
4167-2-03 Employer rights. 

A public employee who refuses to perform assigned tasks under which he believes to 
pose an imminent hazard and who fails to meet all of the requirements in paragraph (B) 
of rule 4167-2-01 of the Administrative Code, is subject to any disciplinary action 
provided by law or agreement between the public employee for a refusal to work, 
including, but not limited to suspension, nonpayment of wages for the duration of the 
refusal of work, or discharge. 
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