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BWC Board of Directors 
 

Actuarial Committee Meeting
April 24, 2008

William Green Building
Level 2, Room 2

1:30 pm – 4:00 pm
 
 

 
Call to Order 
 Chuck Bryan, Chairman 
 
Roll Call 
 Larry Rhodebeck, Scribe 
 
Approve Minutes of March 27, 2008 meeting 
 Chuck Bryan 
 
New Business/Action Items 
 

1. Public Employer State Agency Rate change, Rule 4123-17-35 
2. PEC Credibility Table Changes, Rule 4123-17-33.1 
3. NCCI classification changes, Rule 4123-17-04 
 

 
Discussion Items 
 

1. Review May 2008 Committee Calendar 
2. Ancillary Fund Rates – question and answer 

a. Coal Worker’s Pneumoconiosis Fund, Rule 4123-17-20  
b. Marine Industry Fund, Rule 4123-17-19  
c. Disabled Workers’ Relief Fund (DWRF 1) and Additional Disabled Workers’ Relief 

Fund (DWRF 2), Rule 4123-17-29 
d. Self-Insured Assessment Rates, Rule 4123-17-32  
e. Administrative Cost Fund, Rule 4123-17-36 

3. Administrative Cost Fund Methodology – Tracy Valentino 
4. Oliver Wyman Split Plan study results 
5. MIRA Web design and transparency 
6. Chief Actuarial Officer Report 

 
 
Next Meeting:  May 29, 2008 2:00 pm – 4:00 pm 
 
 



BWC Board of Directors 
Actuary Committee 

Thurs., March 27, 2008, 2:30 PM 
 

Ohio Center for Occupational Safety and Health 
Conference Room B 

13430 Yarmouth Drive 
Pickerington, OH  43147 

 
 
 
Members Present: Charles Bryan, Chair 
   Jim Hummel 
   Jim Matesich 
   Philip Fulton 
    
Other Members Present: 
 
   Ken Haffey 
   Alison Falls 
   David Caldwell 
   James Harris 
   Larry Price 
 
 
Call to order  
 

Mr. Bryan called the meeting of the Actuarial Committee to order at 2:30 p.m. and the roll call was 
taken. Also present were Workers' Compensation Board members David Caldwell, Alison Falls, 
Kenneth Haffey, and Larry Price. 

 
 
Minutes of Feb. 27 & 28, 2008 
 

Mr. Fulton moved that the minutes of the education session of February 27, 2008, and plenary 
session of February 28, 2008, be approved. Mr. Hummel seconded and the minutes were approved 
by a unanimous roll call vote.  

 
 
New business/Action items 
 

Mr. Bryan reported that there were no new business or action items for the Actuarial Committee at 
this time.  
 



Private employer rate  
 

John Pedrick, Chief Actuarial Officer, recommended that the Actuarial Committee approve the 
BWC rate indication for private employers. Mr. Pedrick further reported that the indication is 
consistent with the actuarial reserve audit of December 31, 2007, and reflects a 5% discount rate. 
Exhibit 1 of the executive summary shows a downward trend of actual expense in recent years. 
BWC should take a conservative approach and avoid over-shooting this trend. Also, if the discount 
rate were to decline, then the premium reduction would be lower.  
 
Mr. Bryan asked Mr. Pedrick if he were comfortable with the indication. Mr. Pedrick replied that he 
needed to avoid the most optimist indication in order to avoid a later rate increase and 
accompanying volatility. Exhibit 2 show the rate indication follows prior years’ trends. It is the first 
reduction in premiums since 2001.  
 
Mr. Hummel asked Jeffrey Scott, Oliver Wyman, if he endorsed the indication. Mr. Scott replied he 
agreed with the indication. Oliver Wyman is concerned about the decline in the pure premium. 
However, BWC has been effective in controlling medical costs and the growth of medical costs has 
been less than the medical inflation assumption used by Oliver Wyman. 
 
Mr. Fulton moved the Bureau of Workers' Compensation Board of Directors consent to the 
Administrator fixing private employer rates beginning July 1, 2008, to achieve an overall five per 
cent decrease in the total collectible premium rate from the previous year. The motion also consents 
to the Administrator preparing private employer rate rules consistent with this policy. Mr. Matesich 
seconded and the motion was approved by unanimous roll call vote. 

 
 
Public employer state agency rate change 
 

Mr. Pedrick recommended approval of new rates for public employer state agencies. If the 
Actuarial Committee is comfortable with the recommendation, then approval will enable BWC to 
calculate individual employer rates 
 
Public employer rates are not reserved, but premiums are estimated and BWC makes adjustments in 
later years to adjust for short-falls and overpayments. BWC recommends a 10% decrease in the 
pure premium. With assessments of other funds, the total decrease is 8.1%.  
 
Mr. Harris asked why the rates of some agencies were much higher than others, such as the 
Exposition Commission. Ms. Ryan replied that this agency has a high rate because of its short 
seasonal employment for the Ohio State Fair. Thus, payroll is not a good measure of risk. Tina 
Kielmeyer, Chief, Customer Service, added that BWC has a project for identifying high risk 
employers. Two state agencies qualify and will be contacted.  
 
Mr. Pedrick further reported that BWC calculated that this rate will collect $62 million in 
premiums, including payments to the plaintiffs in the Ohio Hospital Association case.  
 
Mr. Bryan asked how rate-making for state agencies differs from that used for private employers. 
Mr. Pedrick responded that the premiums are used to pay existing claims, but not fund new claims. 
Mr. Bryan asked where does the liability for state agency claims show. Mr. Scott replied it is listed 
as a liability of the State Insurance Fund.  
 



Mr. Lhota asked what would happen to the liability for claims if a state agency were to go out of 
existence. Mr. Pedrick replied that the claims would be paid from the State Insurance Fund. 
 
Mr. Hummel asked what is the Governor’s Incentive Program. David Childress, Supervisor for 
State Agency policies of the Actuarial Department, replied that it was a discount program that ran 
from 2003 to 2006 that funded safety programs. The program had a 10% premium discount 
incentive for participants. 
 
Ms. Falls asked if there was a conflict if a Workers' Compensation Board director is also on a board 
of a state agency. John Williams, Assistant Attorney General, replied there was no conflict. 
 
Mr. Pedrick further reported that the rate includes an assessment for the Managed Care 
Organizations (MCOs). The assessment corrects for the first MCO assessment in 2007. Rates are 
being published today to assist agencies in budgeting for the 2009 fiscal year. In 2009, BWC will 
calculate rates to allow for overshooting the MCO assessment rate. 
 
Mr. Bryan tabled the proposal until the April meeting so the Workers' Compensation Board can 
understand it more thoroughly.  
 

 
Discussion items 
 
Committee calendar review for 2008 
 

There was no discussion of the Actuarial Committee calendar.  
 
 

Chief Actuarial Officer report 
 

Mr. Pedrick reported that as the result of changing the credibility table from a maximum 90% 
discount to 85% discount, the base rate has declined by 3%.  Rates for employers participating in 
groups have increased by 7.8% and rates for non-group employers have declined by 3.4%. The 
average rate for employers has declined by 5%. In June, BWC will come to the Workers' 
Compensation Board with a plan to further change group rating. 
 
BWC has met with Deloitte to review progress. Deloitte will have its first report at the June 
meeting.  
 
On group rating, BWC will have several meetings with stakeholders for the plan. The plan 
delivered to the Workers' Compensation Board in June will include split experience rating. BWC 
will increase employer knowledge of group plans and change the rules. If the Workers' 
Compensation Board directs BWC to implement a split plan, July 1, 2010 is the earliest, optimistic 
date of implementation. July 1, 2011, is a more practical date. A split plan will result in significant 
changes in experience rating of employers. BWC will overcome criticism made in 2007 of 
insufficient communication with stakeholders.  
 
Finally, Rex Blatieri, MIRA II Project Manager, conducted an education session for the Actuarial 
Committee on March 26. 

 
 



Adjournment 
 

There was a motion by Mr. Matesich, second by Mr. Hummel, and adjournment by Mr. Bryan. 
 
 
 
 
Prepared by: Larry Rhodebeck, Staff Counsel 
H:\Word\ldr\WCB Actrl 0308.27.doc 
March 30, 2008 
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BWC Board of Directors 
Executive Summary 

Public Employers State Agency Rate Recommendation 
 
 

Employer Group: Public Employer State Agencies 
Policy Year: 7-1-2008 through 6-30-2009 
Rate Method: Calculate and apply premium rates designed to provide premiums equal to 
the payments on all injuries or occupational diseases made during the policy year.   
Attached is a table showing the rate changes over the past several years.   
 
 

Rate Rule Process: 
• Administrator and Chief Actuarial Officer of Ohio Bureau of Workers’ 

Compensation make a recommendation to the Workers’ Compensation Board of 
Directors Actuarial Committee 

• The Actuarial Committee of the Board makes a recommendation to the Workers’ 
Compensation Board of Directors who provide advice and consent to the overall 
rate change and base rates (Rules 4123-17-35)  by vote 

• Rules are filed with the Legislative Services Commission and the Secretary of State 
by June 20, 2008 with an effective date of July 1, 2008 

 
 
The Administrator is recommending a 10% decrease in the overall premium for state 
agencies. This rate decrease will result in the collection of about $66.4 M in premiums.  
State agencies will pay these premiums bi-weekly beginning in July 2008, and State 
Universities and University Hospitals will begin quarterly premium payments starting 
October 2008.  The premiums will be used to pay all claim payments made during the 
policy year.  This is an overall rate change recommendation.  Individual state agency rates 
will increase or decrease by varying amounts based upon their actual reported losses.  
 

Historical State Agency Rate Changes 
 

 
 

Policy Year 

 
Approved/Proposed 

Rate Change 
7-1-2008 -10.00% 
7-1-2007 no change 
7-1-2006 no change 
7-1-2005 5% 
7-1-2004 10% 
7-1-2003   37.65% 
7-1-2002 no change 
7-1-2001 no change 
7-1-2000 no change 
7-1-1999 -6.01% 
7-1-1998 -27.67% 
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*** DRAFT – NOT FOR FILING *** 
 
 
4123-17-35 Public employer state agency contribution to the state insurance fund. 

 
The administrator of workers’ compensation, with the advice and consent of the bureau of workers’ 
compensation board of directors, has authority to approve contributions made to the state insurance 
fund by employers pursuant to sections 4121.121, 4123.39, and 4123.40 of the Revised Code. The 
administrator hereby sets rates per one hundred dollar unit of payroll to be effective July 1, 2007 
2008, applicable to the payroll reporting period July 1, 2007 2008, through June 30, 2008 2009, for 
public employer state agencies, including state universities and university hospitals, as indicated in 
the attached appendix A. 
 
For the purpose of the payment of fees to the managed care organizations that manage the claims of 
state agencies, including state universities and university hospitals, the administrator herby sets an 
additional contribution to the state insurance fund applicable to the payroll reporting period January 
1, 2008 July 1, 2008, through June 30, 2008 2009, for public employer state agencies, including 
state universities and university hospitals, at seven and twenty-five nine and nineteen hundredths 
per cent of the premium as indicated in appendix A to this rule.  After the end of calendar year 
2008, the bureau will compare the actual and collected fees to account for any overage or shortage 
in the fee collected.  The bureau will apply any overages or shortages to the fee for the next policy 
year period. 
 
For policy years following the effective date of this rule, a public employer state (PES) agency that 
is not currently participating in a settlement payment program may enter into the following lump 
sum settlement (LSS) payment option. 

 
(A) A PES agency that is not currently participating in a settlement payment program may 
participate in the lump sum settlement (LSS) direct reimbursement rating and payment 
program. A PES agency participating in this program will have the LSS payments excluded 
from the bureau’s rate calculation process. 
 
(1) Requirements. 
 
(a) A PES agency shall make a three-year minimum commitment to the LSS direct 
reimbursement payment and rating program. 
 
(b) The earliest beginning date of the LSS program is July 1, 2004. 
 
(c) A PES agency shall notify the bureau of its desire to participate in the LSS direct 
reimbursement and payment program before the first day of January immediately preceding 
the policy year in which the agency wishes to participate in the program. The notification 
shall be made on the form provided by the bureau and signed by the PES agency’s 
designee. 
 
