
Group
Size 105% 110% 115% 120% 125% 130% 135% 140% 145% 150% 155% 160% 165% 170% 175% 180% 185% 190% 195% 200%
19 63.7% 54.9% 49.3% 45.3% 42.0% 39.5% 37.3% 35.5% 33.9% 32.6% 31.4% 30.4% 29.5% 28.6% 28.0% 27.3% 26.7% 26.2% 25.6% 25.2%
18 62.0% 53.4% 47.7% 43.8% 40.7% 38.1% 36.0% 34.3% 32.8% 31.4% 30.3% 29.3% 28.5% 27.7% 26.9% 26.4% 25.8% 25.4% 24.9% 24.5%
17 60.3% 51.7% 46.2% 42.2% 39.2% 36.7% 34.7% 33.0% 31.6% 30.3% 29.2% 28.3% 27.5% 26.7% 26.0% 25.5% 25.0% 24.6% 24.1% 23.8%
16 58.5% 49.9% 44.5% 40.7% 37.6% 35.3% 33.4% 31.7% 30.3% 29.2% 28.2% 27.3% 26.5% 25.8% 25.3% 24.7% 24.3% 23.8% 23.5% 23.1%
15 56.6% 48.1% 42.8% 39.0% 36.2% 33.8% 32.0% 30.4% 29.1% 28.0% 27.1% 26.3% 25.5% 24.9% 24.4% 23.9% 23.5% 23.1% 22.8% 22.5%
14 54.6% 46.2% 41.0% 37.4% 34.6% 32.3% 30.7% 29.2% 28.0% 26.9% 26.0% 25.3% 24.6% 24.0% 23.6% 23.1% 22.8% 22.5% 22.1% 21.9%
13 51.4% 43.2% 38.3% 34.8% 32.2% 30.2% 28.6% 27.3% 26.2% 25.3% 24.5% 23.9% 23.4% 22.9% 22.5% 22.1% 21.8% 21.6% 21.3% 21.1%
12 48.0% 40.1% 35.5% 32.2% 29.9% 28.1% 26.6% 25.5% 24.6% 23.8% 23.1% 22.7% 22.2% 21.8% 21.6% 21.2% 21.0% 20.9% 20.7% 20.5%
11 44.3% 36.9% 32.6% 29.6% 27.6% 25.9% 24.8% 23.8% 23.0% 22.5% 22.0% 21.6% 21.2% 21.0% 20.8% 20.5% 20.4% 20.3% 20.2% 20.1%
10 40.8% 33.8% 30.0% 27.4% 25.5% 24.3% 23.2% 22.5% 21.9% 21.4% 21.0% 20.8% 20.5% 20.3% 20.2% 20.1% 20.0% 20.0% 19.9% 19.9%
9 36.9% 30.8% 27.4% 25.2% 23.7% 22.6% 21.9% 21.3% 20.9% 20.5% 20.3% 20.2% 20.1% 20.0% 19.9% 19.9% 19.8% 19.8% 19.8% 19.8%
8 34.1% 28.5% 25.5% 23.7% 22.5% 21.6% 21.0% 20.7% 20.3% 20.1% 20.0% 19.9% 19.9% 19.8% 19.8% 19.8% 19.6% 19.6% 19.6% 19.6%
7 33.2% 27.7% 24.9% 23.1% 22.0% 21.3% 20.8% 20.4% 20.2% 20.0% 19.9% 19.9% 19.8% 19.8% 19.8% 19.6% 19.6% 19.6% 19.6% 19.6%
6 32.2% 27.1% 24.4% 22.8% 21.7% 21.0% 20.5% 20.3% 20.1% 20.0% 19.9% 19.8% 19.8% 19.8% 19.6% 19.6% 19.6% 19.6% 19.6% 19.6%
5 31.3% 26.4% 23.8% 22.3% 21.4% 20.8% 20.4% 20.1% 20.0% 19.9% 19.8% 19.8% 19.8% 19.6% 19.6% 19.6% 19.6% 19.6% 19.6% 19.6%
4 30.4% 25.7% 23.4% 21.9% 21.1% 20.5% 20.2% 20.0% 19.9% 19.8% 19.8% 19.8% 19.6% 19.6% 19.6% 19.6% 19.6% 19.6% 19.6% 19.6%
3 29.5% 25.0% 22.8% 21.6% 20.9% 20.3% 20.1% 19.9% 19.8% 19.8% 19.8% 19.6% 19.6% 19.6% 19.6% 19.6% 19.6% 19.6% 19.6% 19.6%
2 28.6% 24.4% 22.3% 21.2% 20.5% 20.2% 20.0% 19.9% 19.8% 19.8% 19.6% 19.6% 19.6% 19.6% 19.6% 19.6% 19.6% 19.6% 19.6% 19.6%
1 27.7% 23.8% 21.9% 20.9% 20.3% 20.1% 19.9% 19.8% 19.8% 19.6% 19.6% 19.6% 19.6% 19.6% 19.6% 19.6% 19.6% 19.6% 19.6% 19.6%

