
Dear Injured Worker

The Ohio Bureau of Workers’ Compensation (BWC) is sorry to hear about your recent injury. Your first concern is most likely your future income. Your employer has elected to continue to pay your regular (full) salary/wages during your disability. Salary continuation offers you uninterrupted full wages and applicable benefits.

What does this mean to you?

Your salary and applicable benefits will continue uninterrupted beginning the date following your work-related injury or illness.  

Your salary will continue until your disability ends or until you return to work.  

You will receive $$$$$ per week from your employer, less any regular deductions.

Do you have a choice?

Even though your employer has agreed to salary continuation during your disability, you may elect to receive Temporary Total (TT) compensation from BWC instead.  However, any Collective Bargaining Unit Contract entered into between you and your employer may impact the option to accept salary continuation.
If you are able to choose TT compensation from BWC, you will be paid at a weekly rate of $$$$$ for the first 12 weeks of disability and at a weekly rate of $$$$$for all weeks of disability thereafter.  This compensation is not taxable income.  However, TT compensation is subject to court ordered family support.

What happens if you change jobs?

If at any time your employment ceases with the employer where your injury or illness occurred, the salary continuation will terminate and you must notify BWC.  BWC will begin payment of compensation upon submission of appropriate supporting evidence.

Do you have more than one job?

If you have more than one job, your injury employer may choose to pay your salary/wages from your other jobs, however, the employer is not required to do so. If your injury employer chooses not to pay salary/wages for your other jobs, BWC will pay the difference between your salary/wages and your temporary total (TT) compensation rate. BWC will pay this amount directly to you.

Now what?

You may contact the assigned CSS listed below within the next two weeks if you decide to accept BWC benefits instead of payment from your employer or if your current circumstances change.
You may also contact  your assigned CSS if you have any questions about the information in this letter.

Cc  Employer, Employer Rep, Injured Worker Rep