(d) A PES agency currently participating in a settlement program is not eligible to 
participate in the LSS direct reimbursement payment and rating program. 
 
(2) Lump sum settlement (LSS) rate calculation rules. 
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(a) All LSS payments will be treated the same whether the result of a court-ordered 
settlement, an agency-negotiated settlement or any other type of settlement. 
 
(b) Once a PES agency begins participating in the LSS direct reimbursement and rating 
program, all LSS payments will be excluded from the five year losses used to calculate the 
“pure premium rate” for future policy year rate calculations. The pure premium rate is 
defined as the rate that is the actual five year losses divided by the five year reported 
payroll used to project the rate needed to be collected for the next policy year. The 
calculation of the “overage and shortage rate” will include the LSS payments paid by the 
bureau and not reimbursed by the PES agency. The calculation will exclude the LSS 
payments paid by the bureau and reimbursed by the PES agency. The overage and shortage 
rate is defined as the rate at which the agency must pay any past shortage in rates or the 
reduction in rate of any past overage in premium paid. 
 
(c) When an agency terminates a LSS direct reimbursement and rating program, the pure 
premium rate and the overage and shortage rate will include all LSS payments that were 
made by the bureau and not reimbursed by the PES agency. 
 
(3) Lump sum settlement (LSS) reimbursement payments. 
 
(a) A lump sum settlement will be billed in the next quarter following the date the LSS 
warrant was cashed. The October billing will include any lump sum settlement where the 
warrant was cashed in July, August or September; the January billing where the warrant 
was cashed in October, November or December; the April billing where the warrant was 
cashed in January, February or March; and the July billing where the warrant was cashed in 
April, May or June. 
 
(b) The bureau will bill a structured settlement to the PES agency as the warrant is cashed. 
 
(c) The PES agency shall pay the LSS quarterly bill within thirty days of the billing date. 
 
(d) If the PES agency fails to pay a LSS quarterly bill within thirty days, the bureau will 
remove the PES agency from the LSS direct reimbursement rating and payment program 
and the bureau will include the outstanding LSS payments in the rate calculation. 
 
(e) A PES agency may settle permanent total disability and death claims in which the 
present value was used in rate calculations for five years. The settlement amount will be 
included in the quarterly billings. In addition, there will be no substitution of the permanent 
total disability or death benefits paid to date for the present value. 
 
(f) A PES agency shall file any dispute in writing, specifying the agency’s objections to the 
billing, with the bureau’s direct billing department. The filing of a dispute does not relieve 
or suspend the agency’s obligation to pay the obligation. Questions concerning the rate 
calculations should be directed to the bureau’s actuarial department. 
 
(4) Change in status. 
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(a) When a PES agency combines with another PES agency, the choice that the agency that 
is determined to be the succeeding agency made in respect to participating in this program 
controls. 
 
(b) A PES agency that is participating in a program and transfers a portion of its operations 
to another agency shall continue to participate in the program. The choice made in respect 
to participating in this program by the agency to which the operations were transferred will 
not be affected. 
 
(c) Where a PES agency participating in a LSS direct reimbursement rating and payment 
program becomes self-insured, the bureau will calculate a buyout and any obligations owed 
by the PES agency under the program will be included in the buyout. 
 
(5) Terminating a program. 
 
(a) A PES agency may request, in writing, to terminate a program after the three year 
minimum commitment period has been completed. The agency’s participation in the 
program will automatically be renewed for another three years unless the written request is 
submitted. 
 
(b) A PES agency shall submit a request to terminate a program before the first day of 
January of the year the three year commitment ends. For example, if the PES agency starts 
participating in the LSS program or its participation is renewed for the policy year 
beginning July 1, 2004, the request must be submitted before January 1, 2007. 
 
(c) Once a PES agency terminates a LSS program, the agency is no longer eligible to 
participate in a program. 

 
 
 
 
 

Promulgated Under: 111.15 
Statutory Authority: 4121.12, 4121.121 
Rule Amplifies: 4121.12, 4123.39, 4123.40 
Prior Effective Dates: 7/1/90, 7/1/91, 7/1/92, 7/1/93, 7/1/94, 7/1/95, 7/1/96, 7/1/97, 7/1/98, 7/1/99, 
7/1/00, 7/1/01, 7/1/02, 7/1/03, 7/10/04, 7/1/05, 7/1/06, 7/1/07, 1/1/08 
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        Table from Rule 4123-17-35 to be enacted 
 

APPENDIX A                                                             
 

STATE AGENCY 
RATES EFFECTIVE JULY 1, 2008 

 
MANUAL AGENCY RATE

3100 General Revenue (Sch.)                                                           
Commissions, Boards and Departments not otherwise classified 

0.27

3101 Judiciary - Supreme Court, Judicial Conference 0.17
3102 Ohio Senate (Sch.) 0.27
3103 Ohio House of Representatives (Sch.) 0.27
3105 Legislative Service Commission (Sch.) 0.27
3106 Office of the Governor (Sch.) 0.27
3109 Secretary of State 0.15
3110 Attorney General 0.05
3111 Department of Agriculture 0.79
3112 Department of Commerce  0.64
3113 Department of Education 0.36
3114 Department of Health 0.71
3115 Industrial Commission of Ohio 0.57
3117 Public Utilities Commission of Ohio 0.31
3120 Department of Taxation 0.52
3121 Bureau of Workers' Compensation 0.52
3122 Auditor of State 0.84
3123 Civil Defense (Volunteer) (Sch.) 0.27
3124 Treasurer of Ohio 0.43
3125 Department of Administrative Services 0.90
3127 Ohio Board of Regents (Sch.) 0.27
3130 State Library Board 0.17
3136 Ohio Veterans Home Agency 3.22
3137 Department of Youth Services 4.64
3139 Ohio Arts Council (Sch.) 0.27
3150 Department of Mental Health 2.28
3152 Ohio Expositions Commission 3.71
3154 Department of Natural Resources 1.56
3156 Adjutant General 0.96
3160 Ohio National Guard 0.05
3166 Department of Development 0.10
3167 Department of Insurance  0.34
3169 Racing Commission of Ohio (Sch.) 0.27
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STATE AGENCY 
RATES EFFECTIVE JULY 1, 2008 

 
MANUAL AGENCY RATE

3170 Ohio Civil Rights Commission 0.19
3171 Board of Barber Examiners (Sch.) 0.27
3172 State Board of Cosmetology (Sch.) 0.27
3173 State Dental Board (Sch.) 0.27
3174 State Board of Embalmers & Funeral Directors (Sch.) 0.27
3175 State Medical Board (Sch.) 0.27
3176 State Board of Nursing Education and Nurse Registration (Sch.) 0.27
3177 State Board of Optometry (Sch.) 0.27
3178 State Board of Pharmacy (Sch.) 0.27
3179 State Veterinary Medical Board (Sch.) 0.27
3180 State Board of Accountancy (Sch.) 0.27
3181 State Board of Architects (Sch.) 0.27
3183 State Board of Engineers & Surveyors (Sch.) 0.27
3186 Ohio Water Development Authority (Sch.) 0.27
3187 Rehabilitation Services Commission 0.70
3188 Department of Rehabilitation and Correction 2.10
3190 Environmental Protection Agency 0.14
3191 Office of Budget and Management 0.15
3192 Department of Aging 0.05
3193 Court of Claims (Sch.) 0.27
3194 Ohio Legal Rights Service (Sch.) 0.27
3200 Department of Transportation 1.89
3202 The Petroleum Underground Storage Tank Release Compensation 

Board (Sch.) 
0.27

3203 Office of Inspector General (Sch.) 0.27
3204 Capital Square Review and Advisory Board (Sch.) 0.27
3206 Ohio Medical Transportation Board (Sch.) 0.27
3207 Ohio Cultural Facilities Commission (Sch.) 0.27
3208 Joint Legislative Ethics Commission (Sch.) 0.27
3209 Lake Erie Commission (Sch.) 0.27
3210 Ohio Elections Commission (Sch.) 0.27
3400 Department of Public Safety 0.80
3501 Ohio Public Defender Commission (Sch.) 0.27
3504 Office of the Consumers' Counsel (Sch.) 0.27
3512 Commission on Hispanic/Latino Affairs (Sch.) 0.27
3516 Board of Speech Pathology and Audiology (Sch.) 0.27
3518 Board of Dispensing Opticians (Sch.) 0.27
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STATE AGENCY 
RATES EFFECTIVE JULY 1, 2008 

 
MANUAL AGENCY RATE

3519 Department of Mental Retardation and Developmental Disabilities 6.05
3520 Board of Chiropractic Examiners (Sch.) 0.27
3521 State Employee Relations Board (Sch.) 0.27
3523 Ohio Ethics Commission (Sch.) 0.27
3524 Ohio Air Quality Development Authority (Sch.) 0.27
3525 Liquor Control Commission (Sch.) 0.27
3527 Psychology Board (Sch.) 0.27
3528 Occupational & Physical Therapy Board (Sch.) 0.27
3529 Counselors and Social Workers Board (Sch.) 0.27
3530 Sanitarian Registration Board (Sch.) 0.27
3531 Athletic Commission (Sch.) 0.27
3532 Commission on Minority Health (Sch.) 0.27
3533 Board of Dietetics (Sch.) 0.27
3535 Department of Alcohol and Drug Addiction 0.56
3536 Commission on Dispute Resolution & Conflict Management (Sch.)  0.27
3537 Ohio Respiratory Care Board (Sch.) 0.27
3538 Public Works Commission (Sch.) 0.27
3539 Ohio Tuition Trust Authority (Sch.) 0.27
5600 Ohio Building Authority 0.05
5900 Lottery Commission 0.52
5902 Ohio Community Service Council (Sch.) 0.27
5903 Joint Commission on Agency Rule Review (Sch.) 0.27
5904 Ohio School Facilities Commission (Sch.) 0.27
5906 Board of Motor Vehicle Collision Repair (Sch.) 0.27
5909 Commission of African American Males (Sch.) 0.27
5910 Department of Job & Family Services 0.33
5911 State Board of Career Colleges and Schools (Sch.) 0.27
5912 Board of Tax Appeals (Sch.) 0.27
5913 Personnel Board of Review (Sch.) 0.27
5914 Southern Ohio Agricultural & Community Development    

Foundation (Sch.) 
0.27

5923 Tobacco Use & Prevention Control Foundation (Sch.) 0.27
5924 Orthotics, Prosthetics and Pedorthics Board (Sch.) 0.27
5928 Chemical Dependency Professionals Board (Sch.) 0.27
5930 Manufactured Homes Commission (Sch.) 0.27
5931 Ohio Housing Finance Agency (Sch.) 0.27
5932 Etech Ohio Commission (Sch.) 0.27
5933 Environmental Review Appeals Commission (Sch.) 0.27
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STATE AGENCY 
RATES EFFECTIVE JULY 1, 2008 

 
  

STATE UNIVERSITIES 
  
MANUAL AGENCY RATE

3128 Cleveland State University 0.26
3141 Bowling Green State University 0.52
3142 Kent State University 0.26
3143 Miami University 0.52
3144 Ohio University 0.60
3145 Ohio State University, Ohio Agricultural Center 0.32
3146 Central State University 1.44
3148 University of Toledo Health Science Campus 0.06
3149 University of Toledo 0.45
3151 OSU Cooperative Extension 0.20
3157 Youngstown State University 0.29
3158 Wright State University 0.13
3159 University of Akron  0.16
3505 University of Cincinnati 0.21
3526 Shawnee State University 0.33
5905 Northeastern Ohio Universities College of Medicine 0.16

 
 
 
 

         
STATE UNIVERSITY HOSPITALS 

      
MANUAL AGENCY RATE

3131 Ohio State University Hospital 0.73
3161 University Medical Center 0.40
3201 OSU Cancer Research Hospital 0.66
5907 The Ohio State University Hospitals East 1.53
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STATE AGENCY RATES 
 
State agencies including state universities and university hospitals are entities which derive their 
authority from and are directly responsible to state government.  State agency rates are 
recommended by the Administrator for the advice and consent of the Workers’ Compensation 
Board of Directors.  State agency rates must be filed with the Secretary of State and the 
Legislative Service Commission 
 
State agencies including state universities and university hospitals pay premiums into the State 
Insurance Fund on a terminal funding basis which is similar to the self-insurance concept except 
the Bureau of Workers’ Compensation administers the claims.  Currently, all state agencies with 
the exception of small boards, commissions, and agencies are individually rated.  The Actuarial 
Division determines a rate for each agency that will generate premium collections that are equal 
to the losses anticipated to be authorized in the upcoming year.  No reserves are developed for 
rate-making purposes to cover the future liability of state agency claims.   
 
