Title: SALARY CONTINUATION COMPLIANCE LETTER

Purpose of Correspondence: To provide the employer with information regarding payment of salary continuation and to request required wages and a completed C-55 if the employer is paying salary continuation.

Addressee: Employer

Copied to: Injured worker, injured worker representative, employer representative
Processing instructions: Insert the necessary information and copy and paste into Vs ad hoc with standard header and footer.  The Salary Continuation Fact Sheet must be sent along with this letter to all parties to the claim.

On contact date, we contacted employer contact name regarding your company’s interest in providing the above-listed injured worker salary continuation in lieu of temporary total disability compensation. Below are actions you must complete. These actions assist our processing and reserve crediting protocols.
For BWC to allow payment of salary continuation, your company must submit written documentation of the injured worker’s wages paid for the entire year prior to his or her injury. Your company must also complete and sign a Salary Continuation Agreement (C-55). The C-55 is available on ohiobwc.com. You MUST submit proof of wages and the completed C-55 to us within 10 days of the notification date listed above. In addition, you must submit a new C-55 for all subsequent new periods of salary continuation paid. You must submit the new C-55 within five days of the date of the previous C-55 form’s end date. 

We will consider payment of temporary total disability compensation if we determine that you have not submitted required documentation within the required time frames, are not paying the correct salary or there are any other issues of non-compliance with the policy. This action will occur during the course of the claim. 
At that point, we will not acknowledge payment of salary continuation for the purpose affecting the claim reserve.  

You can find additional information about your responsibilities when paying salary continuation on the attached fact sheet.
If you have any questions, please contact your assigned claims service specialist or employer services specialist. We look forward to serving you. 
Attachment – Salary Continuation fact sheet
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