical

9441 K telecommuter, salespersons, drivers
Pulbic transit auothorities: all employees & clerical, clerical
9442 L telecommuter, salespersons, drivers

Special public authorities: all employees & clerical, clerical
9443 H telecommuter, salespersons, drivers
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Appendix F: PEC Large Deductible Premium Discounts

Hazard Group H
Pure
Premium Deductible Deductible with Aggregate Limit
25,000 per 50,000 100,000 200,000
claim/ per claim/ | per claim/ | per claim/
25,000 50,000 100,000 200,000 75,000 150,000 300,000 600,000
Size per claim | perclaim | perclaim | perclaim | aggregate | aggregate | aggregate | aggregate
62500 | 21.9% 20.5%
75,000 21.5% 20.5%
100000 | 21.5% 20.5%
125000 | 21.5% | 28.6% 20.5% | 27.6%
150,000 | 21.5% | 28.6% 20.3% | 27.6%
175000 | 21.5% | 28.6% 19.8% | 27.6%
200000 | 21.5% | 28.6% 18.6% | 27.2%
250000 | 21.5% | 28.6% | 36.9% 17.3% | 26.4% | 35.9%
300000 | 21.5% | 28.6% | 36.9% 14.6% | 24.2% | 35.0%
400000 | 21.5% | 28.6% | 36.9% 12.2% | 21.8% | 33.4%
500000 | 21.5% | 28.6% | 36.9% | 46.6% | 10.4% | 19.4% | 31.6% | 44.5%
e00.000 | 21.5% | 28.6% | 36.9% | 46.6% | 8.9% 17.2% | 29.6% | 43.4%
700000 | 21.5% | 28.6% | 36.9% | 46.6% 7.8% 153% | 27.4% | 42.0%
800000 | 21.5% | 28.6% | 36.9% | 46.6% 6.9% 13.7% | 25.4% | 40.4%
900,000 | 21.5% | 28.6% | 36.9% | 46.6% | 6.3% 12.4% | 23.4% | 38.8%
1000000 | 21.5% | 28.6% | 36.9% | 46.6% 5.7% 11.3% | 21.7% | 37.1%
1100000 | 21.5% | 28.6% | 36.9% | 46.6% | 5.2% 10.3% | 20.1% | 35.4%
12000000 | 21.5% | 28.6% | 36.9% | 46.6% | 4.8% 9.5% | 18.6% | 33.7%
1300000 | 21.5% | 28.6% | 36.9% | 46.6% 4.4% 8.8% 17.3% | 32.0%
1.400.000 | 21.5% | 28.6% | 36.9% | 46.6% | 4.1% 8.2% | 16.1% | 30.2%
1500000 | 21.5% | 28.6% | 36.9% | 46.6% 3.9% 1.7% 15.2% | 28.8%
1600000 | 21.5% | 28.6% | 36.9% | 46.6% 3.7% 71.3% 14.3% | 27.3%
1700.000 | 21.5% | 28.6% | 36.9% | 46.6% | 3.4% 6.9% | 13.5% | 25.9%
1800000 | 21.5% | 28.6% | 36.9% | 46.6% 3.3% 6.5% 12.8% | 24.7%
1000000 | 21.5% | 28.6% | 36.9% | 46.6% 3.1% 6.2% 12.2% | 23.5%
2000000 | 21.5% | 28.6% | 36.9% | 46.6% 2.9% 5.9% 11.6% | 22.4%
2100000 | 21.5% | 28.6% | 36.9% | 46.6% 2.8% 5.6% 11.0% | 21.3%
2200000 | 21.5% | 28.6% | 36.9% | 46.6% 2.7% 2.4% 10.5% | 20.4%
2300000 | 21.5% | 28.6% | 36.9% | 46.6% 2.6% 5.1% 10.1% | 19.6%
2400000 | 21.5% | 28.6% | 36.9% | 46.6% 2.5% 4.9% 9.7% 18.8%
2500000 | 21.5% | 28.6% | 36.9% | 46.6% 2.4% 4.7% 9.3% 18.0%
2600000 | 21.5% | 28.6% | 36.9% | 46.6% 2.3% 4.6% 9.0% 17.4%
2700000 | 21.5% | 28.6% | 36.9% | 46.6% 2.2% 4.4% 8.7% 16.8%
2800000 | 21.5% | 28.6% | 36.9% | 46.6% 2.1% 4.2% 8.4% 16.2%
2900000 | 21.5% | 28.6% | 36.9% | 46.6% 2.0% 4.1% 8.1% 15.6%
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P