Five years of claims costs, payroll and premium are used in the calculation of state agency rates.  
Prior to July 1, 1985, the claims losses were tabulated on a fiscal year basis starting September 
1st and ending August 31st.  Payroll and premium were on a fiscal year basis, which ran from 
July 1st through June 30th.  Commencing with rates effective July 1, 1985 the data base was 
converted to a calendar year basis (e.g. January 1st through December 31st) for claims costs, 
payroll and premium.  This conversion, which reduced programming requirements, placed all 
employer (public employer state agencies, public employer taxing districts and private 
employers) rate calculations on a calendar year basis and eliminated comparison of dissimilar 
period data. 
 
The state agency rate-making system is designed to be a self-correcting system.  With rates 
effective July 1, 1982 a procedure was built into the computation to adjust current rates for an 
overage or shortage of premium paid in prior years compared to losses generated for the same 
period of time. 
 
The Payroll Section of the Department of Administrative Services (DAS) will apply the rates to 
the payroll of the various agencies whose payroll are generated through DAS and will remit the 
premium to the Bureau of Workers’ Compensation every two weeks by check.  A list of the 
corresponding payroll, premium, both DWRF assessments, administrative cost, and MCO fee 
assessment for each agency is e-mailed to the Bureau’s Direct Billing/Accounts Receivable 
Section.  State universities and university hospitals and a few other state-operated entities (such 
as the Ohio Building Authority) are billed by the Bureau’s Direct Billing/Accounts Receivable 
Section once each quarter and pay premium, DWRF, administrative cost, additional DWRF, and 
the MCO fee assessment directly to the Bureau.  These entities are advised individually of their 
rates. 
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PUBLIC EMPLOYER STATE AGENCY LIABILITY POLICY 
 

When a state agency employer ceases operations, the future liability of the employer for 
ongoing claim costs must be paid by another state agency employer.  In these 
situations, the BWC determines who the affected agencies are, makes contacts with 
these agencies or their representatives, and together, determine how the future liability 
will be accounted for.  The following scenarios give an example of what has been done 
in the past to account for these situations. 

 
1. Scheduled state agency: 

• The Certificate of Need Review Board ceased operations on 6-21-1997.  
Since this agency’s losses, payroll, and premium information is aggregated 
with other small boards and commissions to calculate one rate for all the 
small boards and commissions, the liability isn’t directly transferred to 
another employer.  The agencies ongoing losses continue to be aggregated 
for rate calculation purposes, and the losses get spread out over all the 
remaining small boards and commissions who make up the scheduled rate. 

2. Agency under the Department of Administrative Services umbrella: 
• The Department of Industrial Relations ceased operations on 10-15-1995.  A 

portion of the employees were transferred to the Ohio Bureau of 
Employment Services (OBES), the Ohio Department of Natural Resources 
(ODNR) and the Department of Commerce.  Information was obtained as to 
which employees transferred to OBES and ODNR, and then payroll 
information was received for these same employees.  Loss information was 
also determined from this list.  For ratemaking purposes, the appropriate 
payroll, premium, and losses were transferred to OBES and ODNR.  The 
remaining portion of the Department of Industrial Relations was combined 
into the Department of Commerce. 

• The Veteran’s Children’s Home ceased operations on 7-1-2001.  The 
employees were not transferred to another agency, so the employer’s 
payroll, premium, and losses were combined into the Department of 
Administrative Services. 

3. State University or University Hospital 
• The University of Cincinnati Hospital cancelled their state agency policy on 

1-1-1997 and became a self-insured employer.  A couple of options were 
available to the employer including calculating a buyout amount for their 
future liability or continuing to make payments on the claims that were 
incurred prior to becoming self-insured.  In discussions with the hospital, 
they decided they would like to be billed on a quarterly basis for their 
ongoing claim payments. 
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• If a state university or university hospital was not able to pay for their 
liability, the BWC would contact the Board of Regents to determine how the 
liability would be paid. 

 
 



Notes:
1. Santos subrogation costs removed due to irregular payment trends; 2006 - $1.78M; 2007 - $.184M.
2. Payments for OHA Lawsuit have not been added for trending purposes.
3. Linear trend shows a 1.6% increase in losses.
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BWC Board of Directors 
Executive Summary 
Rate Recommendations 

Public Employer Taxing Districts 
1/1/2009 

 
 
 
Rule 4123-17-33 Public employer taxing districts credibility table used for 
experience rating 
 

Public Employer Taxing Districts are the approximately 3,800 cities, counties, villages, townships, 
schools, and miscellaneous special districts in Ohio who are provided workers’ compensation 
insurance through the Ohio State Insurance Fund. 
 
At the November, 2007 Workers’ Compensation Board of Directors meeting, the board 
recommended setting the maximum credibility for Private Employers for the 7-1-2008 rating year 
at 85%.  The recommendation of the administrator is to adopt the same credibility table for public 
employer taxing district rates to allow group administrators enough time to select their groups.  
 
At the November 21, 2007 Board meeting, the Board of Directors adopted a new rule, 4123-17-
05.1 to put the 85% credibility table in place for Private Employers in advance of the policy year.  
The purpose for the new rule was to break out the credibility table from rule 4123-17-05 and retain 
the old rule for the remaining two tables, the industry group table and the limited loss ratio table, 
that are utilized in ratemaking.  Today, we are asking for approval of a similar rule, 4123-17-33.1, 
for Public Employer Taxing Districts to be effective for rates beginning 1-1-2009.  We are bringing 
the rule today, so that we can provide stakeholders with advanced information for their use in 
forming group rating groups. 
 
Base rates for Public Employer Taxing Districts must be approved and filed with the Secretary of 
State and Legislative Services Commission on or before December 20, 2008, to be effective 
January 1, 2009.  The consent of the Workers’ Compensation Board of Directors is necessary for 
the adoption of premium rates. 
 
Base rates for all manual classifications will be calculated in the fall of 2008 using the adopted 
credibility table selected by the Workers’ Compensation Board of Directors. 
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***Draft – Not For Filing*** 
 
 
 
 
4123-17-33.1  Public employer taxing districts credibility table used for 
experience rating. 
 
 

The administrator of workers' compensation, with the advice and consent of the bureau of 
workers' compensation board of directors, has authority to approve contributions made to 
the state insurance fund by employers pursuant to sections 4121.121, 4123.29, and 4123.34 
of the Revised Code. The administrator hereby sets the credibility table part A, "credibility 
and maximum value of a loss," to be effective January 1, 2008, applicable to the payroll 
reporting period January 1, 2007 2008 through December 31, 2007 2008 for public 
employer taxing districts as indicated in the attached appendix A. 
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TABLE 1 
 

PART A 
 
 

Credibility and Maximum Value of a Loss 
 

Credibility Group Expected Losses* Credibility Percent Group Maximum 
Value 

1 8,000 04 12,500 
2 15,000 09 12,500 
3 27,000 13 25,000 
4 45,000 17 37,500 
5 62,500 21 55,000 
6 90,000 26 75,000 
7 122,500 30 87,500 
8 160,000 34 100,000 
9 202,500 38 112,500 

10 250,000 43 125,000 
11 302,500 47 137,500 
12 360,000 51 150,000 
13 422,500 55 162,500 
14 490,000 60 175,000 
15 562,500 64 187,500 
16 640,000 68 200,000 
17 722,500 72 212,500 
18 810,000 77 225,000 
19 902,500 81 237,500 
20 1,000,000 85 250,000 

 
Catastrophe value equals $250,000 
*Expected losses are lower limits of credibility groups 
Revised 4-4-2008 
 



Date April Notes
4/24/2008 Actuarial Committee

New Business/Action Items

1.                  Public Employer State Agency Rate change, Rule 4123-17-35

2.                  PEC Credibility Table Changes, Rule 4123-17-33.1

3.                  NCCI classification changes, Rule 4123-17-04

Discussion Items

1.                  Review May 2008 Committee Calendar

2.                  Ancillary Fund Rates – question and answer

a.      Coal Worker’s Pneumoconiosis Fund, Rule 4123-17-20 

b.      Marine Insurance Fund, Rule 4123-17-19 

c.      Disabled Workers’ Relief Fund (DWRF 1) and Additional Disabled Workers’ Relief 
Fund (DWRF 2), Rule 4123-17-29

d.      Self-Insured Assessment Rates, Rule 4123-17-32 

e.      Administrative Cost Fund, Rule 4123-17-36

4.                  Administrative Cost Fund Methodology – Tracy Valentino

5.                  Oliver Wyman Split Plan study results

6.                  MIRA Web design and transparency

7.                  Chief Actuarial Officer Report

4/25/2008 Board Meeting

Book due on
4/11/2008

May
5/28/2008 Education Session

5/29/2008 Actuarial Committee 

1.  Action:  Private Employer Base Rate - Rule 4123-17-05

2.  Action:  Private Employer Limited Loss Ratio and Industry group tables - 

      Rule 4123-17-06

3.  Action:  Self-Insured Assessment Rate - Rule 4123-17-32

4.  Action:  Coal Workers' Pneumoconiosis Fund Rate Rule 4123-17-29

5.  Action:  Marine Fund Rate - Rule 4123-17-19

6.  Action:  Disable Workers' Relief Fund Assessments Rate - Rule 4123-17-29

7.  Action:  Administrative Cost Assessment - Rule 4123-17-36 (Finance)

8.  One Claim Program Rule - Possible

9. Self-Insured

5/30/2008 Board Meeting

Book due on
5/16/2008

6-month Actuarial Committee Calendar
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June
6/25/2008 Education Session

Fair Isaac present MIRA 2 results

6/26/2008 Actuarial Committee

1.  Group/Experience Rating (NCCI) Plan

2.  Discount rate for Reserve Audit as of 6-30-08

3.  MIRA II update - BWC results

4.  HB 100 Comprehensive Study update

5.  PEC Credibility Table change - action item

6/27/2008 Board Meeting

Book due on
6/13/2008

July
7/23/2008 Education Session

7/24/2008 Actuarial Committee

1.  MIRA update

7/25/2008 Board Meeting

Book due on
7/11/2008

August
8/27/2008 Education Session

PEC Rate training

8/28/2008 Actuarial Committee

1.  Reserve Audit update

8/29/2008 Board Meeting

Book due on
8/15/2008
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September
9/24/2008 Education Session

9/25/2008 Actuarial Committee

1.  Public Employer Taxing Districts rate change

2.  Annuity Table - Rule 4123-17 - possible based on discount rate

3.  Reserve Audit - full

4.  PES Rate estimates for biennium

5.  Comprehensive study update from consultant

9/26/2008 Board Meeting

Book due on
9/12/2008
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BWC Board of Directors 
Executive Summary 

NCCI SCOPES AND RULE CHANGES 
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Overview 
BWC uses the classification system of the National Council on Compensation Insurance (NCCI).  
The purpose of the proposed changes below is to bring BWC in accordance with revisions made by 
NCCI within its Scopes Manual publication which defines classifications.   

 
Rule 4123-17-04   
 

Rule 4123-17-04 establishes classifications of occupations or industries.    
NCCI discontinued one NCCI code and combined it into an existing code.    

 Combine 2156 BOTTLING--NOT CARBONATED LIQUIDS--OR SPIRITUOUS 
LIQUORS--& ROUTE SUPERVISORS, DRIVERS  into 2157 BOTTLING—ALL 
OPERATIONS & ROUTE SUPERVISORS, DRIVERS   

 
Other Changes Effective 07/01/2008 

 
8864 SOCIAL SERVICE ORGANIZATIONS will be new effective 7/1/2008 resulting from 
combining 8861 CHARITABLE OR WELFARE ORGANIZATION -PROFESSIONAL 
EMPLOYEES & CLERICAL and 9110 CHARITABLE OR WELFARE ORGANIZATION-ALL 
OTHER EMPLOYEES & DRIVERS into one classification.    
8842 GROUP HOMES—ALL EMPLOYEES & SALESPERSONS, DRIVERS will be a new code 
effective 7/1/2008.   