Public Employer Taxing District Basic Premium Factors for Group Retrospective Rating
Group
Size 105% 110% 115% 120% 125% 130% 135% 140% 145% 150% 155% 160% 165% 170% 175% 180% 185% 190% 195% 200%
19 56.2% 48.4% 43.4% 39.8% 36.9% 34.7% 32.7% 31.1% 29.7% 28.5% 27.5% 26.6% 25.8% 25.0% 24.4% 23.8% 23.3% 22.8% 22.3% 21.9%
18 54.7% 47.0% 42.0% 38.5% 35.7% 33.4% 31.6% 30.0% 28.7% 27.5% 26.5% 25.6% 24.9% 24.2% 23.5% 23.0% 22.5% 22.1% 21.7% 21.3%
17 53.2% 45.5% 40.6% 37.1% 34.4% 32.2% 30.4% 28.9% 27.6% 26.5% 25.5% 24.7% 24.0% 23.3% 22.7% 22.2% 21.8% 21.4% 21.0% 20.7%
16 51.6% 43.9% 39.1% 35.7% 33.0% 30.9% 29.2% 27.7% 26.5% 25.5% 24.6% 23.8% 23.1% 22.5% 22.0% 21.5% 21.1% 20.7% 20.4% 20.1%
15 49.9% 42.3% 37.6% 34.2% 31.7% 29.6% 28.0% 26.6% 25.4% 24.4% 23.6% 22.9% 22.2% 21.7% 21.2% 20.8% 20.4% 20.1% 19.8% 19.5%
14 48.1% 40.6% 36.0% 32.8% 30.3% 28.3% 26.8% 25.5% 24.4% 23.5% 22.7% 22.0% 21.4% 20.9% 20.5% 20.1% 19.8% 19.5% 19.2% 19.0%
13 45.3% 38.0% 33.6% 30.5% 28.2% 26.4% 25.0% 23.8% 22.8% 22.0% 21.3% 20.8% 20.3% 19.9% 19.5% 19.2% 18.9% 18.7% 18.5% 18.3%
12 42.2% 35.2% 31.1% 28.2% 26.1% 24.5% 23.2% 22.2% 21.4% 20.7% 20.1% 19.7% 19.3% 18.9% 18.7% 18.4% 18.2% 18.1% 17.9% 17.8%
11 38.9% 32.4% 28.5% 25.9% 24.1% 22.6% 21.6% 20.7% 20.0% 19.5% 19.1% 18.7% 18.4% 18.2% 18.0% 17.8% 17.7% 17.6% 17.5% 17.4%
10 35.8% 29.6% 26.2% 23.9% 22.2% 21.1% 20.2% 19.5% 19.0% 18.6% 18.2% 18.0% 17.8% 17.6% 17.5% 17.4% 17.3% 17.3% 17.2% 17.2%
9 32.4% 26.9% 23.9% 21.9% 20.6% 19.6% 19.0% 18.5% 18.1% 17.8% 17.6% 17.5% 17.4% 17.3% 17.2% 17.2% 17.1% 17.1% 17.1% 17.1%
8 29.9% 24.9% 22.2% 20.6% 19.5% 18.7% 18.2% 17.9% 17.6% 17.4% 17.3% 17.2% 17.2% 17.1% 17.1% 17.1% 17.0% 17.0% 17.0% 17.0%
7 29.1% 24.2% 21.7% 20.1% 19.1% 18.5% 18.0% 17.7% 17.5% 17.3% 17.2% 17.2% 17.1% 17.1% 17.1% 17.0% 17.0% 17.0% 17.0% 17.0%
6 28.2% 23.6% 21.2% 19.8% 18.8% 18.2% 17.8% 17.6% 17.4% 17.3% 17.2% 17.1% 17.1% 17.1% 17.0% 17.0% 17.0% 17.0% 17.0% 17.0%
5 27.4% 23.0% 20.7% 19.4% 18.6% 18.0% 17.7% 17.4% 17.3% 17.2% 17.1% 17.1% 17.1% 17.0% 17.0% 17.0% 17.0% 17.0% 17.0% 17.0%
4 26.6% 22.4% 20.3% 19.0% 18.3% 17.8% 17.5% 17.3% 17.2% 17.1% 17.1% 17.1% 17.0% 17.0% 17.0% 17.0% 17.0% 17.0% 17.0% 17.0%
3 25.8% 21.8% 19.8% 18.7% 18.1% 17.6% 17.4% 17.2% 17.1% 17.1% 17.1% 17.0% 17.0% 17.0% 17.0% 17.0% 17.0% 17.0% 17.0% 17.0%
2 25.0% 21.2% 19.4% 18.4% 17.8% 17.5% 17.3% 17.2% 17.1% 17.1% 17.0% 17.0% 17.0% 17.0% 17.0% 17.0% 17.0% 17.0% 17.0% 17.0%
1 24.2% 20.7% 19.0% 18.1% 17.6% 17.4% 17.2% 17.1% 17.1% 17.0% 17.0% 17.0% 17.0% 17.0% 17.0% 17.0% 17.0% 17.0% 17.0% 17.0%

Note: Handicap surplus is reflected in the basic premium factor and losses excess of $500,000 are reflected in the loss development factors.

Selected Policy Year Group Loss Ratio Maximum Percentage

Selected Policy Year Group Loss Ratio Maximum Percentage
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	Call to Order
	Steve Lehecka, Committee Chair

	Roll Call
	Sarah Huffman, Scribe

	Approve Minutes of the Wednesday, May 25, 2016 meeting
	Steve Lehecka, Committee Chair
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	Review and Approve Agenda
	Steve Lehecka, Committee Chair
	0616 Actuarial Agenda
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	A.  For Second Reading
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	Discussion Items
	1. June 30, 2017- Reserve Analysis- update using data as of 3/31/3016
	Jeff Scott, Oliver Wyman Actuarial Consultant 
	0616 Reserve Analysis


	2.  Capital Economic Model
	Christopher Carlson, Chief Actuary 
	0616 BWC Capital Modeling


	3.  Actuarial Division Report
	Christopher Carlson, Chief Actuary
	0616 Actuarial Division Report


	4. Review Committee Calendar
	Steve Lehecka, Committee Chair
	0616 Actuarial Calendar



	Adjourn
	Steve Lehecka, Committee Chair
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