Prﬁm Deductible Deductible with Aggregate Limit

25,000 per 50,000 100,000 200,000
claim/ per claim/ | per claim/ | per claim/
25,000 50,000 100,000 200,000 75,000 150,000 300,000 600,000
Size per claim | perclaim | perclaim | perclaim | aggregate | aggregate | aggregate | aggregate

3000000 | 21.5% | 28.6% | 36.9% | 46.6% | 1.9% | 3.8% | 7.6% | 14.7%
3200000 | 21.5% | 28.6% | 36.9% | 46.6% | 1.8% | 3.6% | 7.1% | 13.8%
3400000 | 21.5% | 28.6% | 36.9% | 46.6% | 1.7% | 34% | 6.7% | 13.0%
3600000 | 21.5% | 28.6% | 36.9% | 46.6% | 1.6% | 32% | 6.4% | 12.3%
3800000 | 21.5% | 28.6% | 36.9% | 46.6% | 15% | 3.1% | 6.0% | 11.7%
1000000 | 21.5% | 28.6% | 36.9% | 46.6% | 1.4% | 29% | 57% | 11.0%
4250000 | 21.5% | 28.6% | 36.9% | 46.6% | 13% | 2.7% | 54% | 10.4%
1500000 | 21.5% | 28.6% | 36.9% | 46.6% | 13% | 26% | 51% | 9.9%
s750000 | 21.5% | 28.6% | 36.9% | 46.6% | 12% | 24% | 4.8% | 9.4%
5000000 | 21.5% | 28.6% | 36.9% | 46.6% | 11% | 22% | 4.4% | 8.5%
5500000 | 21.5% | 28.6% | 36.9% | 46.6% | 1.0% | 2.0% | 4.0% | 7.8%
6000000 | 21.5% | 28.6% | 36.9% | 46.6% | 0.9% | 1.9% | 3.7% | 7.2%
6500000 | 21.5% | 28.6% | 36.9% | 46.6% | 0.8% | 1.7% | 34% | 6.7%
000000 | 21.5% | 28.6% | 36.9% | 46.6% | 0.7% | 1.5% | 3.0% | 5.8%
000000 | 21.5% | 28.6% | 36.9% | 46.6% | 0.6% | 1.3% | 2.7% | 5.2%
0000000 | 21.5% | 28.6% | 36.9% | 46.6% | 0.6% | 12% | 24% | 4.7%
10000000 | 21.5% | 28.6% | 36.9% | 46.6% | 05% | 0.9% | 1.9% | 3.7%
12500000 | 21.5% | 28.6% | 36.9% | 46.6% | 04% | 08% | 1.6% | 3.1%
15000000 | 21.5% | 28.6% | 36.9% | 46.6% | 03% | 0.7% | 13% | 2.6%
17500000 | 21.5% | 28.6% | 36.9% | 46.6% | 03% | 0.6% | 12% | 2.3%
20000000 | 21.5% | 28.6% | 36.9% | 46.6% | 02% | 04% | 0.9% | 1.8%
25000000 | 21.5% | 28.6% | 36.9% | 46.6% | 0.0% | 0.0% | 0.0% | 0.0%
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Hazard Group |