  
Related Operations Not Classified to Code 8864 SOCIAL SERVICE 
ORGANIZATIONS:  
 

• Detoxification centers, alcoholic rehabilitation centers, and narcotic rehabilitation centers are 
classified to Code 8833 HOSPITAL: PROFESSIONAL EMPLOYEES or Code 9040 
HOSPITAL: NON-PROFESSIONAL EMPLOYEES. 

• Risks that offer charitable, welfare, or social services and provide significant medical assistance 
are classified to Code 8833—HOSPITAL: PROFESSIONAL EMPLOYEES.  

 
For example, Code 8833 includes hospitals, health clinics, mental institutions, and risks that 
provide detoxification, treatment, and rehabilitation to alcoholics or narcotic addicts. These risks 
differ from those assigned to Code 8864 because Code 8833 operations include significant medical 
treatment in addition to sleeping accommodations, food, and counseling; Code 8864 risks offer a 
minimal amount of medical assistance while providing the services described above. 
 

•    Juvenile detention centers, “boot camps,” and halfway houses for convicts are classified to Code 
7720 POLICE OFFICERS & DRIVERS. 

•    Group homes with overnight accommodations are classified to Code 8842 GROUP HOMES—
ALL EMPLOYEES & SALESPERSONS, DRIVERS .   

•    Outpatient clinics in which the insured provides counseling services for clients with mental health 
or substance abuse issues are classified to Code 8832 PHYSICIAN & CLERICAL. 
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***Draft – Not For Filing*** 
 
 
 
4123-17-04     Classification of occupations or industries. 
 

The administrator of workers’ compensation, with the advice and consent of the bureau of 
workers' compensation oversight commission board of directors, has authority to approve 
the classification of occupations or industries pursuant to sections 4121.12, 4121.121, and 
4123.29 of the Revised Code.  The administrator hereby establishes the following 
classifications of occupations or industries to be effective July 1, 2007 2008, as indicated in 
the attached appendix A, the classification of occupations or industries that is based upon 
the national council on compensation insurance as required by division (A)(1) of section 
4123.29 of the Revised Code. 
 
 
Effective date:  July 1, 2008 
 
 
Promulgated under: R.C. Chapter 111.15 
Rule authorized by: R.C. Sec. 4121.11, 4121.12, 4121.121, 4121.13, 4121.30 
Rule amplifies:  R.C. Sec. 4123.29 
Prior effective date: 7/1/90, 7/1/91, 7/1/92, 7/1/93, 7/1/94, 7/1/95, 7/27/96, 

7/1/97, 7/1/98, 7/1/99, 7/1/00, 7/1/01, 7/1/06, 7/1/07 
 
 



Bureau of Workers’ Compensation 
 

Coal Workers’ Pneumoconiosis Fund, Marine Industry Fund, Disabled Workers’ 
Relief Fund I and II, Public Work Employees’ Relief Fund, Self-Insuring 

Employers’ Guaranty Fund, and Administrative Cost Fund 
 
 
Coal Workers’ Pneumoconiosis Fund (CWPF) 
 

Description of Fund: The CWPF provides benefits for injured workers under the Federal Coal 
Mine Health and Safety Act of 1969.  The federal government sets benefit levels and determines 
claim eligibility for benefits.  The CWPF provides voluntary coverage (employers may choose to 
purchase the insurance from BWC, from a private carrier, or self insure) to employers who have 
employee exposure to coal dust, as required by federal law. 
 
Benefits provided by fund:  CWPF provides Permanent and Total Disabled (PTD) pension 
benefits and medical payments to employees who have contracted pneumoconiosis in the course of 
their employment.  CWPF provides for Death benefits for surviving spouses of injured workers 
who have contracted pneumoconiosis in the course of their employment and subsequently died 
from the pneumoconiosis. 
 
Rate Method:  Calculate and apply premium rates designed to provide premiums to equal the cost 
of all coal mining lung related occupational diseases that have injury dates during the policy year.    
The current rate will apply to new employers to the fund.  A moratorium on premium collections 
has been in place for the policy year 7-1-1999 through 7-1-2007 due to the high level of net assets.  
Premium is paid only by employers who have newly subscribed to the CWPF fund on or after May 
15, 1999. 
 
Fund effective date: 6-27-1974 
Fund policy period: July 1 though June 30 for rates; renewal dates annually 
Policy year 2006 premium collections:  $887,000 
Policy year 2006 claim disbursements: $1,133,312 
Assets as of June 30, 2007: $234,762,000 
Liabilities including reserves as of June 30, 2007:  $63,021,000 
Net Assets as of June 30, 2007: $171,741,000 
Number of Ohio Employers: 38 (8 employer pay premium due to moratorium on premium 
payment) 
Level of Exposure in payroll: $99,638,601 
Number of open claims: 1,142 
Ohio Revised Code: Chapter 4131 
Ohio Administrative Code: 4123-17-20, 4123-21-01 through 4123-21-08 
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Coal-Workers Pneumoconiosis 
(Black Lung) Fund Rate History 

 
 

7-1-74 Rates:  Manual 1112 - $6.30 
            Manual 1115 - $3.68 

7-1-75 No Change 
7-1-76 No Change 
7-1-77 No Change 
7-1-78 No Change 
7-1-79 No Change 
7-1-80 No Change; Administrative Cost now included as a part of the base rate 
7-1-81 30% increase 
7-1-82 30% increase; Manual 1116 was added 
7-1-83 30% decrease for Manual 1115 and Manual 1116 only 
7-1-84 30% decrease for Manual 1115 and Manual 1116 only 
7-1-85 30% decrease 
7-1-86 30% decrease 
7-1-87 30% decrease 
7-1-88 No Change 
7-1-89 No Change 
7-1-90 30% decrease 
7-1-91 30% decrease 
7-1-92 No Change 
7-1-93 No Change 
7-1-94 No Change 
7-1-95 No Change 
7-1-96 No Change 
7-1-97 10% decrease 
7-1-98 No Change 
7-1-99 No Change 
7-1-2000 No Change 
7-1-2001 No Change 
7-1-2002 No Change 
7-1-2003 No Change 
7-1-2004 No Change 
7-1-2005 No Change 
7-1-2006 No Change 
7-1-2007 No Change  

Rates: Manual 1112 - $3.70 
           Manual 1115 - $1.07 
           Manual 1116 - $0.83 
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Marine Industry Fund (MIF) 
 

Description of Fund: The MIF provides voluntary coverage (employers may choose to purchase 
the insurance from BWC, from a private carrier, or self insure) to employers who have employees 
who work on or about navigable waters, as required by the Federal Longshoremen and Harbor 
Workers’ Act. 

Benefits provided by fund:  A Marine Fund claim is filed with both the Department of Labor and 
the BWC; therefore, two claims will exist for the same injury.  The Federal Government determines 
the claimant eligibility for benefits and sets the benefit levels.  An injured worker may only receive 
lost time benefits from the federal claim or the BWC claim, but not from both for the same period.  
Medical benefits may be paid from either the federal claim or the BWC claim as long as duplicate 
payments do not occur.  Injured workers covered under the Marine Industry Fund are entitled to the 
same benefits as other injured workers except for the following: 

•        Living Maintenance and Living Maintenance Wage Loss benefits 
•        Lump Sum Advancements 
•        Rehabilitation Services only as ordered by the Department of Labor 

 
Rate Method:  Calculate and apply premium rates designed to provide premiums to equal the cost 
of all losses related to the Marine Industry Fund exposure that have injury dates during the policy 
year. 
 
Fund effective date: 7-1-1980 
Fund policy period: July 1 though June 30 for rates; renewal dates annually 
Policy year 2006 premium collections: $739,000 
Policy year 200 claim disbursements: $155,425 
Assets as of June 30, 2007: $15,959,000 
Liabilities including reserves as of June 30, 2007: $2,157,000 
Net Assets as of June 30, 2007: $13,802,000 
Number of Ohio Employers: 88 (67 reported payroll for policy year 2006) 
Level of Exposure in payroll: $4,223,779 
Number of open claims: 434 
Ohio Revised Code: Chapter 4131 
Ohio Administrative Code: 4123-17-19; 4123-20, 4123-20-01 through 4123-21-07 

 
 
 
 
 
 
 
 
 
 
 

Marine Industry Fund Rate History 
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7-1-80 Inception of the Marine Industry Fund with the creation of Manuals 9705, 9711, 
9719, 9725 and 9741 

1-1-81 Manuals 9702 and 9740 were added 
7-1-81 No Change 
7-1-82 30% increase 

All Marine Industry Fund risks must have Manual 7772 in the Ohio State Insurance 
Fund 

7-1-83 30% increase 
7-1-84 No Change 
7-1-85 No Change 
7-1-86 No Change 
7-1-87 No Change 
7-1-88 No Change 
7-1-89 No Change 
7-1-90 No Change 
7-1-91 No Change 
7-1-92 No Change 
7-1-93 No Change 
7-1-94 No Change 
7-1-95 No Change 
7-1-96 No Change 
7-1-97 10% decrease 
7-1-98 No Change 
7-1-99 No Change 
7-1-2000 No Change 
7-1-2001 No Change 
7-1-2002 No Change 
7-1-2003 No Change 
7-1-2004 No Change 
7-1-2005 12% decrease 
7-1-2006 No Change 
7-1-2007 10% decrease 
 

NCCI Class Class Rate 
6802 $16.71 
6847 $32.06 
7310 $15.50 
7325 $42.01 
7330 $16.71 
8707 $42.01 
8708 $10.68 
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Disabled Workers’ Relief Fund I (DWRF I) 
 

Description of Fund: The DWRF I provides supplementary payments to workers whose combined 
PTD plus Social Security disability benefits are lower than the DWRF entitlement amount on 
claims that occurred prior to 1987.   
 
Benefits provided by fund:  This allows for cost of living increases to injured workers receiving 
PTD benefits. 
 
Rate Method:  This fund is operated on a terminal funding or cash flow basis in which the 
premiums collected each policy year are to equal the payments made in the same policy year 
without regard to the accident/injury year.  In recognition that assessments were not sufficient to 
cover the current cost of benefit payments, Senate Bill 307 made a number of changes affecting 
DWRF.  It forgave the loans made to the DWRF I Fund from the State Insurance Fund (SIF) in the 
amount of $218.1 million.  It also provided that future shortfalls in DWRF I assessments would be 
covered by periodic transfers to the DWRF Fund from the interest earnings of the SIF. The ORC 
4123.411 (A) requires that the assessment should be levied at a rate of at least five but not to exceed 
ten cents per one hundred dollars of payroll, such rate to be determined annually for each employer 
group, which will produce an amount no greater than the amount the administrator estimates to be 
necessary to carry out such sections for the period for which the assessment is levied. 
 
Fund effective date: 8-1-1959 
Fund policy period: July to June for Private Employers and Public Employer State Agencies; 
January to December for Public Employer Taxing Districts 
Policy year 2006 assessment collections*: $130,790,000 
Calendar year 2006 claim disbursements: $117,798,107 
Assets as of June 30, 2007*: $2,811,063,000 
Liabilities including reserves as of June 30, 2007*: $2,010,878,000 
Net Assets as of June 30, 2007*: $800,185,000 
Number of claims with DWRF I payments in calendar year 2006: 14,950 
Ohio Revised Code: Chapter 4123.41.1 
Ohio Administrative Code: 4123-3-31, 4123-17-29 
 
*Financial statements combine the DWRF I and II funds. 
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Disabled Workers’ Relief Fund II (DWRF II) 
 

Description of Fund: The DWRF II provides supplementary payments to workers whose 
combined PTD plus Social Security disability benefits are lower than the DWRF entitlement 
amount on claims that occurred in 1987 and after.  Senate Bill 307 established DWRF II, with the 
apparent legislative intent of an actuarially solvent pre-funding of DWRF benefits for injuries 
occurring in 1987 and subsequent.  This pre-funding caused the DWRF II fund to grow. However, a 
formal Attorney General opinion in 1993 required that DWRF II operate on a terminal funding or 
cash flow basis.   
 
Benefits provided by fund: This allows for cost of living increases to injured workers receiving 
PTD benefits. 
 
