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About Aging
 Aging is a natural process 

 Aging results in changes in strength  size  Aging results in changes in strength, size 
and stamina 

 Aging associated with onset of diabetes, 
coronary artery disease, cancer, etc.

About Aging, Cont.
 Aging is associated with progressive 

decreases in 
 aerobic power
 Thermoregulation Thermoregulation
 reaction speed
 acuity of the special senses.

 These changes can reduce productivity, 
particularly in self-paced activities where the 
physical or mental input of the individual 
worker is the rate-limiting step in production.

Aging in the Workplace
 By the year 2015 - 40% or 55 million workers 

will be greater than age 60 
 30 % of the present workforce is 45 years of 

age age 
 Workers aged 55 and older will account for 

almost 50% of projected labor force growth 
between 2002 and 2012

 Health care claims for employees between 
the ages of 50 and 65 and their dependents 
are 1.4 to 2.2 times higher than for workers in 
their 30s and 40s

 Further, the 
majority of 
workers in their 
50s work full-time 
regardless of 
health status.3

 These workers are 
often affected by 
health conditions 
that can limit their 
ability to work. 
F  l   For example, 
more than one-
third (35%) of 
workers in their 
50s who report 
being in fair to 
poor health 
indicated that a 
health condition 
limits the type or 
amount of work 
they can do
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Work demands with age:
 Reserves become insufficient for recovery 

before the next day’s work

 Work demands do not change with age

How to counteract?
 The cheapest and most effective way to 

mitigate the potential rising costs of an aging 
workforce – while continuing to exact the 
benefits of its skills and experience – the p
adoption of ergonomic interventions

 Chief among these ergonomic interventions is 
staging which, in turn, is a matter of effective 
planning. Staging involves the storage and 
positioning of materials and supplies, the 
location of work areas, the nature of work 
stations and the availability of equipment for 
moving materials

Wellness Programming
 Ideas and examples of wellness 

programming you can offer your staff
 Classes Classes
 Workshops
 Lunch and Learns
 Time
 Rewards

Questions?

 Please feel free to follow up with me via 
the following contact information:
 Ashley M. Berberich

 513-290-0050 (cell)
 513-556-0510 (work)
 AMBerberich@gmail.com 

 Thank you for your attention!

Points of view, ideas, products, demonstrations or devices 
presented or displayed at the Ohio Safety Congress & Expo do not 
constitute endorsements by BWC. BWC is not liable for any errors 
or omissions in event materials.