Premium Deductible Deductible with Aggregate Limit
25,000 per 50.000 100,000 200,000
claim/ per claim/ | per claim/ | per claim/
25,000 50,000 100,000 200,000 75,000 150,000 300,000 600,000
Size per claim | perclaim | perclaim | perclaim | aggregate | aggregate | aggregate | aggregate
62500 | 23.4% 22.4%
75000 | 23.4% 22.4%
100000 | 23.4% 22.4%
125000 | 23.4% | 30.6% 22.3% | 29.6%
150,000 | 23.4% | 30.6% 21.8% | 29.6%
175000 | 23.4% | 30.6% 21.1% | 29.6%
200000 | 23.4% | 30.6% 19.6% | 28.9%
250000 | 23.4% | 30.6% | 38.9% 18.0% | 27.8% | 37.9%
300000 | 23.4% | 30.6% | 38.9% 149% | 25.3% | 36.7%
400000 | 23.4% | 30.6% | 38.9% 124% | 22.5% @ 34.9%
500000 | 23.4% | 30.6% | 38.9% | 48.1% | 10.4% | 19.8% | 32.8% | 45.9%
600,000 | 23.4% | 30.6% | 38.9% | 48.1% | 8.9% 17.3% | 30.4% | 44.6%
700000 | 23.4% | 30.6% | 38.9% | 48.1% 7.8% 15.4% | 28.1% | 43.2%
goo000 | 23.4% | 30.6% | 38.9% | 48.1% | 6.9% 13.7% | 25.8% | 41.5%
900,000 | 23.4% | 30.6% | 38.9% | 48.1% 6.2% 12.4% | 23.7% | 39.7%
1000000 | 23.4% | 30.6% | 38.9% | 48.1% 5.7% 11.3% | 21.9% | 38.0%
11000000 | 23.4% | 30.6% | 38.9% | 48.1% @ 5.2% 10.3% | 20.2% | 36.0%
1200000 | 23.4% | 30.6% | 38.9% | 48.1% 4.8% 9.5% 18.7% | 34.2%
1300000 | 23.4% | 30.6% | 38.9% | 48.1% @ 4.4% 88% | 17.3% | 32.3%
1400000 | 23.4% | 30.6% | 38.9% | 48.1% 4.1% 8.2% 16.2% | 30.6%
1500000 | 23.4% | 30.6% | 38.9% | 48.1% 3.9% 1.1% 15.2% | 29.0%
1600000 | 23.4% | 30.6% | 38.9% | 48.1% 3.7% 7.3% 14.3% | 27.5%
1700000 | 23.4% | 30.6% | 38.9% | 48.1% 3.5% 6.9% 13.5% | 26.1%
1800000 | 23.4% | 30.6% | 38.9% | 48.1% @ 3.3% 6.5% | 12.8% | 24.7%
1900000 | 23.4% | 30.6% | 38.9% | 48.1% 3.1% 6.2% 12.2% | 23.6%
2000000 | 23.4% | 30.6% | 38.9% | 48.1% 2.9% 5.9% 11.6% | 22.5%
2100000 | 23.4% | 30.6% | 38.9% | 48.1% 2.8% 5.6% 11.0% @ 21.4%
2200000 | 23.4% | 30.6% | 38.9% | 48.1% 2.71% 5.4% 10.5% | 20.4%
2300000 | 23.4% | 30.6% | 38.9% | 48.1% 2.6% 2.1% 10.1% | 19.6%
2400000 | 23.4% | 30.6% | 38.9% | 48.1% 2.5% 4.9% 9.7% 18.8%
2500000 | 23.4% | 30.6% | 38.9% | 48.1% 2.4% 4.71% 9.3% 18.1%
2600000 | 23.4% | 30.6% | 38.9% | 48.1% 2.3% 4.6% 9.0% 17.4%
2700000 | 23.4% | 30.6% | 38.9% | 48.1% | 2.2% 4.4% 8.7% | 16.8%
2800000 | 23.4% | 30.6% | 38.9% | 48.1% 2.1% 4.2% 8.4% 16.2%
2900000 | 23.4% | 30.6% | 38.9% | 48.1% 2.0% 4.1% 8.1% 15.7%
3000000 | 23.4% | 30.6% | 38.9% | 48.1% 1.9% 3.8% 7.6% 14.7%
3200000 | 23.4% | 30.6% | 38.9% | 48.1% 1.8% 3.6% 7.1% 13.8%
3400000 | 23.4% | 30.6% | 38.9% | 48.1% 1.7% 3.4% 6.7% 13.0%
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3,600,000 ‘ 23.4% ‘

30.6% | 38.9% | 48.1% | 16% | 32% | 64% | 12.4%

Hazard Group |
Pure

Premium Deductible Deductible with Aggregate Limit

25,000 per 50,000 100,000 200,000
claim/ per claim/ | per claim/ | per claim/
25,000 50,000 100,000 200,000 75,000 150,000 300,000 600,000
Size per claim | perclaim | perclaim | perclaim | aggregate | agdregate | aggregate | aggregate