Rate Method:  The current rate is 0.1% of premium at base rate.  However, the fund balance for 
DWRF 2 is $768 million and is used to pay the yearly payments of about $15 million. The ORC 
4123.411 (B) states that the BWC shall levy an assessment against all employers at a rate per one 
hundred dollars of payroll, such rate to be determined annually for each classification of employer 
in each employer group, which will produce an amount no greater than the amount the 
administrator estimates to be necessary to carry out such sections for the period for which the 
assessment is levied.  Case Notes number 8 and OAG No. 93-011 states that the ORC does not 
authorize the Administrator of Workers’ Compensation to levy the assessment therein described at 
a rate that will create a reserve within the DWRF.  
 
Fund effective date: 1987 
Fund policy period: July to June for Private Employers and Public Employer State Agencies; 
January to December for Public Employer Taxing Districts 
Calendar year 2006 assessment collections*: $130,790,000  
Calendar year 2006 claim disbursements: $16,645,234 
Assets as of June 30, 2007*: $2,811,063,000 
Liabilities including reserves as of June 30, 2007*: $2,010,878,000 
Net Assets as of June 30, 2007*: $800,185,000 
Number of claims with DWRF II payments in calendar year 2006: 3,826 
Ohio Revised Code: Chapter 4123.41.1 
Ohio Administrative Code: 4123-3-31, 4123-17-29 
 
*Financial statements combine the DWRF I and II funds. 
**DWRF I will eventually expire when all the PTD claims prior to 1987 are no longer being paid.  
The DWRF II fund will continue to grow as the BWC allows future PTD claims.  Eventually, the 
number of PTD claims will grow to a level that will no longer be able to be supported by the 
current funding mechanism. As the financial needs of the DWRF I fund decline and the assessment 
rate is decreased each year, consideration should be given to increasing the DWRF II while using 
the excess net assets to avoid large or unexpected rate increases in DWRF II.   
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Disabled Workers’ Relief Fund 1 For Injuries Prior to 1-1-87 

 
EMPLOYER GROUP    

Private Fund: 1959 to 1975 .03 Per $100 Unit of Payroll 
 1976 to 6-30-80 .05  
 7-1-80 to 6-30-2007 .10  
 7-1-2007 .09  
 
Self-Insured: 1959 to 1975 .03 Per $100 Unit of Payroll 
 1976 to 6-30-80 .05  
 7-1-80 to 6-30-81 .08  
 7-1-81 to 8-21-86 .05  
 8-22-86*   
 
*Effective 8-22-86 self-insured employers must reimburse the Bureau of Workers’ Compensation for 
DWRF benefits paid to claimants in claims which the employer was the employer of record. 
 
Public Employer Taxing Districts 1959 to 1975 .03 Per $100 Unit of Payroll 
 1976 to 1979 .05  
 1980 to  2003 .10  
 1-1-2004 to 12-31-2004 .09  
 1-1-2005 to 12-31-2006 .08  
 1-1-2007  .06  
 
Public Employer State Agencies 1959 to 1975 .03 Per $100 Unit of Payroll 
 1976 to 6-30-1980 .05  
 7-1-1980 to 6-30-2004 .10  
 7-1-2004 to 6-30-2005 .08  
 7-1-2005 to 6-30-2007 .06  
 7-1-2007  .05  
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Disabled Workers’ Relief Fund 2 -- History--Assessment 
For Injuries On and After 1-1-87 

 
EMPLOYER GROUP PERIOD PERCENT OF PREMIUM 

COMPUTED AT BASE 
RATE 

Private Employers: 1-1-87 to 12-31-87 2% 
 1-1-88 to 12-31-88 3% 
 1-1-89 to 12-31-89 4% 
 1-1-90 to 12-31-90 5% 
 1-1-91 to 12-31-91 5% 
 1-1-92 to 06-30-93 5% 
 7-1-93 to 12-31-93 .1% 
 1-1-94 to 12-31-94 .1% 
 1-1-95 to 12-31-95 .1% 
 1-1-96 to 12-31-96 .1% 
 1-1-97 to 12-31-97 .1% 
 1-1-98 to 12-31-98 .1% 
 1-1-99 to 12-31-99 .1% 
 1-1-2000 to 12-31-2000 .1% 
 1-1-2001 to 12-31-2001 .1% 
 1-1-2002 to 12-31-2002 .1% 
 1-1-2003 to 12-31-2003 .1% 
 1-1-2004 to 12-31-2004 .1% 
 1-1-2005 to 12-31-2005 .1% 
 1-1-2006 to 12-31-2006 .1% 
 1-1-2007 to 12-31-2007 .1% 

 
Self-Insured: Reimburse the Bureau of Workers’ Compensation for DWRF 

benefits to claimants in claims in which the employer is the 
employer of record. 
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Disabled Workers’ Relief Fund 2 -- History--Assessment 
For Injuries On and After 1-1-87 

 
Public Employer Taxing Districts: 1-1-87 to 12-31-87 2% 
 1-1-88 to 12-31-88 3% 
 1-1-89 to 12-31-89 4% 
 1-1-90 to 12-31-90 5% 
 1-1-91 to 12-31-91 5% 
 1-1-92 to 12-31-92 5% 
 1-1-93 to 12-31-93 .1% 
 1-1-94 to 12-31-94 .1% 
 1-1-95 to 12-31-95 .1% 
 1-1-96 to 12-31-96 .1% 
 1-1-97 to 12-31-97 .1% 
 1-1-98 to 12-31-98 .1% 
 1-1-99 to 12-31-99 .1% 
 1-1-2000 to 12-31-2000 .1% 
 1-1-2001 to 12-31-2001 .1% 
 1-1-2002 to 12-31-2002 .1% 
 1-1-2003 to 12-31-2003 .1% 
 1-1-2004 to 12-31-2004 .1% 
 1-1-2005 to 12-31-2005 .1% 
 1-1-2006 to 12-31-2006 .1% 
 1-1-2007 to 12-31-2007 .1% 
Public Employer State Agencies: 1-1-87 to 12-31-87 2% 
 1-1-88 to 12-31-88 3% 
 1-1-89 to 12-31-89 4% 
 1-1-90 to 12-31-90 5% 
 1-1-91 to 12-31-91 5% 
 1-1-92 to 06-30-93 5% 
 7-1-93 to 12-31-93 .1% 
 1-1-94 to 12-31-94 .1% 
 1-1-95 to 12-31-95 .1% 
 1-1-96 to 12-31-96 .1% 
 1-1-97 to 12-31-97 .1% 
 1-1-98 to 12-31-98 .1% 
 1-1-99 to 12-31-99 .1% 
 1-1-2000 to 12-31-2000 .1% 
 1-1-2001 to 12-31-2001 .1% 
 1-1-2002 to 12-31-2002 .1% 
 1-1-2003 to 12-31-2003 .1% 
 1-1-2004 to 12-31-2004 .1% 
 1-1-2005 to 12-31-2005 .1% 
 1-1-2006 to 12-31-2006 .1% 
 1-1-2007 to 12-31-2007 .1% 
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Public Work Relief Employees’ Fund (PWRE) 
 

Description of Fund: The PWRE fund provides workers’ compensation benefits for “work-relief 
employees” who are engaged in any public relief employment and receiving “work-relief” in the 
form of public funds or goods in exchange for any service or labor rendered in connection with any 
public relief employment.  Employers are public employer taxing districts or public employer state 
agencies. 
 
Benefits provided by fund:  Injured workers covered under the PWRE are entitled to the same 
benefits as other injured workers without any exceptions. 
 
Rate Method:  PWRE rates are calculated at the same time and in the same manner as the Public 
Employer Taxing Districts and are segregated by a manual classification which has its own base 
rate. 
 
Fund effective date: 10-1-1953 
Fund policy period: January to December 
Calendar year 2007 premium collections: $371,000 
Calendar 2007 claim disbursements: $416,207 
Assets as of June 30, 2007: $22,087,000 
Liabilities including reserves as of June 30, 2007: $3,792,000 
Net Assets as of June 30, 2007: $18,295,000 
Number of Ohio Employers: 87 policies (85 reporting payroll) 
Level of Exposure in payroll: $50,489,207 
Number of open claims: 114 
Ohio Revised Code: Chapter 4127 
Ohio Administrative Code: 4123-17-33, 4123-17-34 
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Self-Insuring Employers’ Guaranty Fund (SIEGF) /Surety Bond Fund 
(SBF) 
 

Description of Fund: This fund provides for payment of compensation and benefits to injured 
workers of bankrupt self-insured employers. Claims with injury dates prior to 1987, self-insured 
employers provided security in the form of letters of credit or bonds from private insurance carriers 
to cover the cost of claims in the event of bankruptcy or default.  In 1986, Senate Bill 307 created 
the Surety Bond Fund (SBF) to provide security to cover the cost of claims in the event of 
bankruptcy or default.  It was replaced in 1993 by the Self Insured Employers Guaranty Fund 
(SIEGF) for claims with injury dates after 1986.   
 
Benefits provided by fund: All injured worker benefits (including DWRF benefits) that would 
normally be paid by the self-insured employer that has defaulted.   
 
Rate Method:  The BWC is to maintain a minimum balance of funds in the SIEGF at rates as low 
as possible but such as will assure sufficient moneys to guarantee the payment of any claims against 
the fund.  At one time, the fund balance was to equal two times the prior year’s payments from the 
fund as determined at the end of each calendar year to ensure sufficient monies to guarantee the 
payment of any claims against the fund.  The current minimum fund balance requirement is found 
in Rule 4123-19-15 (B) “The bureau shall maintain a minimum balance of funds in the self-
insuring employers' guaranty fund of one and a quarter times the prior year's payments from the 
fund as determined at the end of each calendar year to ensure sufficient monies to guarantee the 
payment of any claims against the fund”.   When the BWC determines that the SIEGF has 
insufficient funds, an assessment is necessary to ensure the minimum balance in the fund and will 
assess all self-insuring employers an annual contribution.  New self-insuring employers will be 
assessed six percent of base rate premium as reported on the last two six month payroll reports for 
the first three years of self-insurance.  When a self-insured employer declares bankruptcy, the BWC 
will make an effort to obtain funds from the employer. The following is a list of the assessments: 
1. Mandatory Surplus Fund (SIF Surplus Fund):  This assessment is to fund costs charged to the 
Self Insured Employers Account of the Surplus Account of the State Insurance Fund.  These costs 
are primarily for claims with injury dates prior to 1987 of bankrupt self insured employers, for costs 
of claims that are now disallowed claims, and for specific medical costs (some exams and 
prostheses). 
2. Safety and Hygiene Fund (SIF Fund):  This assessment is to fund the work done by the 
Division of Safety and Hygiene for self insured employers. 
3. Self Insured Employers Guaranty Fund (SIEGF Fund):  This assessment is to fund the costs 
charged to the SIEGF.  These costs are for claims of bankrupt self insured employers with injury 
dates after 1986, and for the costs of DWRF on claims of bankrupt self insured employers with any 
injury date. 
4. Administrative Cost Fund (ACF):  This assessment is to fund costs of administering the BWC 
and IC, with only the activities that support the self insured employers included in the assessment 
calculation. 
5. Optional Handicap Program (SIF Surplus Fund):  This assessment is to fund the costs of 
mutualizing handicap claim costs among all self insured participants. 
6. Optional Rehabilitation Program (SIF Surplus Fund):  This assessment is to fund the costs of 
mutualizing rehabilitation costs among all self insured participants.  A small number of self insured 
employers continue to be reimbursed from this fund for the costs of rehabilitation of injured 
workers. 
7. Optional Disallowed Claim Reimbursement Program (SIF Surplus Fund): This assessment is 
to fund the costs of mutualizing reimbursed disallowed claim costs among all self insured 
participants.   
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Fund effective date: SBF 1986 to 1993, SIEGF since 1993 
Fund policy period: July 1 though June 30 for rates; renewal dates annually 
2007 annual SIEGF assessment collections*:  $37,343,683  
2007 annual SIEGF claim disbursements*:  $26,768,715 (including DWRF and MCO fees)  
2007 annual SBF collections**:  $16,480,285  
2007 annual SBF claim disbursements*:  $20,815,425 (including disallowed claims) 
Assets as of June 30, 2007: $753,109,000 
Liabilities including as of June 30, 2007: $746,901,000 
Net Assets as of June 30, 2007: $6,208,000 
* Assessment Income prior to adjustments 
** SBF assessments include bankruptcy collections 
 
