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Wednesday, March 28, 1 to 2 p.m.

Continuing Nursing Education DisclosuresContinuing Nursing Education Disclosures

o Goal: To educate conference attendees on specific aspects of 
accident prevention and Ohio’s workers’ compensation system

o Learning objectives for session # 314 Workplace Accidents and 
the New Americans with Disabilities Act (ADA) Regulations:

• Explain how employee rights have changed due to recent updates in ADA 
regulations

• Describe how ADA regulations impact a workers’ compensation injury
o Criteria for Successful Completion: Attend the entire event ando Criteria for Successful Completion: Attend the entire event and 

complete a session evaluation.
o Conflict of Interest: The planners and faculty have no conflict of 

interest. 
o Commercial Support: There is no commercial support for this event. 
o Continuing Education: Awarded 0.1 IACET general CEUs and 1.0 

RN* contact hour. 
*The Ohio BWC (OH-188/01-01-2013) is an approved provider of continuing nursing education by the Ohio Nurses 

Association (OBN-001-91), an accredited approver by the American Nurses Credentialing Center’s Commission on Accreditation. 

Workplace Accidents and the New Workplace Accidents and the New 
Americans with Disabilities Act Americans with Disabilities Act 

(ADA) Regulations(ADA) Regulations
by

Scott Warrick, JD, MLHR, CEQC, SPHR

www.scottwarrick.com

Good Morning!

WORKERS’ COMPENSATION

WORKERS’ COMPENSATION

Basically, any employees injured 
in the course of their employment 

are covered by Workers’ 
Compensation.    
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WORKERS’ COMPENSATION

Injured workers may have their 
medical expenses for their injuries 

covered.

They may also receive their lost 
wages while off from work.  

WORKERS’ COMPENSATION

Many employers offer light duty 
ONLY

for Workers’ Compensation 
injuries.   

WORKERS’ COMPENSATION

To determine what 
LIGHT DUTY 

is appropriate, employers may 
inquire as to the employee’s 

specific limitations.  

ADA

The ADA applies to private sector 
l h l 15employers who employ 15 or more 

employees for at least 20 calendar 
weeks in either the current or 

preceding year.

Who Is Covered By The ADA?
A Qualified Individual with a 

Physical or Mental Impairment
that Substantially Limits A Major Life 

Activity who with or without a ReasonableActivity who with or without a Reasonable 
Accommodation that does not place an 

Undue Burden on the employer can 
successfully perform the 

Essential Functions of the job.

Who Is Covered By The ADAAA?
A Qualified Individual with a 

Physical or Mental Impairment
that Substantially Limits A Major Life Substantially Limits A Major Life 

ActivityActivity who with or without a ReasonableActivityActivity who with or without a Reasonable 
Accommodation that does not place an 

Undue Burden on the employer can 
successfully perform the 

Essential Functions of the job.
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NEW  
AMERICANS 

WITH DISABILITIES ACT 
REGULATIONS

ADA Is To Be 
“Broadly Construed”

Conditions 
“Virtually Always” Covered

autism, cancer, cerebral palsy, 
diabetes, epilepsy, HIV infection, 

multiple sclerosis muscular dystrophymultiple sclerosis, muscular dystrophy, 
major depressive disorder, bipolar 

disorder, post-traumatic stress disorder, 
obsessive compulsive disorder, and 

schizophrenia.

Temporary Impairments 
Are Protected

Episodic Impairments 
Are Protected

“Reasonable Accommodation”
&

Essential Functions
&

Undue Hardship
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Individualized Assessment 
Required

100%100% 
Return to Work Rules

Are ILLEGAL 
Under the ADA

Individualized Assessment 
Required

“INTERACTIVE“INTERACTIVE
PROCESS”

&
Reasonable Accommodation

1.  Broad construction. 
2.  Comparison to general 
population. 
3.  Primary issue is compliance,

not substantial limitation. 
4.  Individualized assessment. 
5.  No requirement for scientific

analysis.

6. No consideration of
mitigating measures.

7. Episodic impairments or
conditions in remission.

8. Transitory and minor
impairments.

MORAL OF THE STORY?

Chances are good whenever you 
have a lost time Workers’have a lost time Workers  

Compensation Claim, 
you are also looking at 

an employee with ADA protection.

If you need further assistance, 
feel free to contact me at:

scott@scottwarrick.com or at 614-738-8317
www.scottwarrick.com
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o Points of view, ideas, products, demonstrations 
or devices presented or displayed at the Ohio 
Safety Congress & Expo do not constitute y g p
endorsements by BWC. BWC is not liable for 
any errors or omissions in event materials.