3800000 | 234% | 30.6% | 38.9% | 48.1% | 15% | 3.1% | 6.0% | 11.7%
1000000 | 23.4% | 30.6% | 38.9% | 48.1% @ 14% | 2.9% | 57% | 11.0%
4250000 | 23.4% | 30.6% | 38.9% | 48.1% | 13% | 2.7% | 5.4% | 10.4%
4500000 | 23.4% | 30.6% | 38.9% | 48.1% | 1.3% | 26% | 51% | 9.9%
1750000 | 234% | 30.6% | 38.9% | 48.1% | 12% | 2.4% | 48% | 9.4%
s000.000 | 234% | 30.6% | 38.9% | 48.1% | 11% | 22% | 4.4% | 8.5%
ss00.000 | 234% | 30.6% | 38.9% | 48.1% | 1.0% | 20% | 40% & 7.8%
6000000 | 23.4% | 30.6% | 38.9% | 48.1% | 0.9% | 1.9% | 3.7% | 7.2%
6500000 | 234% | 30.6% | 38.9% | 48.1% @ 0.8% | 17% | 34% | 6.7%
000000 | 23.4% | 30.6% | 38.9% | 48.1% | 07% | 15% | 3.0% | 5.8%
8000000 | 234% | 30.6% | 38.9% | 48.1% @ 0.6% | 13% | 27% | 52%
0000000 | 234% | 30.6% | 38.9% | 48.1% | 0.6% | 12% | 24% | 4.7%
10000000 | 234% | 30.6% | 38.9% | 48.1% | 05% | 0.9% | 1.9% | 3.7%
12500000 | 23.4% | 30.6% | 38.9% | 48.1% | 0.4% | 08% | 1.6% | 3.1%
15000000 | 23.4% | 30.6% | 38.9% | 48.1% | 0.3% | 07% | 1.3% | 2.6%
17500000 | 234% | 30.6% | 38.9% | 48.1% | 0.3% | 0.6% | 1.2% | 2.3%
20000000 | 23.4% | 30.6% | 38.9% | 48.1% | 0.2% | 0.4% | 0.9% | 1.8%
25000000 | 234% | 30.6% | 38.9% | 48.1% | 0.0% | 0.0% | 0.0% | 0.0%