Number of Bankrupt Ohio Employers:  263 
  

Calendar 
Year 

Number of 
Bankruptcies 

1993 7 
1994 1 
1995 3 
1996 4 
1997 2 
1998 6 
1999 4 
2000 12 
2001 13 
2002 24 
2003 13 
2004 23 
2005 8 
2006 4 
2007 9 

 
Number of open claims: 2,652  
Ohio Revised Code: Chapter 4123.35.1 
Ohio Administrative Code: 4123-19-15 
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Self-Insuring Employer Assessments 

7/1/1999 thru 7/1/2007 
 

Mandatory     
 7/1/2004 7/1/2005 7-1-2006 7-1-2007 
Safety & hygiene 
fund  0.0098 0.0098 

 
0.0098 0.0098 

Administrative cost 
fund: BWC 0.0790 0.0790 

 
0.0822 

 
0.0822 

Administrative cost 
fund: IC 0.0666 0.0666 

 
0.0726 0.0790 

Surplus fund 
(mandatory) 0.0450 0.0706 

 
0.0706 0.0450 

Self-Insuring 
Employer Guaranty 
Fund 0.1400 0.1349 

 
 

0.1349 0.0527 
Total Assessment 0.3404 0.3609 0.3701 0.2687 
 2003 2004 2005 2006 
Self-Insured Paid 
Compensation $247,824,915 $235,396,391 

 
$225,172,693 $219,472,217 

Assessment 
Collections $84,359,601 $84,954,558 $83,336,414 $58,972,185 
     
Optional 7/1/2004 7/1/2005 7/1/2006 7-1-2007 
Surplus fund 
(rehabilitation) 0.1300 0.1300 

 
0.1300 0.1300 

Surplus fund 
(handicap) 0.2480 0.2480 

 
0.2480 0.2480 

Surplus Fund 
(Disallowed 
Claims) NA NA 0.0360 0.0236 
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Administrative Cost Fund (ACF) 
 

Description of Fund:  The Administrative Cost Fund (ACF) provides for administrative expenses 
for the BWC and the Industrial Commission. ACF also includes the portion of premiums paid by 
employers earmarked for the safety and loss prevention activities performed by the Safety and 
Hygiene Division.  The financial statements include compensation adjustment expense (CAE) 
reserves for the estimated loss adjustment expenses to be incurred in all claims.  Loss adjustment 
expenses are those expenses functionally associated with settling claims, except for the claim 
payment itself. 
 
Benefits provided by fund:  Pays for BWC and IC administration, salaries, rent, other operating 
costs.   
 
Rate Method:  Terminal funding or pay-as-you-go. A separate rate is calculated for BWC and the 
Industrial Commission.  
   
Fund effective period: July 1 though June 30 for rates 
Net Fiscal year 2007 assessment*: $385,010,000 
Fiscal year 2007 budgeted disbursements*: $542,211,000 
Assets as of June 30, 2007: $459,129,000 
Liabilities including loss adjustment expense reserves as of June 30, 2007: $1,243,859,000 
Net Assets (Deficit) as of June 30, 2007:  ($784,730,000)* 
Ohio Revised Code: Chapter 4123.34.1 effective date 10-21-53 
Ohio Administrative Code: Chapter 4123-17, 4123-17-32, 413-17-36 
 
*The deficit in ACF is a result of recognizing the actuarially estimated liabilities in accordance with 
generally accepted accounting principles, while the funding for ACF is on a terminal funding basis 
in accordance with the Ohio Revised Code.  Consequently, the incurred expenses are not fully 
funded.
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ADMINISTRATIVE COST RATE --HISTORY 
PRIVATE EMPLOYERS PUBLIC EMPLOYER TAXING 

DISTRICTS 
PERIOD RATE PER $100 

UNIT OF 
PAYROLL 

PERIOD RATE PER $100 
UNIT OF 

PAYROLL 
 7-1-76 to 12-31-76 .060 CY 1976 .023 
1-1-77 to 6-30-78 .095 CY 1977 .038 
7-1-78 to 6-30-79 .092 CY 1978 .035 
7-1-79 to 6-30-80 .113 CY 1979 .055 
7-1-80 to 6-30-81 .113 CY 1980 .055 
7-1-81 to 6-30-82 .134 CY 1981 .065 
7-1-82 to 6-30-83 .150 CY 1982 .089 
7-1-83 to 6-30-84 .196 CY 1983 .103 
7-1-84 to 6-30-85 .196 CY 1984 .103 
7-1-85 to 6-30-86 .200 CY 1985 .095 
7-1-86 to 6-30-87 .200 CY 1986 .095 
7-1-87 to 6-30-88 .243 CY 1987 .104 
7-1-88 to 6-30-89 .240 CY 1988 .104 
7-1-89 to 6-30-90 .220 CY 1989 .108 
7-1-90 to 6-30-91 .220 CY 1990 .108 
7-1-91 to 6-30-92 .267 CY 1991 .122 
7-1-92 to 6-30-93 .267 CY 1992 .122 
7-1-93 to 6-30-94 .414 CY 1993 .265 

7-1-94 to 12-31-94 .411 CY 1994 .265 
1-1-95 to 6-30-95 .377 CY 1995 .231 
7-1-95 to 6-30-96 .371 CY 1996 11.2% of premium 

7-1-1996 to 6-30-1997 15.57% of premium CY 1997 12.75% of premium 
7-1-1997 to 6-30-1998 15.98% of premium CY 1998 12.60% of premium 
7-1-1998 to 6-30-1999 15.98% of premium CY 1999 12.60% of premium 
7-1-1999 to 6-30-2000 15.35% of premium CY 2000 12.60% of premium 
7-1-2000 to 6-30-2001 15.35% of premium CY 2001 13.72% of premium 
7-1-2001 to 6-30-2002 17.27% of premium CY 2002 16.65% of premium 
7-1-2002 to 6-30-2003 19.50% of premium CY 2003 (BWC) 12.65% of premium 

7-1-2003 to 6-30-2004 (BWC) 15.78% of premium CY2003 (IC)   1.82% of premium 
7-1-2003 to 6-30-2004 (IC)   2.24% of premium CY 2004 (BWC)   7.84% of premium 

7-1-2004 to 6-30-2005 (BWC) 13.55% of premium CY2004 (IC)   1.13% of premium 
7-1-2004 to 6-30-2005 (IC)   1.71% of premium CY 2005 (BWC)   7.84% of premium 

7-1-2005 to 6-30-2006 (BWC) 13.55% of premium CY2005 (IC)   1.13% of premium 
7-1-2005 to 6-30-2006 (IC) 1.71% of premium CY 2006 (BWC)   8.15% of premium 

7-1-2006 to 6-30-2007 (BWC) 14.09% of premium CY2006 (IC)   1.90% of premium 
7-1-2006 to 6-30-2007 (IC) 2.27% of premium CY 2007 (BWC)   8.15% of premium 

7-1-2007 to 6-30-2008 (BWC) 14.09% of premium CY2007 (IC)   1.77% of premium 
7-1-2007 to 6-30-2008 (IC) 2.25% of premium   
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ADMINISTRATIVE COST RATE – HISTORY 
 

PUBLIC EMPLOYER  
STATE AGENCIES 

SELF-INSURING EMPLOYERS 

PERIOD RATE PER $100 
UNIT OF 

PAYROLL 

PERIOD RATE PER $100 
UNIT OF 

PAYROLL 
1-1-77 to 6-30-78 .109 7-1-76 to 12-31-76 .014 
7-1-78 to 6-30-79 .104 1-1-77 to 6-30-79 .026 
7-1-79 to 6-30-80 .121 7-1-79 to 6-30-80 .036 
7-1-80 to 6-30-81 .121 7-1-80 to 6-30-81 .036 
7-1-81 to 6-30-82 .185 7-1-81 to 6-30-82 .042 
7-1-82 to 6-30-83 .157 7-1-82 to 6-30-83 .046 
7-1-83 to 6-30-84 .137 7-1-83 to 6-30-84 .057 
7-1-84 to 6-30-85 .137 7-1-84 to 6-30-85 .057 
7-1-85 to 6-30-86 .106 7-1-85 to 6-30-86 .060 
7-1-86 to 6-30-87 .106 7-1-86 to 6-30-87 .060 
7-1-87 to 6-30-88 .104 7-1-87 to 6-30-88 .087 
7-1-88 to 6-30-89 .104 7-1-88 to 6-30-89 .085 
7-1-89 to 6-30-90 .133 7-1-89 to 12-31-89 .093 
7-1-90 to 6-30-91 .133 RATE BASED ON PAID COMP 
7-1-91 to 6-30-92 .146 1-1-90 to 6-30-90   .0500 times CY 89 paid comp 
7-1-92 to 6-30-93 .146 7-1-90 to 6-30-91   .1000 times CY 89 paid comp 
7-1-93 to 6-30-94 .265 7-1-91 to 6-30-92   .1000 times CY 90 paid comp 

7-1-94 to 12-31-94 .269 7-1-92 to 6-30-93   .1109 times CY 91 paid comp 
1-1-95 to 6-30-95 .252 7-1-93 to 6-30-94   .1342 times CY 92 paid comp 
7-1-95 to 6-30-96 .235 7-1-94 to 12-31-94 .0741 times CY 93 paid comp 
7-1-96 to 6-30-97 14.83% of premium 1-1-95 to 6-30-95   .0613 times CY 93 paid comp 
7-1-97 to 6-30-98 15.73% of premium 7-1-95 to 6-30-96   .1084 times CY 94 paid comp 
7-1-98 to 6-30-99 15.73% of premium 7-1-96 to 6-30-97   .0916 times CY 95 paid comp 

7-1-1999 to 6-30-2000 15.73% of premium 7-1-97 to 6-30-98   .1087 times CY 96 paid comp 
7-1-2000 to 6-30-2001 16.00% of premium 7-1-98 to 6-30-99   .1087 times CY 97 paid comp 
7-1-2001 to 6-30-2002 18.94% of premium 7-1-99 to 6-30-00   .1087 times CY 98 paid comp 
7-1-2002 to 6-30-2003 21.91% of premium 7-1-00 to 6-30-01   .1100 times CY 99 paid comp 

7-1-2003 to 6-30-2004 (BWC) 15.53% of premium 7-1-01 to 6-30-02   .1377 times CY 00 paid comp 
7-1-2003 to 6-30-2004 (IC) 3.54% of premium 7-1-02 to 6-30-03   .1606 times CY 01 paid comp 

7-1-2004 to 6-30-2005 (BWC) 11.95% of premium 7-1-03 to 6-30-04 (BWC) .0805 * CY 02 paid comp 
7-1-2004 to 6-30-2005 (IC) 1.97% of premium 7-1-03 to 6-30-04   (IC)    .0889 * CY 02 paid comp 

7-1-2005 to 6-30-2006 (BWC) 11.95% of premium 7-1-04 to 6-30-05 (BWC) .0790 * CY 03 paid comp 
7-1-2005 to 6-30-2006 (IC) 1.97% of premium 7-1-04 to 6-30-05   (IC)    .0666 * CY 03 paid comp 

7-1-2006 to 6-30-2007 (BWC) 12.43% of premium 7-1-05 to 6-30-06 (BWC) .0790 * CY 04 paid comp 
7-1-2006 to 6-30-2007 (IC) 3.28% of premium 7-1-05 to 6-30-06   (IC)    .0666 * CY 04 paid comp 

7-1-2007 to 6-30-2008 (BWC) 12.43% of premium 7-1-06 to 6-30-07 (BWC) .0822 * CY 05 paid comp 
7-1-2007 to 6-30-2008 (IC) 3.14% of premium 7-1-06 to 6-30-07   (IC)    .0726 * CY 05 paid comp 

  7-1-07 to 6-30-08 (BWC) .0822 * CY 06 paid comp 
  7-1-07 to 6-30-08   (IC)    .0790 * CY 06 paid comp 
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Bureau of Workers’ Compensation 
 

Coal Workers’ Pneumoconiosis Fund, Marine Industry Fund, Disabled Workers’ 
Relief Fund I and II, Public Work Employees’ Relief Fund, Self-Insuring 

Employers’ Guaranty Fund, and Administrative Cost Fund 
 
 
 

As of 
6/30/2007 CWPF* MIF* 

DWRF I & 
II PWRE* SIEGF ACF* 

Assets $234,762,000 $15,959,000 $2,811,063,000 $22,087,000 $753,109,000 $459,129,000 
Liabilities 
 $63,021,000 $2,157,000 $2,010,878,000 $3,792,000 $746,901,000 $1,243,859,000 

Net Assets $171,741,000 $13,802,000 $800,185,000 $18,295,000 $6,208,000 ($784,730,000) 
       

Number of 
Employers 38 

88  
(67 report 

payroll) ALL 

87   
(85 reporting 

payroll) 

Bankrupt 
Only 
263 ALL 

Number of 
Active 
Claims 1,142 434 

DWRF I  
14,950 

DWRF II   
3,826 114 

2,652 SIEGF 
1,044 SBF 

Total 3,696 N/A 
Audit 
Reserves $62,199,000 $1,966,000 $1,999,047,000 $3,785,000 $743,780,000 $1,075,500,000 

 
 

 
 
Information sources: 
Actuarial Audit at of June 30, 2007 
Financial Statements ending June 30, 2007 
Ohio Revised Code 
Ohio Administrative Code 
Data Warehouse 
Financial Reporting 
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4123-17-20 EMPLOYER CONTRIBUTION TO THE COALWORKERS 
PNEUMOCONIOSIS FUND. 

