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473 Health and 
Wellness: the How, 
What and Why

Click to insert session day, date and time

Click to insert presenters 

y

Denise Augsburger, Steve Downy 
and Dudley H. A. Wright II, OFE

Wednesday, March 28, 11:15 a.m. to 12:15 p.m.

Continuing Nursing Education DisclosuresContinuing Nursing Education Disclosures

o Goal: To educate conference attendees on specific aspects of 
accident prevention and Ohio’s workers’ compensation system

o Learning objectives for session # 473 Health and Wellness: the How, 
What and Why:

• Identify key components of a health and wellness program
• Describe lessons learned from an established health and wellness 

program
o Criteria for Successful Completion: Attend the entire event ando Criteria for Successful Completion: Attend the entire event and 

complete a session evaluation.
o Conflict of Interest: The planners and/ or  faculty have a conflict of 

interest that has been resolved.  
o Commercial Support: There is no commercial support for this event. 
o Continuing Education: Awarded 0.1 IACET general CEUs and 1.0 

RN* contact hour. 
*The Ohio BWC (OH-188/01-01-2013) is an approved provider of continuing nursing education by the Ohio Nurses 

Association (OBN-001-91), an accredited approver by the American Nurses Credentialing Center’s Commission on Accreditation. 

Monroe TownshipMonroe Township
Fire DepartmentFire Department

Health and Wellness:Health and Wellness:
the How, What and Whythe How, What and Why

March 28, 2012March 28, 2012

Health and Wellness Health and Wellness 
ProgramProgram

“Monroe Township is committed to “Monroe Township is committed to 
working to promote health and working to promote health and 

ll th h d ti fitll th h d ti fitwellness through education, fitness wellness through education, fitness 
evaluations, and training to improve evaluations, and training to improve 
the lives and performance of all the lives and performance of all 
department individuals.”department individuals.”

The Monroe Township health and The Monroe Township health and 
wellness program is designed to:wellness program is designed to:

Educate members on various aspects of health, Educate members on various aspects of health, 
fitness and wellnessfitness and wellness
Improve overall health, nutrition and fitness of all Improve overall health, nutrition and fitness of all 
membersmembers
Minimize and reduce workMinimize and reduce work--related injuries/illnessesrelated injuries/illnesses
Improve employee performance of job functionsImprove employee performance of job functions
Provide resources for improved mental healthProvide resources for improved mental health

13/14 Monroe Township employees are full time13/14 Monroe Township employees are full time

Decrease the risk of on Decrease the risk of on 
duty Fire Fighter fatalitiesduty Fire Fighter fatalities

In 2011, 81 OnIn 2011, 81 On--Duty Firefighter fatalities Duty Firefighter fatalities 
were reported.were reported.
59% of fatalities were due to myocardial 59% of fatalities were due to myocardial yy
infarctions.infarctions.
75% of all fatalities are over the age of 40.75% of all fatalities are over the age of 40.
2012: 15 On2012: 15 On--Duty Firefighter deaths Duty Firefighter deaths 
reported.  40% were due to reported.  40% were due to 
stress/overexertion. stress/overexertion. 

Resource: U.S. Fire Administration; www.usfa.fema.gov
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Annual Physical and Fit Annual Physical and Fit 
For DutyFor Duty

Physician driven physical with aerobic capacity test Physician driven physical with aerobic capacity test 
including:including:

Blood workBlood work
Vision/HearingVision/HearingVision/HearingVision/Hearing
Resting EKGResting EKG
GlucoseGlucose
Cholesterol etc.Cholesterol etc.
Pulmonary Function TestPulmonary Function Test
TBTB

Results are reviewed by the fire department Results are reviewed by the fire department 
physician with each employee and determined physician with each employee and determined 
unrestricted clearance for duty.unrestricted clearance for duty.

Steps towards a wellness Steps towards a wellness 
programprogram

Purchase equipmentPurchase equipment
Created Fitness IncentiveCreated Fitness Incentive
Hired Exercise Physiologist (fitness Hired Exercise Physiologist (fitness y g (y g (
assessments and in station personal training assessments and in station personal training 
2x/mo)2x/mo)
Created a policy for on duty exercise Created a policy for on duty exercise 
programprogram
Offer external support (diet, smoking, EAP)Offer external support (diet, smoking, EAP)

Township purchased a Township purchased a 
treadmill and Arc Trainer for treadmill and Arc Trainer for 

the Fire Department the Fire Department 

Not being used by employeesNot being used by employees

Excellent for hanging turnout gear onExcellent for hanging turnout gear on

Still no health and wellness programStill no health and wellness program

Created a physical fitness Created a physical fitness 
incentiveincentive

Age and gender basedAge and gender based

Based on muscle endurance, cardiovascular Based on muscle endurance, cardiovascular 
endurance and body compositionendurance and body compositionendurance and body compositionendurance and body composition

Must be tobacco free to qualify for full incentiveMust be tobacco free to qualify for full incentive

Various levels of compensation based on Various levels of compensation based on 
performance  performance  

Consulted an exercise specialistConsulted an exercise specialist

Hired an Hired an 
Exercise PhysiologistExercise Physiologist

Provided individual fitness assessments and Provided individual fitness assessments and 
exercise prescription for improving overall exercise prescription for improving overall 
fitnessfitness

Employee participation was mandatory for the Employee participation was mandatory for the 
assessment but exercise was only encouragedassessment but exercise was only encouraged

On duty daily exercise On duty daily exercise 
programprogram

1 hour of exercise each duty day is highly 1 hour of exercise each duty day is highly 
encouraged.encouraged.

Can be excused from daily program if the employee Can be excused from daily program if the employee 
achieved full fitness incentive and submits a writtenachieved full fitness incentive and submits a writtenachieved full fitness incentive and submits a written achieved full fitness incentive and submits a written 
letter to the Fire Chief.letter to the Fire Chief.

All members are encouraged to participate.All members are encouraged to participate.

Mandate participation with the exercise Mandate participation with the exercise 
physiologist’s group training program for those on physiologist’s group training program for those on 
duty that day.duty that day.
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Hired a Exercise Physiologist Hired a Exercise Physiologist 
to be on station to be on station 
twice a monthtwice a month

Created various exercise programs with Created various exercise programs with 
limited space and resourceslimited space and resources

Provided fitness and wellness educationProvided fitness and wellness education

Hiring of the exercise physiologist provided Hiring of the exercise physiologist provided 
structure to what became the township health structure to what became the township health 
and wellness programand wellness program

Are results representing Are results representing 
program intentions?program intentions?
Since the inception of the health and wellness Since the inception of the health and wellness 

program:program:
Increased administrative supportIncreased administrative support
Improved healthImproved healthpp
Improved nutritionImproved nutrition
Weight lossWeight loss
Improved attitude towards health programImproved attitude towards health program
Motivated some employees to seek additional Motivated some employees to seek additional 
external fitness/wellness resources. i.e. gym external fitness/wellness resources. i.e. gym 
membership, personal trainer, nutrition membership, personal trainer, nutrition 
consultation, etc.consultation, etc.

Take HomeTake Home

The benefits of a wellness programThe benefits of a wellness program

Initial start up cost can be minimalInitial start up cost can be minimalInitial start up cost can be minimalInitial start up cost can be minimal

Grants availableGrants available

o Points of view, ideas, products, demonstrations 
or devices presented or displayed at the Ohio 
Safety Congress & Expo do not constitute y g p
endorsements by BWC. BWC is not liable for 
any errors or omissions in event materials.