Created by: Joy Bush

Create Date: 2/4/2011
Page |20




Hazard Group J

Premium Deductible Deductible with Aggregate Limit
25,000 per 50.000 100,000 200,000
claim/ per claim/ | per claim/ | per claim/
25,000 50,000 100,000 200,000 75,000 150,000 300,000 600,000
Size per claim | perclaim | perclaim | perclaim | aggregate | aggregate | aggregate | aggregate
62500 | 13.9% 12.5%
75000 | 13.9% 12.5%
100000 | 13.5% 12.5%
125000 | 13.5% | 18.9% 12.5% | 17.9%
150,000 | 13.5% | 18.9% 12.5% | 17.9%
175000 | 13.95% | 18.9% 12.5% | 17.9%
200000 | 13.5% | 18.9% 12.5% | 17.9%
250000 | 13.5% | 18.9% | 26.1% 125% | 17.9% | 25.1%
300000 | 13.5% | 18.9% | 26.1% 11.6% | 17.7% | 25.1%
400000 | 13.5% | 18.9% | 26.1% 10.5% | 16.8% | 24.9%
500000 | 13.5% | 18.9% | 26.1% | 35.6% 9.5% 15.9% | 24.2% | 34.5%
600,000 | 13.5% | 18.9% | 26.1% | 35.6% 8.5% 14.9% | 23.4% | 34.1%
700000 | 13.5% | 18.9% | 26.1% | 35.6% 7.6% 13.8% | 22.5% | 33.4%
goooo0 | 13.5% | 18.9% | 26.1% | 35.6% | 6.9% 12.8% | 21.6% | 32.8%
900,000 | 13.5% | 18.9% | 26.1% | 35.6% 6.2% 11.9% | 20.5% | 32.0%
1000000 | 13.5% | 18.9% | 26.1% | 35.6% 5.7% 11.0% | 19.5% | 31.1%
1100000 | 13.5% | 18.9% | 26.1% | 35.6% @ 5.2% 10.2% | 18.5% | 30.2%
1200000 | 13.5% | 18.9% | 26.1% | 35.6% 4.8% 9.5% 17.5% | 29.2%
1300000 | 13.5% | 18.9% | 26.1% | 35.6% & 4.5% 8.8% | 16.6% | 28.2%
1400000 | 13.9% | 18.9% | 26.1% | 35.6% 4.2% 8.3% 15.7% | 27.3%
1500000 | 13.5% | 18.9% | 26.1% | 35.6% 3.9% 1.1% 14.8% | 26.2%
1600000 | 13.5% | 18.9% | 26.1% | 35.6% 3.7% 7.3% 14.0% | 25.1%
1700000 | 13.5% | 18.9% | 26.1% | 35.6% 3.5% 6.9% 13.4% | 24.3%
1800000 | 13.5% | 18.9% | 26.1% | 35.6% 3.3% 6.5% 12.7% | 23.4%
1900000 | 13.5% | 18.9% | 26.1% | 35.6% 3.1% 6.2% 12.1% | 22.4%
2000000 | 13.5% | 18.9% | 26.1% | 35.6% 3.0% 5.9% 11.5% | 21.6%
2100000 | 13.5% | 18.9% | 26.1% | 35.6% 2.8% 5.6% 11.0% | 20.3%
2200000 | 13.5% | 18.9% | 26.1% | 35.6% 2.71% 5.4% 10.5% | 19.4%
2300000 | 13.5% | 18.9% | 26.1% | 35.6% 2.6% 2.1% 10.0% | 18.6%
2400000 | 13.5% | 18.9% | 26.1% | 35.6% 2.5% 4.9% 9.6% 17.8%
2500000 | 13.5% | 18.9% | 26.1% | 35.6% 2.4% 4.71% 9.3% 17.2%
2600000 | 13.5% | 18.9% | 26.1% | 35.6% 2.3% 4.6% 8.9% 16.5%
2700000 | 13.5% | 18.9% | 26.1% | 35.6% 2.2% 4.4% 8.6% 15.9%
2800000 | 13.5% | 18.9% | 26.1% | 35.6% 2.1% 4.3% 8.3% 15.4%
2900000 | 13.5% | 18.9% | 26.1% | 35.6% 2.1% 4.1% 8.0% 14.9%
3000000 | 13.5% | 18.9% | 26.1% | 35.6% 1.9% 3.8% 7.5% 13.9%
3200000 | 13.5% | 18.9% | 26.1% | 35.6% 1.8% 3.6% 7.1% 13.1%
3400000 | 13.5% | 18.9% | 26.1% | 35.6% 1.7% 3.4% 6.7% 12.4%
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Hazard Group J

P

Prerl:]riim Deductible Deductible with Aggregate Limit

25,000 per 50,000 100,000 200,000
claim/ per claim/ | per claim/ | per claim/
25,000 50,000 100,000 200,000 75,000 150,000 300,000 600,000
Size per claim | perclaim | perclaim | perclaim | aggregate | aggregate | aggregate | aggregate