 
 

The administrator of workers' compensation, with the advice and consent of the 
workers' compensation oversight commission, has authority to establish 
contributions made to the coal-workers pneumoconiosis fund by employers 
pursuant to sections 4121.121 and 4131.04 of the Revised Code. The administrator 
hereby sets the premium rates per one hundred dollar unit of payroll to be effective 
July 1, 2001, as indicated in attached appendix A. 
 
 
Effective: 7/1/01 
Prior Effective Dates: 7/1/90; 7/1/91; 7/1/92; 7/1/97; 7/1/98 
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Appendix A 

Manual  Rate 
1112   $3.70- 

1115   $1.07 
1116   $0.83 
 
 
 
Note: the above premium rates shall only apply to employers who newly subscribe to the 
coal-workers pneumoconiosis fund on or after May 15, 1999. The bureau shall institute a 
moratorium on premium collections from all employers who were subscribers to the 
coalworkers pneumoconiosis fund prior to May 15, 1999, and who remain subscribers to 
the fund. 
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4123-17-19  EMPLOYER CONTRIBUTION TO THE MARINE  
INDUSTRY FUND. 

 
The administrator of workers' compensation, with the advice and consent of the workers' 
compensation oversight commission, has authority to establish contributions made to the 
marine industry fund by employers pursuant to sections 4121.121 and 4131.14 of the 
Revised Code. The administrator hereby sets the premium rates per one hundred dollar 
unit of payroll to be effective July 1, 2005 as indicated in attached appendix A. 
 
 
Effective: 7/1/05 
Prior Effective Dates: 7/1/90, 7/1/97 
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Appendix A 

 
 

Rates are for each $100 unit of payroll 
 
NCCI    Manual Code Manual Rate 
6802   $16.71 
6847    $32.06 
7310    $15.50 
7325    $42.01 
7330    $16.71 
8707    $42.01 
8708    $10.68 
 
NOTE: Manual descriptions for the classifications are in the NCCI Classification section 
of this publication.  Ohio's underwriting coverage of these manuals is subject to approval 
by the Federal 
Government. 
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4123-17-29        Disabled workers' relief fund; employers' assessments and 

self-insurers' payments. 
 
 
(A) State fund employers. 
 

(1) In order to make disabled workers' relief fund ("DWRF") payments to claimants having 
dates of injury or disability prior to January 1, 1987, assessments shall be levied in the 
following manner for so long as payments to such claimants are required: 

 
(a) Private state fund employers: ten nine cents per one-hundred-dollar unit of payroll, 

effective January 1, 1980; 
 

(b) Public employer taxing districts: eight six cents per one-hundred-dollar unit of 
payroll, effective January 1, 2006 2007; 

 
(c) Public employer state agency: six five cents per one-hundred-dollar unit of payroll, 

effective July 1, 2006 2007. 
 

These assessments shall be billed at the same time state insurance fund premiums 
are billed and payments shall be credited to the disabled workers' relief fund. 

 
(2) In order to make DWRF payments to claimants having dates of injury on or after January 

1, 1987, assessments shall be levied in the following manner for so long as payments to 
such claimants are required: 

 
(a) Private state fund employers: one-tenth of one per cent of premium, computed at 

basic rate, effective July 1, 1993; 
 

(b) Public employer taxing districts: one-tenth of one per cent of premium, computed at 
basic rate, effective January 1, 1993; 

 
(c) Public employer state agency: one-tenth of one per cent of premium, computed at 

basic rate, effective July 1, 1993; 
 

These assessments shall be billed at the same time state insurance fund premiums 
are billed and payments shall be credited to the disabled workers' relief fund. 

 
 

***Draft – Not For Filing*** 
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(B) Self-insuring employers. 
 

(1) Each self-insuring employer shall reimburse the bureau for DWRF payments made in 
claims in which it is the employer of record, without regard to the date the employer 
was granted the privilege to pay compensation directly, for all DWRF payments made 
on or after August 22, 1986. Upon default and a finding of noncompliance by the 
administrator of workers' compensation, reimbursement shall be made from the self-
insuring employers' guaranty fund. 

 
(2) Self-insuring employers shall be billed on a semi-annual basis for the DWRF payments 

made pursuant to this rule. 
 
 
 
R31729 (7-1-07).doc 
June 5, 2007 
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***Draft – Not For Filing*** 
 
4123-17-32 Self-insuring employer assessment based upon paid compensation 
 

The administrator of workers' compensation, with the advice and consent of the workers' compensation 
oversight commission, has authority to determine and levy against self-insuring employers amounts to be 
paid to support the safety and hygiene fund, the administrative cost fund, the portion of the surplus fund that 
is mandatory, the portion of the surplus fund that is used for rehabilitation reimbursement subject to the 
self-insuring employer's election under section 4121.66 of the Revised Code, the portion of surplus fund 
that is used for handicap reimbursement subject to the self-insuring employer's election under section 
4123.343 of the Revised Code, and the portion of the surplus fund used for claims reimbursement for self-
insuring employers under division (H) of section 4123.512 of the Revised Code, pursuant to sections 
4121.12, 4121.37, 4121.66, 4123.34, 4123.342, and 4123.35 of the Revised Code in conjunction with rule 
4123-19-01 of the Administrative Code.  The administrator hereby sets the self-insuring employer 
assessments to be effective July 1, 2007 2008, for the period July 1, 2007 2008, to June 30, 2008 2009, 
payable in two equal remittances by February 29 28, 2008 2009, and August 31, 2008 2009, as follows: 
 
 (A) The assessments shall be on the basis of the paid compensation attributable to the individual self-
insuring employer as a fraction of the total amount of paid compensation for the previous calendar year 
attributable to all amenable self-insuring employers. 
 
 (B) Paid compensation means all amounts paid by a self-insuring employer for living maintenance benefits, 
all amounts for compensation paid pursuant to sections 4121.63, 4121.67, 4123.56, 4123.57, 4123.58, 
4123.59, 4123.60 and 4123.64 of the Revised Code, all amounts paid as wages in lieu of such 
compensation, all amounts paid in lieu of such compensation under a nonoccupational accident and sickness 
program fully funded by the self-insuring employer, and all amounts paid by a self-insuring employer for a 
violation of a specific safety standard pursuant to section 35 of article II, Ohio Constitution and section 
4121.47 of the Revised Code.  Any reimbursement received from the surplus fund pursuant to section 
4123.512 of the Revised Code by a self-insuring employer for any such payments or compensation paid 
shall be applied to reduce the amount of paid compensation reported in the year in which the reimbursement 
is made.  Any amount recovered by the self-insuring employer under section 4123.931 of the Revised Code 
and any amount that is determined not to have been payable to a claimant in any final administrative or 
judicial proceeding shall be deducted, in the year collected, from the amount of paid compensation reported. 
 
 (C) The assessments shall be computed for all self-insuring employers operating in Ohio by multiplying the 
following rates by the individual self-insuring employer's paid compensation for calendar year 2006 2007: 
 
 (1) Safety and hygiene fund: .0098.last years 
 
 (2) Administrative cost fund, BWC: .0822 last years 
 
 (3) Administrative cost fund, IC: .0726 .0790.last years 
 
 (4) Surplus fund (mandatory): .0706 .0450.last years 
 

http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4121.66&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4123.343&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4123.343&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4121.12&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4121.12&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4121.37&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4121.66&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4123.34&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4123.342&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4123.35&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=102133+&DocName=OHADC4123-19-01&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=102133+&DocName=OHADC4123-19-01&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4121.63&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4121.67&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4123.56&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4123.57&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4123.58&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4123.59&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4123.60&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4123.64&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHCNARTIIS35&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4121.47&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4121.47&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4123.512&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4123.512&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4123.93&FindType=L


 

E:\runzone\WGPDFPD1_slot-01_email_email_a5bd3155-60ed-4655-a27c-889709e453f7\F5 = SB 7 4123-17-32.doc 2

 (D) The assessment to fund the portion of the surplus fund that is used for rehabilitation reimbursement for 
all self-insuring employers who have not made an election to opt out of the rehabilitation reimbursement 
program under the provisions of section 4121.66 of the Revised Code shall be computed by multiplying the 
following rate by the individual self-insuring employer's paid compensation for calendar year 2006 2007: 
 
 (1) Surplus fund (rehabilitation): .1300. last years  
 
 (E) The assessment to fund the portion of the surplus fund that is used for handicap reimbursement for all 
self-insuring employers operating in Ohio who have not made an election to opt out of the handicap 
reimbursement program under the provisions of division (G) of section 4123.343 of the Revised Code shall 
be computed by multiplying the following rate by the individual self-insuring employer's paid 
compensation for calendar year 2007 2008: 
 
 (1) Surplus fund (handicap): .2480.last years 
 
 (F) The assessment to fund the portion of the surplus fund that is used for claims reimbursement for all 
self-insuring employers operating in Ohio who have not made an election to opt out of the right to 
reimbursement under the provisions of division (H) of section 4123.512 of the Revised Code shall be 
computed by multiplying the following rate by the individual self-insuring employer’s paid compensation 
for calendar year 2006 2005:  
 
 (1) Surplus fund (disallowed claims reimbursement):  .0360 .0236.last years 
 
 (G) An employer who no longer is a self-insuring employer in Ohio or who no longer is operating in this 
state shall continue to pay assessments for administrative costs and for the portion of the surplus fund that is 
mandatory.  The assessments shall be computed by such employer by multiplying the following rates by the 
individual employer's paid compensation for calendar year 2006 2005: 
 
 (1) Administrative cost fund, BWC: .0822.last years  
 
 (2) Administrative cost fund, IC: .0726 .0790. last years 
 
 (3) Surplus fund (mandatory): .0706 .0450.last years  
 
 (H) If the paid compensation for a self-insuring employer for calendar year 2006 2007 is less than twelve 
thirteen thousand seven eight hundred and fifty five eighty eight dollars and ten eighty nine cents, the 
minimum assessments shall be paid as follows: verbiage last years 
 
 (1) Safety and hygiene fund:  $125.00 $136.11. last years 
 
 (2) Administrative cost fund, BWC:  $1,048.47 $1,141.67. last years 
 
 (3) Administrative cost fund, IC:  $926.02 $1097.22. last years 
 
 (4) Surplus fund (mandatory):  $900.51 $625.00. last years 
 

http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4121.66&FindType=L
http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=1000279&DocName=OHSTS4123.343&FindType=L
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 If the paid compensation for calendar year 2006 2007 for a self-insuring employer which has not made an 
election to opt out of the rehabilitation reimbursement program effective on or before July 1, 2007 2008 is 
less than fifteen thousand three hundred and eighty four dollars and sixty two cents, the minimum 
assessment for the surplus fund (rehabilitation) shall be two thousand dollars. 
 
 If the paid compensation for calendar year 2006 2007 for a self-insuring employer which has opted to 
participate in the handicap reimbursement program is less than fifty thousand dollars, the minimum 
assessment for the surplus fund (handicap) shall be twelve thousand four hundred dollars. 
 