3600000 | 13.5% | 18.9% | 26.1% | 35.6% | 1.6% | 3.2% | 63% | 11.7%
3800000 | 13.5% | 18.9% | 26.1% | 35.6% & 1.5% | 3.1% | 6.0% | 11.1%
1000000 | 13.5% | 18.9% @ 26.1% | 35.6% | 1.4% | 2.9% | 57% | 10.5%
1250000 | 13.5% | 18.9% | 26.1% | 35.6% @ 14% | 27% | 53% | 9.9%
1500000 | 13.5% | 18.9% | 26.1% | 356% | 1.3% | 26% | 51% | 9.4%
1750000 | 13.5% | 18.9% | 26.1% | 35.6% @ 1.2% | 24% | 48% & 8.9%
so00.000 | 13.5% | 18.9% | 26.1% | 35.6% | 1.1% | 22% | 4.4% @ 8.1%
5500000 | 13.5% | 18.9% | 26.1% | 35.6% | 1.0% | 2.0% | 4.0% | 7.4%
6000000 | 13.5% | 18.9% | 26.1% | 35.6% @ 0.9% | 19% | 37% & 6.8%
6500000 | 13.5% | 18.9% | 26.1% | 35.6% | 0.9% | 17% | 3.4% | 6.3%
000000 | 13.5% | 18.9% | 26.1% | 35.6% @ 0.7% | 15% | 3.0% | 55%
000000 | 13.5% | 18.9% | 26.1% | 35.6% | 07% | 13% | 26% & 4.9%
9000000 | 13.5% | 18.9% | 26.1% | 35.6% | 0.6% | 12% | 24% | 4.4%
10000000 | 13.5% | 18.9% | 26.1% | 356% | 05% | 0.9% | 1.9% | 3.5%
12500000 | 13.5% | 18.9% | 26.1% | 35.6% | 04% | 0.8% | 16% | 2.9%
15000000 | 13.5% | 18.9% | 26.1% @ 356% & 03% | 07% | 13% | 25%
17500000 | 13.5% | 18.9% | 26.1% | 35.6% | 0.3% | 0.6% | 1.2% @ 2.2%
20000000 | 13.5% | 18.9% | 26.1% | 35.6% | 02% | 0.4% | 0.9% | 1.7%
25000000 | 13.5% | 18.9% | 26.1% | 35.6% & 0.0% | 0.0% | 0.0% | 0.0%
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Hazard Group K
Pure
Premium Deductible Deductible with Aggregate Limit
25,000 per 50.000 100,000 200,000
claim/ per claim/ | per claim/ | per claim/
25,000 50,000 100,000 200,000 75,000 150,000 300,000 600,000
Size per claim | perclaim | perclaim | perclaim | aggregate | aggregate | aggregate | aggregate
62500 | 17.6% 16.6%
75000 | 17.6% 16.6%
100000 | 17.6% 16.6%
125000 | 17.6% | 23.7% 16.6% | 22.7%
150,000 | 17.6% | 23.7% 16.6% | 22.7%
175000 | 17.6% | 23.7% 16.6% | 22.7%
200000 | 17.6% | 23.7% 16.2% | 22.7%
250000 | 17.6% | 23.7% | 31.3% 15.4% | 22.5% | 30.3%
300000 | 17.6% | 23.7% | 31.3% 13.6% | 21.3% | 30.2%
400000 | 17.6% | 23.7% | 31.3% 11.8% | 19.8% @ 29.3%
500000 | 17.6% | 23.7% | 31.3% | 40.8% | 10.2% | 18.1% | 28.1% | 39.3%
600000 | 17.6% | 23.7% | 31.3% | 40.8% | 8.9% 16.5% | 26.8% | 38.6%
700000 | 17.6% | 23.7% | 31.3% | 40.8% 7.8% 14.9% | 25.4% | 37.7%
goo000 | 17.6% | 23.7% | 31.3% | 40.8% | 7.0% 13.6% | 23.9% | 36.7%
900,000 | 17.6% | 23.7% | 31.3% | 40.8% 6.3% 12.3% | 22.5% | 35.6%
1000000 | 17.6% | 23.7% | 31.3% | 40.8% 5.7% 11.2% | 21.0% | 34.4%
1100000 | 17.6% | 23.7% | 31.3% | 40.8% @ 5.2% 10.3% | 19.6% | 33.0%
1200000 | 17.6% | 23.7% | 31.3% | 40.8% 4.8% 9.5% 18.3% | 31.7%
13000000 | 17.6% | 23.7% | 31.3% | 40.8% 4.5% 8.9% 17.2% | 30.4%
1400000 | 17.6% | 23.7% | 31.3% | 40.8% 4.2% 8.3% 16.1% | 29.1%
1500000 | 17.6% | 23.7% | 31.3% | 40.8% 3.9% 1.1% 15.2% | 27.8%
1600000 | 17.6% | 23.7% | 31.3% | 40.8% 3.7% 7.3% 14.3% | 26.6%
1700000 | 17.6% | 23.7% | 31.3% | 40.8% 3.5% 6.9% 13.5% | 25.4%
1800000 | 17.6% | 23.7% | 31.3% | 40.8% 3.3% 6.5% 12.8% | 24.3%
1900000 | 17.6% | 23.7% | 31.3% | 40.8% 3.1% 6.2% 12.1% | 23.2%
2000000 | 17.6% | 23.7% | 31.3% | 40.8% 3.0% 5.9% 11.6% | 22.2%
2100000 | 17.6% | 23.7% | 31.3% | 40.8% 2.8% 5.6% 11.1% @ 21.0%
2200000 | 17.6% | 23.7% | 31.3% | 40.8% 2.71% 5.4% 10.6% | 20.1%
2300000 | 17.6% | 23.7% | 31.3% | 40.8% 2.6% 5.2% 10.1% | 19.3%
2400000 | 17.6% | 23.7% | 31.3% | 40.8% 2.5% 4.9% 9.7% 18.5%
2500000 | 17.6% | 23.7% | 31.3% | 40.8% 2.4% 4.8% 9.4% 17.8%
2600000 | 17.6% | 23.7% | 31.3% | 40.8% 2.3% 4.6% 9.0% 17.1%
2700000 | 17.6% | 23.7% | 31.3% | 40.8% 2.2% 4.4% 8.7% 16.5%
2800000 | 17.6% | 23.7% | 31.3% | 40.8% 2.1% 4.3% 8.4% 15.9%
2900000 | 17.6% | 23.7% | 31.3% | 40.8% 2.1% 4.1% 8.1% 15.4%
3000000 | 17.6% | 23.7% | 31.3% | 40.8% 1.9% 3.9% 7.6% 14.4%
3200000 | 17.6% | 23.7% | 31.3% | 40.8% 1.8% 3.6% 7.1% 13.6%
3400000 | 17.6% | 23.7% | 31.3% | 40.8% 1.7% 3.4% 6.7% 12.8%
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Hazard Group K
Pure
Premium Deductible Deductible with Aggregate Limit

25,000 per 50,000 100,000 200,000

claim/ per claim/ | per claim/ | per claim/

25,000 50,000 100,000 200,000 75,000 150,000 300,000 600,000

Size per claim | perclaim | perclaim | perclaim | aggregate | aggregate | aggregate | aggregate
3600000 | 17.6% | 23.7% | 31.3% | 40.8% 1.6% 3.2% 6.4% 12.2%
3800000 | 17.6% | 23.7% | 31.3% | 40.8% 1.5% 3.1% 6.1% 11.5%
4000000 | 17.6% | 23.7% | 31.3% | 40.8% 1.4% 2.9% 5.7% 10.9%
1250000 | 17.6% | 23.7% | 31.3% | 40.8% | 1.4% | 2.7% | 54% | 10.3%
1500000 | 17.6% | 23.7% | 31.3% | 408% | 1.3% | 26% | 51% | 9.7%
1750000 | 17.6% | 23.7% | 31.3% | 40.8% | 1.2% | 24% | 48% | 9.2%
so00.000 | 17.6% | 23.7% | 31.3% | 40.8% | 11% | 22% | 4.4% @ 8.4%
5500000 | 17.6% | 23.7% | 31.3% | 40.8% & 1.0% | 2.0% | 4.0% | 7.7%
6000000 | 17.6% | 23.7% | 31.3% | 40.8% & 0.9% & 19% | 37% @ 7.1%
6500000 | 17.6% | 23.7% | 31.3% | 40.8% | 0.9% | 17% | 3.4% & 6.6%
000000 | 17.6% | 23.7% | 31.3% | 40.8% | 0.7% | 15% | 3.0% | 5.7%
000000 | 17.6% | 23.7% | 31.3% | 40.8% | 07% | 13% | 27% & 5.1%
9000000 | 17.6% | 23.7% | 31.3% | 40.8% & 0.6% @ 12% | 24% & 4.6%
10000000 | 17.6% | 23.7% | 31.3% | 40.8% | 05% | 0.9% | 1.9% | 3.7%
12500000 | 17.6% | 23.7% | 31.3% | 40.8% | 04% | 0.8% | 1.6% | 3.0%
15000000 | 17.6% | 23.7% | 31.3% | 40.8% | 03% | 07% | 13% | 2.6%
17500000 | 17.6% | 23.7% | 31.3% | 40.8% | 0.3% | 0.6% | 1.2% @ 2.3%
20000000 | 17.6% | 23.7% | 31.3% | 40.8% | 02% | 0.4%