 Assessments are applicable only for the funds to which payments must be made based upon the status and 
the options exercised relative to the handicap reimbursement program and the rehabilitation reimbursement 
program. 
 
 An employer who no longer is a self-insuring employer in Ohio or no longer is operating in this state and 
who has less than twelve thirteen thousand seven eight hundred and fifty five eighty eight dollars and ten 
eighty nine cents in paid compensation for calendar year 2005 2006 shall have a reduced minimum 
assessment.  The minimum assessment shall be ninety per cent of the above minimum assessments in this 
paragraph in the year after becoming inactive, eighty per cent in the following year, seventy per cent in the 
following year, and so forth, being reduced ten per cent each year, until the assessment is phased out over 
ten years. verbiage last years 
 
 (I) If an individual self-insuring employer has become self-insured in the last five years (on or after July 1, 
2002 2003) paid compensation shall be as defined in paragraph (B) of this rule and shall additionally 
include compensation paid in calendar year 2006 2007 by the state insurance fund for claim costs directly 
attributable to the employer prior to becoming self-insured. 
 
 (J) The initial assessment to a self-insuring employer in its first calendar year of operation as a self-insuring 
employer shall be prorated to cover the time period that self-insurance was in effect, but shall not be less 
than the minimum assessment for a self-insuring employer as provided in paragraph (H) of this rule. 
 
 (K) Pursuant to rule 4123-19-15 of the Administrative Code, the following assessment, to be billed and 
payable in two equal remittances by February 29 28, 2008 2009, and August 31, 2008 2009, shall be 
computed for all self-insuring employers by multiplying the following rate by the individual self-insuring 
employer's paid compensation for calendar year 2006 2007: 
 
 (1) Self-insuring employer guaranty fund: .1349 .0527.last years 
 

 (L) If an employer fails to pay the assessment when due, the administrator may add a late fee penalty of not 
more than five hundred dollars to the assessment plus an additional penalty amount as follows: 

 (1) For an assessment from sixty-one to ninety days past due, the prime interest rate, multiplied by the 
assessment due; 

 (2) For an assessment from ninety-one to one hundred twenty days past due, the prime interest rate plus 
two per cent, multiplied by the assessment due; 

http://www.westlaw.com/Find/Default.wl?rs=dfa1.0&vr=2.0&DB=102133+&DocName=OHADC4123-19-15&FindType=L
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 (3) For an assessment from one hundred twenty-one to one hundred fifty days past due, the prime interest 
rate plus four per cent, multiplied by the assessment due; 

 (4) For an assessment from one hundred fifty-one to one hundred eighty days past due, the prime interest 
rate plus six per cent, multiplied by the assessment due; 

 (5) For an assessment from one hundred eighty-one to two hundred ten days past due, the prime interest 
rate plus eight per cent, multiplied by the assessment due; 

 (6) For each additional thirty-day period or portion thereof that an assessment remains past due after it has 
remained past due for more than two hundred ten days, the prime interest rate plus eight per cent, multiplied 
by the assessment due. 

For purposes of this division, "prime interest rate" means the average bank prime rate, and the administrator 
shall determine the prime interest rate in the same manner as a county auditor determines the average bank 
prime rate under section 929.02 of the Revised Code. 
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BWC Board of Directors  
Actuarial Committee 

CAO Report 
John Pedrick, Chief Actuarial Officer 

April 24, 2008 
 
 
MCO Costs in PES Rates 
 
During the March meeting a question arose regarding the changes to our method of including MCO costs 
in rates for Public Employer – State Agencies, Universities, and University Hospitals (PES).  While PES 
rates are a separate agenda item for this meeting, a timeline is included here as a supplement to that 
discussion. 
 

Time Frame Rate Discussion 
July 1, 2007 through 
December 31, 2007 7.25% Assessment rate is based directly on the MCO contract 

provisions. 

Calendar Year 2008  

New MCO contract using activity measures results in 
estimate of $5.7 million for PES MCO costs for 
calendar year 2008.  This is estimated to equal 8.0% of 
projected premium. 

January 1, 2008 through 
June 30, 2008 7.25% 

Continue assessment rate of 7.25% since this is mid-
fiscal year for state agencies.  It is expected to produce 
$2.6 million toward MCO costs (less than half of the 
full year projection).  Develop full assessment for 
calendar year 2009. 

Fiscal Year 2009: 
July 1, 2008 through June 

30, 2009 
9.19% 

The assessment is based on projected costs over two 
time periods.  For the six months from July 1 through 
December 31, $3.1 million is needed to fully fund the 
2008 costs.  For January 1 through June 30, 2009, $3.0 
million is projected based on an assumption of a 3% 
increase in the overall MCO contract for 2009.  The 
total expected costs are $6.1 million for the fiscal year 
ending June 30, 2009. 
 
We have proposed a decrease in pure premium rates of 
10%.  The lower premium base results in a higher 
percentage of premium for the fixed MCO cost estimate. 

Summer 2008  Estimate costs for Fiscal Year 2010, determine 
feasibility and suitability of a biennial rate method. 

Spring 2009  

Determine new estimate of MCO costs.  Determine 
adjustment for difference between actual and projected 
MCO costs for 2008 – this is the “true up”.  New MCO 
assessment is sum of expected costs and the adjustment, 
divided by projected premium. 
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Coal-Workers Pneumoconiosis Fund Potential Legislation and Rules 
 

A proposal is in development to use a portion of the interest and dividend income from this fund for 
mine safety programs under ODNR.  We have worked with legislators and have developed a 
proposed framework that allows this transfer within certain restrictions.  As of 12/31/07, CWPF 
assets were $248.2 million, liabilities were $63.9 million, and net assets were $184.3 million.  The 
thresholds are designed to allow the transfer as long as the total of expenses of the CWPF and the 
transfer do not exceed 70% of interest and dividends.  An additional allowance would be made for 
the initial year.  In addition, the ratio of net assets to liabilities, currently 2.9, must not drop below 
1.5.  If this ratio falls below 2.0, the annual reserve audit must contain an analysis of the viability of 
continuing the transfer in addition to the standard review of the entire fund. 

 
Continuing Projects 
 

Timelines and status for the several key BWC-wide projects, and work of the actuarial 
division, follow. 

 
House Bill 100 §512.50 Actuarial Study 

Task/Function Timeline Status 
Project Begins  February 19, 2008  Completed 
Initial Meeting with Deloitte February 27, 2008  Completed 
Deloitte introduced to Actuarial Committee February 28, 2008 Completed 
Deloitte presents first grouping report to Actuarial 
Committee 

June 26, 2008 (tentative)  
 

Deloitte presents second grouping report to Actuarial 
Committee 

August 28, 2008 (tentative)  

Deloitte presents third grouping report to Actuarial 
Committee 

October 30, 2008 (tentative)  

Deloitte presents final report to Actuarial 
Committee/Board 

December 18, 2008 (tentative)  

Project ends December 31, 2008  
Team Leader: Larry King 
Executive Sponsor: John Pedrick 
  

• A project plan and the framework for the full report and the intermediate reports are being 
finalized. 

• Deloitte will be meeting with group sponsors and Directors Bryan and Matesich on April 15, 
2008.    
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Group Rating / Experience Rating (NCCI) 
Task/Function Timeline Status 

Develop Plan December 2007 –  January 
2008 

90% 

Form Team December 2007 Complete 
Develop NCCI Split Experience Rating Plan   

Create Ohio NCCI parameters and run simulation 
(Oliver Wyman) 

December 2007 – March 
2008 

90% complete 

Impact of New Experience Rating Method December 2007 – March 
2008 

50% complete 

Communications with Stakeholders (Six Meetings) March 7, 28, April 11, 25, 
May 9, 23 

50% complete 

Individual Stakeholder Meetings February 26, March 3, 4, 5, 7, 
12, 17, 18, 19, 20, 26, April 
2, 4, 10, 15. 

40% complete 

Group Rating Rule changes   
Continuity of group requirements December 2007 – March 

2008 
 

Other rules December 2007 – March 
2008 

 

Compile data and report for Board March 2008 – June 2008  
Obtain feedback from Administrator and Senior Team March 2008 – June 2008  
Present full plan to Board June 2008  
Team Leader: Jeremy Jackson 
Executive Sponsors: John Pedrick, Keary McCarthy, Tina Kielmeyer 
 

• We are meeting with third party administrators and employer associations in one-on-one meetings 
to share progress and to get input.  These meetings are proving to be very helpful and provide 
opportunities for openness and frank discussion. 

 
MIRA II 

Task/Function Timeline Status 
Historical Data Extraction January – August 2007 Complete 
Customer Workgroups  ----------- 

Employer-Web Services Focus Group November 2007 Complete 
Claim Expert Workgroup November – December 2007 75% 
MIRA II-TPA Update Meeting December 11, 2007 Complete 

MIRA II Injury Mapping Logic-Finalized and Approved January 2008 Complete 
MIRA II-Development of Reserve Models (FIC) February – May 2008 In progress 
Data Interface Testing March – May 2008 Kick-off March 

17 
MIRA II- Web Services Enhancement February – July 2008 In progress 
Testing/Review of Initial MIRA II Reserves May – June 2008  
Training/Education on MIRA II System July – November 2008  
MIRA II Reprediction (Adjustment) System   

Design, Develop, Test, Implement May 2008 – January 2009  
Implement MIRA II July – August 2008  
Team Leader: Rex Blateri 
Executive Sponsors: John Pedrick, Leo Genders, Keary McCarthy, Tina Kielmeyer 
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• On April 1, Fair Isaac Company announced a major reengineering plan, including the divestiture 
of unprofitable business units, simplification of company management hierarchy, and other cost 
management initiatives.  We are watching this closely and do not yet expect a direct impact on 
BWC’s MIRA II initiative.  However, the vice president with whom we have been working and a 
system engineer on their MIRA development team are no longer with the company.  We have 
held several conference calls with FICO and have restated the importance of this project to BWC 
and the state.  As of this writing, additional conference calls and in-person meetings are expected 
shortly. 

 
 
Private Employer (PA) Rates Effective July 1, 2008 

Task/Function Timeline Status 
Private Employer Rates January 2008 through June 2008 On Schedule 
Summary Losses January 17, 2008 through February 

20, 2008 
Completed 

Summary Payroll January 21, 2008 through February 
20, 2008 

Completed 

Group Application Deadline February 29, 2008 Completed 
Rate Calculations February 21, 2008 though May 23, 

2008 
On Schedule 

Rate Change Analysis to Board February –  March 2008 Complete 
Final Rates to Board May 29, 2008 On Schedule 
Rule Filing Deadline June 20, 2008  
Mailing Employer Rate Letters  June 30, 2008  
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Public Employer State Agency (PES) Rates Effective July 1, 2008 
Task/Function Timeline Status 

Public Employer State Agency Rates January 2008 - April 2008 On Schedule 
Run & verify payroll and premium February 8-21, 2008 Completed 
Run & verify losses February 28 – March 5, 2008 Completed 
Run & verify base rates March 6-17, 2008 Completed 
Discuss rate change with administrator March 6-21, 2008 Completed 
Board – Initial Consideration March 27-28, 2008 Completed 
Board – Final Rates & Rule April 24-25, 2008 Pending 
Rule Filing Deadline June 20, 2008  
Mail  Employer Letters June 30, 2008  

 
Ancillary Funds – Rates and Assessments 

• Self Insured Guaranty Fund 
• Disabled Workers Relief Fund 
• Marine Industry Fund 
• Coal-Workers Pneumoconiosis Fund 
• Public Work Employees’ Relief Fund 
• Administrative Cost Fund 

Task/Function Timeline Status 
Rate Analysis and Development April 2008 through June 2008 On schedule 
Board – Initial Consideration April 24, 2008  
Board – Final Rates & Rules May 29 – 30, 2008  
Rule Filing Deadline June 20, 2008  
 
Quarterly Loss summaries 

Task/Function Timeline Status 
Quarterly Reserve Analysis – 4th quarter 
2007 

January 1, 2008 through January 17, 
2008 

Completed 

Quarterly Reserve Analysis – 1st 
quarter 2008 

April 1, 2008 through April 17, 2008 In progress 
 

Quarterly Reserve Analysis – 4th quarter 
2007 

July 1, 2008 through July 17, 2008  
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